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CAFELL i Arfefient

CAFELL

Outstanding Management
Teams of 2025

CAFELL

CAFELL

a

& Bringing Indian coffee to the world. | & Together we build the future of coffee.
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CAFE-~—o
LA LLAVE
ARENA

CALLAvE

CAFELL &7 <ifeTl TarTd §95 aRYT STEce Bhithl i 3Tg; Tl RATIAT 1870 Hed STell! YehT Iaehig U hiasIuTgs,
Sfe SR SIthT TH¥ehet SATTOT TRURTURIA AR hIthT IcdTe IUE e SUATHTST ST FHIU STTEId. [Ora=iT, HTHIOTehdT

STTRTCeT UTgehiT WA ehitht IdTeA IUTs] theeeT SUTTERIERT, hith IdTedh SRIAfter myd faehrarer Tfshaaot urfder
TATATEIET ST thfeag 3Metd. CAFELL IchedT, STaTaRT STT1OT MYddeaT dwaid UTeld shed; 819 dwa ST faehresarardter
T TuTaT e dard.
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CAFELL ;
Join-Time Benefits Comparison

— The benefits you receive depend on when you joined CAFELL -
- N

Y
2025-2028 -,

Joining between

2025 and 2028

Maximum partner benefits

\5 ] est time to join:
v
.\-.! /

Joining after

Joining after

\5:2 ) 2030

Late-entry benefit

2028

Reduced early-stage benefits

@ T Free coffee skills training [ e Start flaxibleincome
l @ [E] Digital marketing training o
(] @ Start flexible income ‘0’ GIow,cletomey; netvork
@ 5. BCD 3-tier commission '@ Referral Bonus & Upgrade Bonus
° ‘3 Referral Bonus & Upgrade Bonus .":'i Transparent BC 2-tier commission
@ ' Grow your customer network | ﬂ v -
@ &%  Team and community expansion Team and community expansion
| (] Revenue sharing from physical stores @ Revenue sharing from physical stores
{ [} gg CAFELL product sales dividends g% CAFELL product sales dividends
© §Z  Participation in the brand
| P in the bran .
l o D L::ﬁg term r;c rring income I | Y7 Participation in the brand n Revenue sharing
u urri I H H
| 3 . @ Long-term recurring income from equlty investment
(] &o Employee/partner ownership in phySi cal stores
[ 4t IPO opportunity :0 Employee/partