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& Bringing Indian coffee to the world. | & Together we build the future of coffee.
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CAFELL 6T65TLIG)| 6088&60T FeLpaSSl6v Ol&F(enLowlimest LUMFUfwgeng s ClamssorL &L LN FmessTLmE)w;
@51 18705410 Suevor(h) BIMIULILILLSI! (6 BTHMTEET (H&ED CLoeuTs, 05 H56i eI fl&he &Ll
SHEVTEFTILD LOMHMILD DFLSHETTEV FjssLILILL STl SWMHILLSEN6T 6ULMI G616V BITMhIS6T
SiFLLessiliL L6 GFWeLLIL(H euBHHIGDTLD. HTLD, HLOLISHSSETENLD LHMILD L|ZIENLD LS T6DT 6TrhIS6T

2 miFlwimet HFluesillienu CBTLIHS Sr&Hg] el(HSCmTLD.

2 605D (LP(LYEUSGILD 2 6T BISTEEUM(HEE 2 WFsT &ML SWTfllLgseneT sulpmhi@euCsm(h), smi

2 MuGH ClFwiwb BT([H &6rl60 HlemevmssT U6TTEH & GLW HaNTLONs oy,5F6eusifles [HTmIs6T

2 miglLeor(bleTGerrmid. CAFELL #muiy, QUmmiLiL ommib Blenevsseimento Sheli 6lsTeen s s emerL
eTuMMISIMG; SiemeuGL 6TMRISET 6UETTESLI LILIEsoTsSH 60T 661 6l6U (T LIlg6mILIL{LD
6uLPIBL &8 6dTm 6.
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CAFELL ;
Join-Time Benefits Comparison

— The benefits you receive depend on when you joined CAFELL -
- N

Y
2025-2028 -,

Joining between

2025 and 2028

Maximum partner benefits

\5 ] est time to join:
v
.\-.! /

Joining after

Joining after

\5:2 ) 2030

Late-entry benefit

2028

Reduced early-stage benefits

@ T Free coffee skills training [ e Start flaxibleincome
l @ [E] Digital marketing training o
(] @ Start flexible income ‘0’ GIow,cletomey; netvork
@ 5. BCD 3-tier commission '@ Referral Bonus & Upgrade Bonus
° ‘3 Referral Bonus & Upgrade Bonus .":'i Transparent BC 2-tier commission
@ ' Grow your customer network | ﬂ v -
@ &%  Team and community expansion Team and community expansion
| (] Revenue sharing from physical stores @ Revenue sharing from physical stores
{ [} gg CAFELL product sales dividends g% CAFELL product sales dividends
© §Z  Participation in the brand
| P in the bran .
l o D L::ﬁg term r;c rring income I | Y7 Participation in the brand n Revenue sharing
u urri I H H
| 3 . @ Long-term recurring income from equlty investment
(] &o Employee/partner ownership in phySi cal stores
[ 4t IPO opportunity :0 Employee/partner ownership
[] @ Share in global expansion il IPO opportunity \ ==
" @ Share in global expansion
@ &« From partner to shareholder | |
| 4 "* From partner to shareholder \
— \ \

Earlier joiners access more stages
of CAFELL growth

LALLNE

Fairtrade Certificate

canus i

e ey S———
e Ry & ot iy o e o e o
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1870410 Sy,6807(H) imieuliLi’ L CAFELL (1 2 sugemmedlw &l QsmienL mHm|eueTom@L!

gevreuifl 1, 2025 syetTml CAFELL @bl SirdLIbl b FLLLLFeunmesT elFwsiumlb 2 flgensL
CuMME; @bs 2 flbb &6V WG 60T (H&6T Cl&TEsoTL LPETMI &L L MhISENSTU|D, CITS S 15
S6T0T(H FHEMETWLD 2_6TT6ITL LIS

2035410 &,6507(h& (&6 500,000 ol LTeTT&Hen6T @lensstrs g 5 Ll6vedlulesr GalemevaumilLiL|gener 2 (heumsg CAFELL
L [HeTerg).

CAFELL@)6v 150,0008 &L GCoHLILL 2 m|LILN6T &6 2 6T6mesTy. Sieussiflev Smeusugienm HH&Tiflser,
TTem|6ULl LI6SsfIWITETT&6TT, T8 HSHS MG, Lo(HSHSI6UTEH6T HMILD LevGeoum| glenmasenerns CFImHs
TB)L|6BTIT&H6IT LBl (S)6U 1.

2 BIBEHEE GMDDHSBI 15 U0 (h & (EBSHSBTET CISMIIEL UETTEF UTIILILISHET H6DLEELD; 2_BIS6T
auesilegemss ClsMLkIG CAFELL B1&) eulpii@Lb. b e tlFevab @letn YSlw &y whmib efCenLujd
6ULPMEIE), LOTHLD 10 6VLEFLD FLDLITE & GHLD 2_MBIS6T HerTen6l [HETTeUTSH8 2 86LD!

@nEHIW e suprisiLLL Fair Trade &metmIsLD sThiseflLLD 2 6T6omg). 2 6vsL1 L&pelumm Lisv &L
Lgmesor(hl 6T LomMID ST ClamlenL N B GUWIME6 T8 (6THL 6T HTTRIGHET Fol LIT600T60LDE 6061
Bimie9lu|eTGemmLD. 6ThIS6T GlFWed) eLpeVLD Bl 6T Fal LTetsTenlo eLILIHSHIG660 6086l (&S L6VTLD;
SI606U 2_TBIGEIT [H1H)8(8) (LP(LPEDLDWITET LIMGHISTLIenL 2 MIH Gl FUiu|ib.

6TTRIG6TT 6U6TDT18 LOMEIf] LEVIETESTAILD (Bl6n6VWITEITSILMELD; 6ThSHE Cl&FWLLITLIgeVILD LIMIGEHDHE LMD
BIBISET WTenFud SLLTULLIGHSSI61S606060. DHDeUFaEmens CajahaGa pgeShH ClFuwiwGaur
CAFELL &0l LT6J&(6HE(S 6THSH S SLLTW (LD @6\)6676\) 2 _6BOTEnLDWITEST GILIM(HETTSTFLD LoMHMILD
sugvieument sl 69 HIGUITE:E &bl eSlen SigLiLienLwim&e Clsmessr. CAFELLG\6 erdljssmeu
SUMWILIL 86T 2 M| SlmesTeney, BLOLN&en&WsTfILILIEn6L 6T60TM] BTRISET 2 MISIWITE HLLSICMTLD.
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2
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CORPORATE PROFILE

CAFEI

'CAFELL 15-Year Strategic Roadmap"

&

From Pan-Indian Network Building to Global Coffee Leadership

PHASE ONE (2025-2030)

Core Objective: Establish a pan-Indian logistics and retail network to foster flexible employment

CAFELL CORPORATE PROFILE / WORK GUIDE

1. Employment and Compliance Promotion through Profit-Sharing (2025-2030) (

skills and digital marketing, creating a cumulative total of 500,000 flexible employment
and entrepreneurial opportunities across India.

500,000 |

Employment &
Entrepreneurship
Opportunities

» Compliance and Structured Incentive System:
— Initial Phase (2025-2028): Implement a fully compliant BCD regional profit-sharing I
and referral incentive system to rapidly enhance CAFELL's brand awareness.
- Optimisation (2028-2030): Streamline the system to a transparent two-tier
commission structure comprising only direct referrals and indirect referrals,
ensuring a healthy and sustainable revenue model.

» 500,000 Flexible Employment Initiative: Provide free training in coffee-making ‘ @ . [ ]

2. Infrastructure and Physical Network Roll-out (2025-2028)

10,000

Partner Experience
Stores / Co-working
Spaces / Smart
Coffee Terminals

=

+ Establish a network of 10,000 partner experience stores, co-working spaces and
smart coffee terminals across all 28 states and 8 union territories of India by 2028,
integrating the coffee consumption supply chain between urban and rural areas.

+ Localised supply chain development: Establish regional warehousing and distribution
centres (RDCs) to enable rapid local fulfilment and reduce end-user operational costs. "

PHASE TWO (2030-2035)

Core Objective: Branding and Ecosystem Deepening

1. Explosive Growth of Proprietary Brands and Ecosystem Chains

+ Launch the CAFELL brand portfolio: Comprehensive roll-out of CAFELL's proprietary o I I
coffee beans, ready-to-drink (RTD) coffee, freeze-dried coffee, drip bag products, and |
high-quality physical coffee outlets operated directly or through franchising. ~

« Deepening the benefits of the supply chain for the public: By establishing direct links
with local coffee farmers in India, such as in Karnataka and Kerala, and adopting a direct
sourcing + premium protection model, CAFELL will support Indian farmers and create
over 5 million high-quality jobs spanning cultivation, processing, logistics, shop
operations and digital retail.

2. Upgrading the Revenue Model (Long-term Value Orientation)

« Transformation of the revenue mechanism: Upgrade the partner revenue model to
direct referral bonuses + revenue sharing from physical stores + dividends from
proprietary product sales.

+ Deep alignment of interests: Early-stage partners transition from earning commissions
by recruiting new customers to generating long-term recurring revenue through store
footfall and high-frequency repeat purchases, enabling long-term profit sharing and
participation in brand growth dividends.

PHASE THREE (2035 and Beyond)

Core Objective: Public listing, based in India, with a global outlook

1. Listing on Capital Markets (IPO)
+ Public Offering of Shares: Complete an PO listing on the National Stock Exchange of
India (NSE) / Bombay Stock Exchange (BSE) or a leading international capital market.
+ Company-wide Share Ownership / Option Scheme: Convert a portion of equity into
long-term option incentives for employees and key partners, facilitating their transition
from micro-entrepreneurs to company shareholders.

2. Becoming the World’s Largest Indian Coffee Giant

+ Represent Indian coffee on the global stage: Achieve market leadership in India and
export high-quality coffee from the Indian plains and highlands to the Middle East,
Europe and North America through CAFELL's global supply chain.

Brand Portfolio

Coverage Target:

28 States +

8 Union Territories |
o

5 Million+
High-Quality Jobs

CAFELL |

Proprietary Brand

" Portfolio Expansion

Direct Sourcing
with Farmers in
Karnataka & Kerala

¥,

IPO Target:

NSE /BSE /
International Capital
Market

Employee &
Partner Ownership

Global Expansion:

Middle East + Europe *
North America
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@néHlwmalles BlaUCUIAW ST ol LTeT) 6Uen6euIenLIenL 2 (heUTs @& HmLD 500,000
QB LpeumesT GouEmEVEUTILLIL|SHEMET 2 (THEUTE EH6US] (PSH6V, (P(LEMLOWITEST ST (FLP6VemLOLIEnLI
Gobubsaieug, 2 svsermellw aNifleuTsssend SHenLeUg], Fol LTeTF&6T LoMHMmILD

L1660 WIIT6IT I} 85 (6TH &5 8 6T [5630TL&IT6V 2_[fl6mLD 6UMUILILSHEM6IT 2 (IhH6UTE: (&6UG] 6.

(PSH6V HLLID: J9&HSH6I 2 (HeUMEH S MM Calw eNifleursdasd (2025-
2030)
@pH W6t &L 6U6n6VWENLOLIETLI 2 (THEUTE (&S 60

Slstreuhid uiflaseriled CAFELL Bir(h) (p@eugid Sl @LpevenioLienul Blimie,id:

* @eveug &l Simett MHMID 9Bl L6y FHensLLIGISS6L Ll udles epsuid 500,000 CIBEElLpeumest
GeusmeveuUmLILIL) LHMILD GISHTLHEV(LPEM6TTEY 6UITUILIL|S6IT.

* Aigmeser euemESlenw ellenye|u(lss, 695)(Penma(EThsE @ewTmhiE b BCD MmhbEw eomuit
L&feY HMILD 2ETESSCIHTENS JHENLOLIENL 2_(HEUEGS6V (2025-2028).

* Goiylg LHMID ENM(WE LUFHSIDTEHMET g LILIDLIMES ClametorL tleusfliLenLwimes

B BHEm6L HLOOREIT SEMLOLILIEE LTMIGH6V (2028-2030).

* 20285 (56T @bSlwimeilest 28 rhlevmigsT HMID 8 uesilwest NFEsemiserfley 10,000 FalLTerTy
SIEB)LI6UE HENLE6T, @\enewThg| LissoflLflujb @LrkigeT LmmID VWML ST (LPED DTS 06T
NS o .

* NHCWTES sFridedlenw sugliL(hi&Hs NFThHlWwe SLmhiGaeT wHmb eNHICUITS nLWwmhigener
Blmiegev.

@\T6SeTLITLD SLLLD: LNFTesTL (F5Lp6V6emLOLIL| LoMMILD [H6BOTL&T6V OHILIL| 2 (HEUME LD
(2030-2035)
susmeLWEMLOLIL| 6ueTFEFI NS (HHG! LNTTeseTL 2 flemLd euemiy

esreu (LD euLflserlsy CAFELL (Lp(L6mLDWIT6DT SITLI) (FLP6V6emLDLILITE
afifleuemLu]Ld:

* CAFELL hlmieuestg SHletr Q&b sWmifliL suflengeni

AP PSEILOSSIS6V:

* &mi Q& mLlenLseT

* o | et WIS L(H&S SWmymet (RTD) smidl

* 2 emmibleney 2 vFHSLILLL &L

* 191fl0 Gus &ma

* GBIyl &L eNMHLIN6T Hlen6uLIThIS6T

SFBILST MMID Casyerm GumesTm L@ seiflev 2 smer @bhHw & eNeugmulsemLest Ghirly
FaLLIT6SoTen &6, @SHl60 **Chiyly ClameTpgey + TSl LurgsmiL rhliflF*
QEFwesvLI(hHSSHLILIHID.

eTeu(THLD Glemmaserfle 5 W6LE0WIe)|8 & CLMUILL &TLomesT
GeUEmEVEUTIILIL|SHED6TT 2_(THEUTE (&5 6V:

* efleusmuiLd

* QlEweITssLD

* & 6ITEUTLMBIS6T

* flevsvemm el HLImesTE GClEwsvLIM(h&6T

* 19901 L6V UTSHSHELD

* Fa L LTeT&6Ifl60T 6U(HLOMTetTESH 608 &L816%60T Silgl1LIemLuSlevresT
6U(HEUTUN 60 (Hh&, LetTeu (LD 6u (UM 6ULS8ETHE: (& GLODLI(H S 81&60:
* @iyl Uflhglenr GUITeTe 6T

* GBITly S6mL 6U(HeUMUIN6D LMk (&6LImI&H60
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* CAFELL swimilliy e9MHLenesT 60ITLILI LIMKI(& 86T

* [5630TL&IT6V (F5L6V6mnLOLILN6Y LIRIGCE ML

ELPEITMITLD SLLLD: LHEVSEBTLOWILDTES6V LOMMILD 2 6V&6mmedlwl
aifleumagaLb (2035+)

@nHWw s Himieuers S 60l (hbal 2 eusermallw &L (pebTesrsssf]
15 MI6U6STLOMES

CAFELL SyenL W e9)(HLOLLD @608 (&8

* 19l6tToU(HLD LIMI(GHE SHeNSHS6T ¢LPEVLD GILIME|LI LILLg edlL6v:

* National Stock Exchange of India (NSE)

* Bombay Stock Exchange (BSE)

* 9606VG)| (PSS FTUCHF CLPEVSHETE &HEN S &6

* LIri@ MHMID U L10%k65T HLLEISEIT pLPEVLD LISSH I WITEITTE6T MHMILD Fel LIT6ITTE(6THE S

2 flemio eumiLIL&6T.

* @S W ST WMLl sener 2 suaemallsy LNesTeu(HD LiEHH &Eh&E, elifleyu(h&Hg)se60:

* 10&EW S (G
* eo@rrmiium
* aUL 9J6\wf&asT

CAFELL :
Join-Time Benefits Comparison

~ The benefits you receive depend on when you joined CAFELL -

Joining after
2

203

Late-entry benefit

\ Joining between
&5 ) 2025 and 2028
\ .‘l

Maximum partner benefits

(-] IST Free coffee skills training e Shart fsiblé Inshims
@ [E] Digital marketing training
© () Startflexible income ‘:; Siorgeustomenpawort
@ & BCD 3-tier commission S§"  Referral Bonus & Upgrade Bonus 7 e FEER
(] ‘:’ Referral Bonus & Upgrade Bonus -":'i Transparent BC 2-tier commission
® B Grow your customer network ‘ . N
° 8  Teamand community expansion ¥ .l‘ Team and community expansion |
(] Revenue sharing from physical stores ﬁ Revenue sharing from physical stores.
g i CAFELL product sales dividends 3 §§ CAFELL product sales dividends ' = =
Participation in the brand ecosystem i
2 57 articipation in the brand ecosystem
e . ‘P e Particktion i thlrand scoorsh Revenue sharing
ong-term recurring income H H
® . @ Long-term recurring income from equlty investment
®© 2o Employee/partner ownership in physical stores
o .’.‘ii IPO opportunity :0 Employee/partner ownership
© @ Sharein global expansion @il PO opportunity e i
Share in global i
-] :. From partner to shareholder @ s
. 4 \\ -_.* From partner to shareholder \
= —
Cji \ ( a G Earlier joiners access more stages
é I/ J ——3 %
) = of CAFELL growth J

L

1 August each year marks CAFELL's in-person mid-year review meeting for partners in India; teams of 50 or more members are eligible to attend
S TOUSH GG LRIGHMHLISTEY, Fal LTETT&H6T sUsTFEFFUN6sT CLoVID LI6L &L LMhisserlev LirkiGesm@L
sumilienull QUMIS OTFEHET — @etTenmw LUNHE LomMID eU(HLOMesT 6umiiiL&erfleS)(hbgl, CAFELL
afNifleuenLwjb CUTE| GLP6VenLILNEY LRIGEMLY, sumHeumLl LTy LMHMILD 6 Famsn 2 flenLo
SUMILIL|S6IT 6U6mIT.
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CAFELL@)6tT 6uemig&Li LIiewTd e6uGleum(h sLLsHHlen|bd GleusuGeum)| eumiiiLjgsenerr

2 (HEUMEEGEMGI. ol LTETTSHET sTelleTe] aTlenreurs @lenesoremriaGarTT, SieleleTe
SiB&Loment eueTiEH s sLLmIS6 60 LRGHENHS (Wb — @sTenmw LirkissflliLimeTiaefed) mbg
THITEMEITIL [H630TL & IT6V LIMRI (&S TITTSH6ITTE 66T (LlglLD.

CAFELL 2_L 65T 6U6T(HBIG6T. 6T T8 meusS5160
LI (G STITITIT (G MhIS6IT.

B CAFELTL

CAFELL Partner Development Roadmap f -

How a Partner Grows with CAFELL -

2025-2028 2028-2030 2030-2035

E

Join & Learn Build & Expand StOT e& Owner ShlP &

L i APt Ecosystem Income Global Opportumty
F " ] o o § i,
@ Free coffee skills training @ Grow customer network ® Revenue sharing from @ Employee / partner ownership
o : w0 i hysical stores
# Digital marketing training @ Indirect referral bonuses . E);:EL : P & PO opportunity
@ Start flexible income @ Transparent 2-tier commission i ProcUELSsies diends # Share in global expansion
: . i . ® Brand ecosystem participation 9 P
& BCD 3-tier Commission # Team and community expansion @ Long-term recurring income @ From partner to shareholder
~—— ot S - v

> @ ->@-> &> @

Promote Expand Share Profit = Share Ownership |

CAFELL 2 L63TIT60T 2 MBig6iT LILIESTLD 6T65TLISI (1 HimIeuetTg ey Gaeug) L (hiosvey —

TETHTVSHH DSBS 2 (HEUTESLILLL ¢(1h (FLREVENLOLILILEIT @\6n6uuTb eUeTTeUBTELD. Slmett Luilne)
LHMILD CIBEILPEUITEST ELI(THLOTEDT EUTIILILIS ETHL60T CIHTLIEIS, So.l LTETTHET 61656VWI6nLOLILY
efleumsaid, @evemioLifley LBIGSHML, eUHEUTIL L&Fey HMID erHlismen 2 flenLo eumLiL g6
GBTée) (LPESTGETDEVITLD. QY TOLISITEV LIkIg6HILILITET 86T @gueumgsgmm BUETITTHE| SIS60T 6T [T TV
Qeummluilev LkiG&GILM CAFELL [B65TL&IT6V SH6MT&Hend 2 (H6UTE S 6U(HEH MG
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W

CAFELL
CAFELL Brand Profit Flow Dlagramq

How coffee beans gain dramatically higher value
through processing, branding, and global sales

Partner Input

(& Y + Deposit money to buy products
Ay + Invite friends to join

& Expansion

+ Purchase more coffee products
+ Expand product supply

Processing & Product
Development
Roast, process, and package coffee

.
+ Develop coffee beverages

+ Develop smart coffee machines
.

CAFELL Procurement )

l Create derivative products ]

Why can one coffee bean

create much higher value?
L

Processing
increases usability

Packaging
improves convenience

Branding
creates premium appeal

Beverages and
machines extend
the value chain

e @ Brand & Suppl
e ( '@,3‘ P;?trlllershi[lllsp i

¥ % * Partner with globally renowned
"l coffee bean suppliers | e !
e « Cooperate with coffee brands Pl Global distribution
* expands market reach

Global Sales Channels

+ Sell products worldwide
+ Online and offline channels
+ Stores, distributors, and

\ l retail markets

Value Growth & Profit Flow

Reinvestment
supports scale and
repeat sales

P ——

* Raw coffee bean -> processed coffee
5 . | -> branded products
. I I [ ? + Higher product value through quality,
convenience, and brand appeal
S * Profit supports reinvestment, expansion,
and partner growth

Why can this model continue to develop?

©C ®@ © @ ©

Repeat coffee Reinvestment Partner growth Brand trust Global supply
demand profit supports more customers quality and brand & sales
daily consumption expansion of and partners appeal encourage partnerships and
creates products, machines, expand the repeat purchases distribution support
‘ recurring sales and channels market long-term scale

Sustainable demand + reinvestment + network expansion = continuous growth.

Clearer way to understand the model:

»> W =

Branding

ﬂ»\!ﬁ»(éa

Input Procurement Processing Global Sales

Reinvestment

@ Win-win cooperation « compliant business growth « small capital, scalable results \

CAFELL@@T sorLt rhiflenw BragssT Yiflhg 6 &smesrLeyLetT, Gleummleni emLwi [EraiseT Gosy|b

Fmbg Hlemsvuilev @ (mLILSTE6T.

Braiger SWTHLILSEn6T UG EDTEHET — G)FH6IT eV HTLI ClETLenLS6m6T 6uMhig CAFELLE S,

3155 ePeuFETD HlenLsSE DG — HbHBHE ClHTLEnL ST 2 6us6mailey eilMasLiLI(h&lesrmenr —

2 IS (ETHE (G VITLISH 60 LIrkI(G SHlenL S M.

(DB epevs et SHlev GILIflW (Plye sem6T SfemLwLl LiwsTL(HID ClUmg|6usst LoMMID &FLLLLFeULDTesT
&) (Pemm — LIFEVLIT [H65TenLD Cl&TetoTL (& &|6nLpLIL|]
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sAME PRODUCT. 100 % HIGHER PROFIT.

Brand recognition turns ordinary products into global value.

Regular Watch BRAND W
Same function, RECOGNITION ROLEX
tells time Same function,
tells time
1 00 x But a global luxury symbol
Price: $50 HIGHER PROFIT Price: 510,000
Profit: $5 Profit: $500
Regular Bag BRAND !
Same material, RECOGNITION LOUIS VUITTON
carries your items S mitadl
1 00 x carries your ite.ms
But a global luxury symbol
Price: $50 HIGHER PROFIT Price: $10,000
Profit: $5 Profit: 5500
Coffee Beans BRAND
Same beans, RECOGNITION CAFE LL L
brew the same coffee Same high-quality beans,

same great coffee i
x But a trusted global brand y
Price: $2 per kg ¥

Price: $200 per kg
HIGHER PROFIT

Profit: Pserzk?

Higher P lue Sustainable Growth arger Market [ \ T

@ STRONGER BRAND HIGHER PROFIT MARGIN @ GLOBAL RECOGNITION o®es LONG-TERM SUCCESS
ow es

K-4200088 T63T 2_M1S6T SienlplienL 1 er(HSSIHsTLLTE
T(H 58186\ &meTGoumLD:

1. LD&E&HED6T BEOPLILIG6IT epeud CAFELL Lgmesoren Ll Lmmw eNLPliLjesoTTemen [Hraigseim

&\ &G geTefTaerT.

2. 91567 LM (&, 2-etoremiowiment &L Swmiflliyseners ClEweunss eSlhuensst Glguiul CAFELLS (@S,
Rs.42000 1) HenL 555!

3. ol LT6MT& (6L 60T @\emnesoThg LNmesorL &LIenL 2 W& gIeuseir epsuld, 42000 Rs H&) eurLigens 20
LOLMEI(& 5 (G0 HHSHLTE 3i6060g] 100 LG 6UNT 2 WTHS (LPLglLD.

6T6oTGeu CAFELL eNlembUp&SHM&Ts (pS56S(H &l CeuetnTigihHeuemey. Slg6uTLong 2 6mL& &0
FaLLITEM&(6TH&(S) VLSS &)(HLILI euLpridlestmey GLITE)LD.
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Rsl“?,ﬁﬂﬁ 34

Rs7,506.05 R e g ey W eysem g
CAFELL attract more partners. enhance brand
value and competitiveness, and achieve

=3 PSR e, sustainable, stable growth. The continued

e, BIRTE Lt expansion of CAFELL' coffee business will

bring long-term development opportunities,

promotion prospects, and higher income for
Rsl28,836.02 Rs2,089,114.63 Rs392,150.00

My Team

la——-&k.——.-ﬂk.__a

Signed
Terms issued by: CAFELL

Partner account: +91 96***8721
Partner name: Priv—mpor

Signature date: 29/05/2025

sigaed
CAFELL
issued bY®
Terms issued gy e
count:
partner ac¢ -
o —
pariner name: ==
Fartner sucoeen! 491 om0 { |03
it i s = N | gignature 484€

Sigmaturs st

2025 wHmIb 2026410 Y etoT(HlE6N60 2 MILILNETTEHET 88 6nLLIL
aNF(penrmaerfley ms6I WSS L LILRISET @lene.
@UGUTGCS 5aImLIL &l (Wenmasrley ema6lw (W& H (HmssT.

1. @bsL ustsll @bHWw SiFs: HMID @nhHw NeFeu surmifuiler &L (HILILITLIgeT S 2 6T6mg; @) &I
6D LITG|STLILITETS].

2. @55 ImLIL aN&Wwenmaeflsh masW WSS L LN &, ErhIsH6T @& &eNDHEHS] 15 680T(H &6

UessflmmhmevLd.

3. BraseT eT1GLITE| Goustor(hlomestmew|d Fredlestmiom Glgwiwieumd; CAFELL 2 IS (L (LD &6V

Qpmensenwu|b H(HLILNS S(HLD, 2 MmIsEHSE @(H 1RS Fal @ILOLIL| §DOLLTSI.

CAFELL GUIT65TM 2 650T6mLOWITeDT [HMI6U6TSSmev L (HGLD 2 6toremLowimest GouemnevsuTIILIL|S 606l
6ULPMBIS (LPlglLLD. 2 6soTemLoWlmesT GouemeveumLIL|&Ger H6BoTLSTev Hl6t6V85865T6m 06T
2 MFCFHlesTm6nT! IEhISET & 5IenLLIL eNH(LPenmaerley ensolW (LSS IeFaH6TT?
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CAFELL KH SERIES PRODUCT INCOME CAFELL K SERIES PRODUCT INCOME

Daily Daily

Total Total Referral | Purchase Product Price Daily Daily Cycle Total Referral
Ratio | Income

i : i In Incom:
Product | Price Micoine | | Retur Batic | Bonas Limit Ratio come ome Bonus

Cycle

630

5600

9800 5.70% 273714 279.3% % : 12355.2
K-5.

19500 5.90% 51 586755 300.9%
o 10800

K-10800
42000 6.10% 2562 53 135786 323.3% 1400

KH-42000
21000 5.60% 1176 46 54091
Kicking Horse Coffee is a top Canadian organic and Fairtrade brand. In the future, it a i

will be introduced directly into CAFELL's local factories in India for processing, which K-21000
will greatly enhance CAFELL's brand prestige!

At the same time, this will significantly reduce production and transportation costs, D e S e

import tariffs and other expenses, so profits will be much higher than those of Welcome Bonus: 110 Rs
traditional imported brands.

Welcome Bonus: 110 Rs
For example, if

Product income is credited daily. You need to claim it once every day in your CAFELL
account. You can purchase multiple products to increase your product income.
KH-42000, your daily income will increase by 2562 Rs.Total

bl o 4L g‘;“f;‘g’s"s Buy 2 RH-42000, total income 271572 Invite new members to join and receive referral bonuses, team commissions, weekly

salary, assistant salary, employee gifts, and other benefits.

CAFELL TEAM COMMISSION

Team Commission Team Commission Team Commission
B (10%) C (5%) D (2%)

If one of your B members buys KH-42000, your daily commission will be
2562 * 10% = 256.2 Rs, and your total commission will be 256.2 * 53 = 13578.6 Rs.

CAFELL TEAM COMMISSION

Commission Team Commission Team
E¥orct B(10%) C(5%)

Product

126.00
458.64 229.32 91.73
1416.80

2737.14 1368.57 547.43 123352 617.76 247:10
5867.55 2933.78 117351 2673.00 1336.50 534.60

13578.60 6789.30 2715.72 5409.60 2704.80 1081.92

===
KH-42000

& Bringing Indion coffee to the world, & Together we build the future of coffee. A8 Bringing Indian coffes 10 the world £ Together we build the future of coffee

EP-630 (1 SismiLieus SWTfILIL; @6lUCleumheu(HLD G)end @(H(Lpenm WL (HGL cUMmHIS (igW|b.

WOM SWTHALILSEENET 2-3 (LMD EUMTRISEVTLD.

BU(HLOMESTSH6MS HH & &8 [ERISET LIy SWMHLIL|GHEN6IT 6UMEISEVTLD. 2 GTJ6oTLOME:

2 KH-42000 6umhIg)6nTTey, 2 g6l Hleseif] 6U(HLOmesTLD 2562*%2=5124 Rs 4,&L0; QDTS 61 (HLOM6STLD 135786%2=271572 Rs &4, (&LD.

CAFELL CORPORATE PROFILE 14



CAFELL CORPORATE PROFILE / WORK GUIDE

CAFELL TEAM COMMISSION

Product Commission Team Commission Team Commission Team
B(10%) C(5%) D(2%)

126.00

1416.80

2737.14 1368.57 547.43

5867.55 2933.78 1173.51

13578.60 6789.30 2715.72

458.64 229.32 91.73

1235.52 617.76 247.10

2673.00 1336.50 534.60

5409.60 2704.80 1081.92

& Bringing Indian coffee to the world. € Together we build the future of coffee.

&WweN6v Brager A o 6T Fae.

1BraIs6T B-g5 916055 M60, B 2 miliSeissifler Sieners gl swmifliLseflsr Slesreifl su(momersdlev 10%
2 MG (ETHE G5 H6nL & E)LD.

B, C-23 oi6m1p55mev, C 2 mliNerisefler oemests gl SwmiflliLgsrler &leoref] eumomesSHs0 5%

2 MG (6THE G5 H6nL 5 G)LD.

C, D-g5 oiemp& &My, D 2 miliestisssrfletr Sienetrs gl swmiflliLserflssr Hlesreifl ou(mLomerSlev 2%

2 _MI5(6TH5 G5 HlenL & G)LD.

& W slagsn6sTL QUM, 2 MigeT SWTLILS C&Tens 2 migeT &L 2 nIliNeriaerfls swmflliyg
Q& Tem & 88, FLWLTHGEUT HengHellL H&ELTHEGUT @)(HEHs Goussor(hH.

CAFELL CORPORATE PROFILE 15
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Please Enter Your Team Size

B C D
10 100 1000

Product : KH-42000

Your Daily Team Income Will Be

B: 2562.00 * 10% * 10 = Rs2562.00

C: 2562.00 * 5% * 100 = Rs12810.00

Total: 2562.00 + 12810.00 + 51240.00 = Rs66612.00

Your Month Team Income Will Be

66612.00 * 30 = Rs1998360.00

Your Total Team Income Will Be

66612.00 * 53 = Rs3530436.00

2 _FTJeuuTLONS,
GaFeus M BraissT 10 CLMT SeMPSHT6V, 2 missILD 10 B

2 MIULN6ESTTS6IT @) (HLILITTS6IT.

@6UGl6uUM(TH B-u|ib GLogy|d 10 GUENTT SeMLP&STeV, 2 miseIflLLd 10%10=100 C
2 MIULN6ESTTS6IT @) (HLILITTS6IT.

@6UGlsum(H C-ujb GLosy|ld 10 CLIEDT HEMPSHHT6V, 2 MmigerflLLD 100*10=1000
D 2 mIUNesTF&H6T @) (HLILITTSST.

SieneTel(HD KH-420008)60 CaTemmisssi,

2 mig6T Slergifl (5 (LD 6u(HLOMEDTLD:

B: 2562.00 * 10% * 10 = Rs 2562.00

C:2562.00 * 5% * 100 = Rs 12810.00

D: 2562.00 * 2% * 1000 = Rs 51240.00

GlmggLb: 2562.00 + 12810.00 + 51240.00 = Rs 66612.00

2 _MIGET LOMSTHENT (5 (LD 6U(HLOM6DTLD:
66612.00 * 30 = Rs 1998360.00

2 BIGET GIDTSHS (& (LD 6U(THLOTEDTLD:
66612.00 * 53 = Rs 3530436.00

CAFELL - CORPORATE PROFILE 16
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Pive Eatre Vout Tram e

R S1BO Lk o savLAn
" 100 1000

P ReARLN

s

0 d.

What’s preef cdheltaz?

LA
{!:;pfﬁj

Vot Dy T Inome W Earn 40 Lakh in 2 r th. Projects by trusted developers

easily buy a luxury cargg .
=i LaSwe

Y4
sarmmemenn  E@FN 80 Lakh in 4 th.
" easily buy a luxury homefD),

U | e SN =

i
Ao Weesee VaUnss e

2 _MIG(EHS (G 2 SHeUSHTFalyll BLITFHE06T BrlgssT Senpss Goussor(hb. CFeausmE, 10 CLEnT DS EI,
SiementdH | BCD 2 M| Neoriasshd 2 misenerll GLmeuGeu 2 enLpsss 268 @edlwrigei!

S6UTSET fen6utal(hLd EP-630 summieormey, BraiseT oms& S m @, 24,555 L (HGEL
FOUTSIITa6T.

SI6UTE6T emete (hHLD KH-42000 eummaiestmey, Braigerr 2 omghigerflsv 40 Lakh &bUmSléaseurd — @)g|
eTe &8 (I C\FM(EGH & SMTem UMMISL CLITELOM6TS)].
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2 46l O 27%

WEEKLY

Weekly Salary
Invite ‘ Weekly Salary

1st Invite

1 0 nn #) Claimed

2nd Invite

30+100=130

3rd Invite

: %2 Claimed

f_nh Invite ® Claimed 30+100+150=280

5th Invite 2 Ny o W “ o'
Rs30.0( J Slginied 30+100+150+200=480

Resets to 1st (30 Rs) every Sunday at 23:59. Invite quickly and
don't miss out on the high salary bonus.

Employee Gifts

= .
CAFELL EMPLOYEEGIFTS = .. £ TIPS:

1. One account per person. Inviting accounts under 18 or using fake
: W S accounts will result in a permanent ban from joining CAFELL.
2. This salary bonus is a cyclical bonus of 30 + 100 + 150 + 200!
Py e For example, if you invite 8 people this week, you will receive
30+100+150+200+30+100+150+200=960 Rs! No limit, keep inviting,
& L keep receiving.

i

Home

& Bringing Indian coffee to the world. | & Together we build the future of coffee.

SUTTIHE|T 2arwid

(euGleum(m (epmuNHmISSILpemOU|LD 23:59 ewsfl& @, 0
215 BLLenL&SLILI(HID)

T(HSHHISSTL(H):

Teug) oemLpLiL] —~ 30 Rs
2618 SjemipLi] — 100 Rs
36ug| SjemLpLiL] — 150 Rs
4615| enLpLiL] —~ 200 Rs
56u8| SiemLpLiL] — 30 Rs

6UTLDL| @)6V6M6V; (T UMTSHH D (&6T [BraIs6T CISTLIHS! LDMMEUTHENET LS G U T Fo(hgH6v
GurmettevseneTL Glum|eTFaeiT.

uTITHET 26D geuCleum(h hTuUNHMIGHE PEMLoU|LD 23:59 6wT1&E, 0 48 BLLenSSLILIGID !
@EUCIEUM(H QUTTIPLD HEMLEGLD eUMILIL|Ge6T BraigsiT LweTU(blSH&6lsmeTer Goustor(hl.
SIBMeUF), HEGLE LN (P&H6L LN (BB (30 Rs) asszszfrasa‘;@ LB6stT(HILD IS TLBI(GLD.

@EUCEUT(H LI HELD [Get] sTetTLEn S8 H6tfld: GlFmIsET! GlevensGluesilsy, HMeudh6ls b (PleuBHTE i)
smeumeuBlwmged(Hlb.
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CAFELL STORE DAYS CAFELL FACTORY DAYS

( MONDAY & TUESDAY ) (THURSDAY & FRIDAY )

GET AN UPGRADE BONUS WHEN YOU BUY PRODUCTS ON FACTORY DAYS!

Invite friends on Store Days and get Extra Bonus today!

+ = | TotalBorus R
KH SERIES o i

Price Total Income Referral Extra Total
(Rs) (Daity Income = Days) Bonus (Rs) Bonus (Rl Bonus (Rs) 31.5 x 40 DAYS = 1,260
poo o0 sswmmew w2 (D

308 x 46 DAYS = 14,168 500 280

. KH-5600 5,600 308 x 46 Days = 14168 500 280 i
5586 x 49 DAYS = 27,3714 800 aa1

- KH-9800 9,800 5586x49Days=27374 800 aa m Kr-3800
- ot 18500 || 105 = €10me~caezE | U o 1977 1,150.5 x 51 DAYS = 58,675.5 1100 877
n KH-42000 42,000 2562%53Days=135786 1,400 1,890 m 2,562 x 53 DAYS = 135,786 1400 1890

K SERIES C K SERIES 47

Prodh Total Income Referral Upgrade
Total Income voduct (Daily Income x Days) Bonus (Rs) Bonus (Rs)
(Daity ncome x Days)

200 108.2 % 42 Days = 4,586.4 109.2 x 42 DAYS = 4,586.4

5,200 2808 x 44 Days = 12,355.2 350 208

280.8 » 44 DAYS = 12,355.2

K-10800 10,800 594 x 45 Days = 26730 500 432
594 x 45 DAYS = 26,730

1176 % 46 Days = 54,006

21,000

1,176 x 46 DAYS = 54,096

Valid Period: Every Monday and Tuesday (Store Days) VALID PERIOD: EVERY THURSDAY AND FRIDAY (FACTORY DAYS)

. 00:00 - 23:59
Extra Borws apples only on Store Days UPGRADE BONUS IS ONLY AVAILABLE ON FACTORY DAYS.

CAFELL JR. . cAFELL v "‘\: g c-arfu Eun‘s WEEKEND PRODUCT INCOME

CAFELL MALL COLLABORATION — GIFT SERIES SMART COFFEE CABINET R = omoan o 2w
et | i | B9, oo | o [P | St | s | PRODUCT INCOME B o i s

oD AN 00 1 wee s 1w
Deos SN 1ITM00 e Meve eUs 2 e
08 Se0N 100 e wem sex 1

10 sao% TRane vee

! 35000 1550 60 93000 1 108 500
w1500
W) CAFELL Mall Collaboration - 10,000 Free Gifts! v oo cabinets are placed in o
CAFELL is activaly expanding In India, bringing all its stores and factarios to India. maila, and other high foottal high pending
) CAFELL and its partner stores are offering 10,000 free gifts to hardworking assistants!
W 1 8 Member - Gift-700 Wl 10 B Members - Gift-35000
Daily Income: Rs 31 Daily Income: Rs 1,550
Total income: 31 = 50 = Rs 1,550 Total income: 1,550 x 60 = Rs 93,000
Free Gift: CAFELL C Free Gift: Mobile Phone w700 oy wn e
Note: You must have s tearm 10 be eligible 10 purchase! Limited stock, may sell out anytime!
v e 1om 1240
Q) No Referral Borun
© B/C/D Comenissions: 10% / 5% / 2% oo 1o o s
& Purchase using Recharge Wallet only!
7000 w300 o 1260
B bringing indion coliee 1o the world. | A Together we build the fturs of colfes. ; 5 . 15000 1asd0 o0 2008

CAFELL@)6v euGleurm(m mmEmhid GlausuGom| Fa)iensaer Slenl & @ d; ererGeu ClFweslenuis Cl&mLhg) &elesflujmhigser.

6rGLIT BITL&s6T: &liigsT 00:00 - GlgFsusumil 23:59
THESOTLIT&HEM6T H6MLPSH S| Fa(hlSHev CLITEsTEN&HEM6ITL
ClumIrassT.

Qamflh&mensy BHTLa6T: awimpsst 00:00 - Gleusiterfl 23:59
SWflULsener eurm@LGuTg| GobL{HS560
GumesTemENLI GILIMIMIGET.

ibesorL eurmy @mig): Feufl 00:00 - (gpruNmy 23:59
B6soTL& 6V SWIMIAILIL&6T! H8 0mLISHens
6ULPI(G 65T 6TT.

syl swmlliygsiT, uflaseT HmIb NN FalensssT @WRsHM @enLbleusTlssfley
suLpmIBLILI(HID; eTerTGou GlFWeSlen SH &L Heuesldes Couesor(Hb.

(G (WLEM6UEF FMIFMILILITE 2 (HEUTE G RISET — HHS FEVINSHSH6T, SH& VML LMHMILD FHMHS Lifl a6
& CamesorL 2 ML 6oTT8s (6THE 68 SHlemL & (GLD.
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TR

- =" = e CAFELL Assistant Salary

i . I —f & Every Monday from
j"" = = —= { = | | Youm o Toam sizs Camioiopm | Every year | 15 years
g e Yy ) g
= | [ - o ey i
ol = = —pj& B ol — — 1-star assistant
h Assistant B 22000 18 200 10400 156000
= Fare =
— — 2-star assistant
24000 8 500 26000 390000
- 3-star assistant
L] 29000 108 1300 67600 1014000
E = .
a 4-star assistant
- 220000 10B,TEAM SIZE 50 3500 182000 2730000
5-star assistant
240000 |19B.TEAM SZE 100 7500 390000 5850000
6-star assistant
= 260000 108, TEAM SIZE 250 15000 780000 11700000

Note that assistant positions are limited!

CAFELL is only hmn% 500,000 assistants. Once this requlrsmem |s met,
o more assistant salaries will be offered to new member:
Everyone needs fo seize the opportunity to earn assistant salanes

[ ] Assistant salaries will increase or decrease based on
B CAFELL's quarterly coffee bean sales profit.

For example, if you reach 10 valid B & team sizes with 50 members
= \ “ and your maximum produet price is =20000,

You w1il be able to claim 3500 every Monday, totaling
3500 * 52 * 15 = 2,730,000 over 15 years.

=} =
: e B |
IBMBIB6T D H)BLDTETT [HLITSHEN6T SHEMLPE (GHLD SH6TT6L & (G, 2_BIS6T UTTTHET 2 FeNWmeTy
ar LD &6 E)!

1 GlF6LEILIGWIMELD B, sumrs&lm & Rs 200

5 QFsvay|LIgWIMELD B 2 m|ULNeoriass6T, eumrsslm @ Rs 500

10 Q&F6veVILIgWIMEGLD B 2 ML Nestisssit, eumggSHm@ Rs 1300

& Siemey 50, eurysH Mm@ Rs 3500

& W Sf6mey 100, sumysH MG Rs 7000

& Sieme 250, eurysSH Mm@ Rs 15000
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Y
CAFELL

Ve
I_f » .
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CAFELL

There are only

Assistant Salary
positions available

CAFELL Qlorggb 500,000 2 geflwimerjssner ol (HGLwo
Cor58180sTeTH mE)!

Braugs6T 15 246601 (H 85 (6TH 8 (&) @6uGleu(h HlmigsL&lpenLow|b 200-15000 Rs 2 gewimemy 2erhwigengL GlLMeVTLD.

2 _MIGET (& (606U 69lenreums GLU[HISH 6U6TTEHS [ErhISET &Hlg6Tons 2 enlpss CoustoT(HIb. Lm|
BLESSH T 2 gelwmsTy Lgalsssr HITLLINW NM@E, THFsTeusSH60 2 Mg & (L 6&6m6UWT6sT 26Ten6L
SIOLHSTEYILD 2 518 (6THE(E) HTEOIUNLLD HlemL &My CUITSHEVTLD. HUCLNTE] GenmbHS Hlensv

2 gelwmemy 2ar&luigHeng L (HGW GlLm (Lplgu|Lb.

500,0006u8]| BLHEELI LND (G @emestThsmey, 2 sellwimery ergluib Qum BriseT &@&H W hmelrmeifaer.
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Office
Party Bonus (CAFELL covers the monthly rent)

Team size 100 Team size 200

Phone Motorcycle
5-star assistant 6-star assistant

Team size 400 Team size 800

PR ey
=

Maruti Suzuki Celerio Citroen Basalt X
6-star assistant 6-star assistant

Team size 2000 Team size 4000

Vo Purchase bund

y roceived mobile
0/ B CAFELL i
et

20 Lakh Home Purchase Fund 50 Lakh Home Purchase Fund
6-star assistant 6-star assistant

&8 Bringing Indian coffee ta the warld. € Together

LMHMEUTSHENET SMPLILINSS CISTL(HhIGHET — 2 MIs6T &Y eTeusuere] QUIflGST, Sieu6lere| SiHgment L& &6
2 RIS (EHE(E S SHlenL&(E)LD.

& 66y 30: 69 (S
Gumesteny

&P SieTa] 50: SIVIEUEVSLD
& Siemey 100: emssLIGLIE

& (W 266y 200: GLOMLLITY eng&siT
(& (0 2i6me 400-800: &Iy
& (W 2f6me] 2000-4000: () 6uMmlG6ugmesTest Bl
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a .q- Transaction Successful

02:20 PM on 31 Jul 2028

“ Transaction Successful
12:00 PM on 31 J 20

Paid to
Fekito @ PIYUSH MAKWANA ¥550
HIMANSHUL YADAV 550 plyush.804B8E 5
SnshuB0513@it
" Payment successful RN i
K t ’
July 31at 1:28 PM PAUTIN - pivush 804860y
Transfer Details .
[Z] Transter Detalls ~
;sag Hardeep Singh =
DNIardosddme L I@nyes Message
aPa Trar TOMeashgBSvx
T2607311200078868661230 B o) © Trankaction I
View Detalls Share receipt
Debit ) T28 750
[ﬂ KRR XX N KX RK X IB03 F550 Datlte !
UTR: 484164326845 (L] You have earned n " XXXXXX2733 550
2.0% cashback UTR: 96
o O 0 & =
B > Get extra cashback of Rs.6000 @
Sand Agaln View Sl
Histary Expense
@ Contact PhonePe Support >
LI fhynnn wasee Powered by

LR ives mamn

1\ ﬁ:’ a Paid to

AK AJEET

by ac lipkad to mobile X999. UTH-21071163% 4
Bal Re Explore kotak com/PYC to PAY YOUR
CONTACT vig et
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‘Rama Krishna
[ Fo - me m ok | . o- a
[T s
g 1o-en rypted. Ondy people i this chat car Madam, my house

Hello, 1 3m the manager of CAFELL.

- Please provide your personal information

Wsit 550Rson ‘I|‘|” | Hejjoined in March
o I8'March 2025 to join, ® = 2025 in just 4 months,

= used the money he

= E‘:ed at CAFELL to

£ ﬁ build himself a new
| i@} house

ded vour and you desene it. Hard work
brings good results s

Before joining CAFELL,| ny e ithad
e betote. It was you and CAFELL who changed me, now my e is full of drive, snd

my next goal is 1o bacome the richest person in our local aren. | kmow that as long as |

Hielio, my bonus | persevere, | will certainly schieve i

o Jishnu Raj

every month money was going for family expenses only &3

TR
i

After working at CAFELL
@ forsix months, he used|the
B money he earned to build a
| new houseifor his family.

Wow... 'm 5o happy to see this! &
You told me before that giving your family a better home was your
biggest dream

L Jr )

539 W
Thank u ma'am i, My parents r very happy. My wife n kids also
very excited & #
CAFELL brought a big change in our life i,
Before I was always worried abt money &3 Now finally I feel our
family is moving forward A, J.

CORPORATE PROFILE
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o~ a i & Contactinto

A

Vinay-37-English-teacher-

[ Modia, ks snd decs

r Stordmessaes
O s rotmestions

D e s

IS

@ Amencedchat pmacy
Encryoen

&

g

& ‘ CAFELL Growp 23

& Contactinfo

& e CAFILL Growp 23

P @ uen T —— |

TRANSACTION DETARS

CORPORATE PROFILE / WORK GUIDE

< My Record

fo—t

2260915112712592819030

o

202609121 522443 19366060

Account Numbes MOXNATLES

Amount. 7532080 20260902172027625900010
Mode of Transter uPl

Transaction Date: 16/09/2026

Narration

TRANSFER FROM 300000002089 UPUCRNIOOOCOXMATIOIOM

PRAKASH/RMGB/XXXXXX0473/NA

o

+ @

De Q& | & Covlaciri

A

Vinay-37-Englishteacher-

aceann e X015
amere v5.07600
[ — um

Transacion D 100002026

Sarmen

TRANSFER FROM XXXX00000(2096 UPVCRIGEOOOOM0BMS.
SARIBDBLIXGOXGITUNA

27



CAFELL CORPORATE PROFILE / WORK GUIDE

wat
A T

Recharge

‘Withdraw —t | Withdraw

e
. Rs97.00 Rs9,662.88
charge walle ; e Wa Withdraw USDT Withdraw ==
Rs0.38 Rs9,518.91

Rs0.00

Rs0.00 Rs97.00 Rs12,488.71 o
Rs7,500.00

=

Rs7,500.00

1 withrawal 1 tod
Rs180,779.27 Rs142,445.00 Rs9,319.67
1 . Total withdrawal
Rs32,303.29 Rs23,612.00 Rs1,789.06 5 A SR . prok
Rs10,321.31 Rs52,917.69 Rs120,100.00
- L y product s atal withdrawal !
Rs2,168.25 Rs9,512.43 Rs17,330.00 Rs170,970.10 Rs132,945.00 Rs9,831.81
My Team

My Team Rs10,125.40 R549,949.12

'HOW MUCH MIDDLE CLASS
ARE YOU IN 2026?

TOP 1% v9,23,227 /- Monthly

TOP 2% ¥3,28,631 /- Monthly
TOP 10% ¥66,141 /- Monthly ‘
TOP 20% ¥38,105 /- Monthly

TOP 30% v29,228/- Monthly

TOP 40% ¥23,986 /- Monthly

¥20,052 /- Monthly To better understand,

30K > 70%

If you earn ¥30000,
BOTTOM 30% 714,403 /- Monthly you make more
money than over 70%

BOTTOM 20% ¥11,856 /- Monthly of people in the count

16,969 /- Monthly

BOTTOM 10% | ¥4,347 /- Monthly

S6UFs6T Slevr(pid 10,000 Rs eTeloUmm| FLOLITE &SEMTTEH6T
STEBTLIENS SIMU|rEIS6TT.

1. Gaeusm (& 10 CUEDT SEDLPSHSHE|LD.

2. CAFELL usssfleu & (h&e0&en6g smigmILILTaL Ligshg|, (&L HMID &Fepss HmelliLserr
GOS8 OBMTLIHSI ABIBS(raIs6T. , o .

3. CAFELL &L LGensL1 U&T SHlerpld 6 wewsflCHTLD Clasvell(hirugseT — 10 BITLsEh&E6T 10 Gueniy
Sienp&s6 b — 10 Lakh FOLITE & (&L S60Ten6U [HESTEUTE (&6USHME T (LPSH6V Lilg @) &|6UMELD!

18 QUWIG| 588 (56N MEUTESTEUTSHED6ITILLD LOTETITEUTHEN6ITLILD CFT H6DLPEHSHHFaL TS|

@6uUGlsuM(HeU(HLD RET e(H Letsfla: sesordsena WL (HIGW LSy GlFuwwevmd! N enmenwl Bmlestmsv HasliubHleSTeser!
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cAFELL CAFELL WEEKLY <= -

nd f r 100 304100=130

30+100+150=280

Price(Rs) Total Income Referral Bonus(Rs)

EP-630 630 31.5x40 Days=1260 170

Price(Rs) Total Income Referral Bonus(Rs)

KH-5800 | ggnp 308x46 Days=14168 500

Price(Rs) Total Income Referral Bonus(Rs)

KH-9800  9gpp  558.6x49 Days=27371.4 _ 800

ints under 18 or using fake
om joining CAFELL

e s s i |

o W peaple this week, you
00+150+ 200=960 Rs! No ls

Price(Rs) Total Income Referral Bonus(Rs)

KH-19500 49500 1150.5x51 Days=58675.5 1100

Price(Rs) Total Income Referral Bonus(Rs)

KH-42000 45000 2562x53 Days=135786 1400

e
Team size ﬂhﬂ:lu 0pm | Every year
A 22000 1B 200 10400 156000
2100 Price(Rs) Total Income Referral Bonus{Rs)
= 2100  109.2x42 Days=4586.4 250 oot 7 - ] e
Price(Rs) Total Income Referral Bonus(Rs) 3-star assistant
K-5200 5200 280.8x44 Days=12355.2 350 29000 108 1300 67600 1014000
". Price(Rs) Total Income Referral Bonus(Rs) I — 220000 108, TEAM SIZE 50 3500 182000 2730000
K-10800 10800 594x45 Days=26730 500
S-starassistant  hooo  1OB.TEAM SIZE 100 7500 300000 5850000
Price(Rs) Total Income Referral Bonus(Rs)
BB 2 37000  1176x46 Daye54096 _ 600
z60000 108, TEAM SIZE 250 15000 780000 11700000

EP-6308(8) Si6nLp&:&6]|b, Guimereny 170 Rs
KH-56008(8) S16mp&86/LD, GLimeoTsiu 500 Rs
KH-98008(8) S16mLp&s6LD, GUimenTsiu 800 Rs
KH-195008(8 o{6008861b, GLmssteiy 1100
Rs

KH-420008(8 o{6008861, GLITssTe 1400
Rs

‘My Team' sTetTLIEN &S Hlerflés Glaig), LNedteuty ‘Copy’ sTetTLIENSS &Hlerflds Ol&F W kIg6T. 2 kigsiT
BesoTLIf&emeT @LCLTCS C&r Sienws g, @UCUTCsH FLUTH &S 6l& MLk (G EI&6T!
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My Record My Record

am - — —
-

JMSOUBTIIMINENIIN0 €

=R

=ES .

Bonus Recensed

E

Product Lacome

2025011611 MEISTI 88010

=B

2SN SULSIUTDS

v
v4
0. v/
v

2025011302325351 7200060

=N

0301 ISTLITAETISOED

Product Income

Usespired Product Product Income
—) +Rs '
E@ et 21 2036 072156

Product Purchase

180 Day
180 Earned / 180 Received E" Rs98,000,00
Rs11,760.00 €3 Feb 202006 153815
2
icatoiuiod Product Purchase
Rs2,116,800.00

Online Recharge

150 Day

150 Earned / 150 Received |:_E i

R4, 600,00

REE90,008.00 Online Recharge

My Assets

Rs814,694.46

80 Day
Product Purchase

Rs4,640.00

Rs371,200.00

Rs371,200.00

65 Day
65 Earned / 65 Received

Online Recharge Rs2,160.00

e Rs20,000.00 I incor Rs140,400.00
|-:~3 May 08 0:09:5 e Srands’ Baculon Rs140,400.00
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H‘”"' Wome Products  Busioess Model  Company TeNm  Resoirces FAQ | Engih

TEAM EXPERTIS

EXPERIENCED TEAM,

TRUSTED SUPPORT

3+Years of india Market Experience Supporting CAFELL Partners With Professional
Guidance.

ATIN NN AT T O

ﬁ(:_\}-’ELL Home Products Business Model Company Team Resources FAQ  English

OUR PRODUCTS

Zambian Coffee Ready-to-Drink Coffee Global Origins, Market-

Collection Collection Driven Sele

selects the best-performing

each

help partners ¢

2025 (p&6v, CAFELL Lisv Br(hlasefed)(hhg) s ClamLenLgsir, &ML LimesTrhiger, syl afMLisnesr
QUIHETRISET, BeOL&SET LMHMILD LM LIsveuens SWTFILL&6T eTeot 2008 &L GLMLILL 6U6H &S 6Em6IT
6ULPMIE) U(HEE MG @)SH60T CLPEVLD S 60T FaLl LTEITITE(6TH (&) SH6U0f1FLOMEST 6VITLILD Hl60IL&GI6TT6mg];
GLoeVID 15 24680T(H & (6THE & LD CLo6VITE: GISTLIHE| 6U(THLOMETLD GlLIM @G| 2 18 (6THE E) 2 &6 Lb!
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U MBS -01-SIrang-gIOWT-n-inaa-

——
KTTC=

HOME LATESTNEWS BUSINESS CRYPTO Celebrates 20+ Months of Strong Growth in Inc
1,000 Partner Cap and Terminal Revenue-Sharir

ILL Celebrates 20+ Months of Strong Growth in I| === o o — B AFI
)OO0 Partner Cap and Terminal Revenue-Sharing _ % CAFELL I5-Year Strategic Roadm

HI — As India's coffee consumption rapidly rises, CAFELL. a global leader in integrated c
ail ecosystems, today officially highlighted its progress in the Indian market alongside if
through 2040.

ts oparatio fia an January 1, 2025, CAFE } over 20 months of continuous, rebust, and

ELL Celebrates 20+ Months of Strong Growth in Indi  Stock Quotes
500,000 Partner Cap and Terminal Revenue-Sharing =

CAFELI

* CAFELL 15-Year Strategic Roadma)

xSIN St Insid ] = :
MPAKY Streef der.c
o S —— 3 e g Upgrade to Streetinsider Premium - Free Trial
Stock Quotes

B0 5P oty Raliag Mg Larsing Dbbesds (P8 Medge P Provoiom Lot Sesda Tl AP|/Data

1 o v Cremtin i ks, ieding 300 000 - A R - e e

CAFELL Celebrates 20+ Months of Strong Growth in India, Unveiling 500,000
Partner Cap and Terminal Revenue-Sharing Model

FHASE ONE (2025,

sy

(CAFELL Colobrates 20+ Months of Strong Growth in India,
Unveiling 500,000 Partner Cap and Terminal Revenue-Sha
Model

500,000
Fy——1

-ll)llﬂﬂ‘

2 MBIG(EHEGLD 2-BISET BESITLITE EThs & CAFELL Lihm) gq;ﬁ]@,oasm @svemev6lwesflsy, GlFiigh)
QUEUETITSENSLI LITTE (GLTM| SHeUFTSH6TILLD FamImhiseiT.

FTeuCsH& Siemailey L|sLpGILIMHM 4208 @ GmULL 26t Blimielerrlger CAFELLESL LIMFTL LU |6iT6TeT.

®R(H Y&LLEIUMM 28 & Him|eUsTsh SN (& s Fal Heum| Glawiw 1% sumilliL] @)(H&H&60TLD! Sy 60Tl
4208 G GuHULL FFeuCses Lspelumm 2arL g BlimieleThigsT @Gy CrrsHsHlev Heum| ClFiiaig|

POBIBID FTHHEWLLDHDS).

@5 CAFELL@)60T [BLDLISSHSH6T6nLD8 &L GLITELOITET FMeTMM(GLD; Sfemevteuifledt WD LIMGISTLILITES
@ HLUILNSWD SHHSHS 15 24,6507 (H & (6THE S TEUT 61 (THLOTEBTE 60T [HLDLIG 58 65T6MLO6T WLILL{LD
2 MIFHCFLH DG
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CAFELL

e e

Build with
CAFELL. AV
Grow with F e =r——

Since 2025, CAFELL has offered over 500 varieties of coffee beans,
coffee beverages, smart vending machines, stores, and other diverse
products from multiple countries, generating substantial profits for its
partners and helping you achieve continuous income for over 15 years!

When you reach a team size of at least 50 people
and become a CAFELL Distributor, you can participate in:

9 « the World of Coffee event in the US every April or May;

+ the CAFELL Mid-Year Meeting every August Ist;

@ = monthly team trips, gifts, cars, houses, and other benefits!

CAFELL welcomes you to join us in building a business

and achieving financial freedom. We look forward to

having you by our side when CAFELL goes public in 2035! (‘f
AF

May our partnership be even more succ

2 MmIG6T (&(eN6IT 66y (HmMBHEHS 50 CLemy 6Tl iy, BraigssT CAFELL 2 e\ wimemymas ommbCus),

g6t LletTeu (heuetTeum e LImkiGasH&6e0mLD:
@6UG6UM(H QLeooT(HILD 6LITEL BH6V6VG Gl LTHSHH L HCIWIflEHsH TN
BenLGlLmIb World of Coffee bl &),

euGleu(h SU6TT(HILD Qh&6ML T4 CHH HemLClm|d CAFELL
B(HILIL(HEUS Fal LLD;

GLogy|Lb FIEFFWIDTS, §REUCIEUMT(T LTS (& (LI LIWesThIssT, Lflgsel, sriss, ei(hlssr whmib Nm &Fevlensssi!

sueT&ESEMS 2 (HEUTSHS6LD HIHE HFHHE THMS LD 6118 ETHL6T @lenstorit CAFELL 2 migensir
SMPSHEIMG|. 2035910 y6v0Tl960 CAFELL GlUMGIL Lki&& Fhenguiley Ll lgweSILLiLblib Gurg| Hriser
6TTRIS (ETHL60T @) (LIS T&6TT 6T6dTm)| HLOL&SICMITLD!

BesT)! HLOG| Fal LIevoremio GLosy|Ld GleummIGILML(HID!
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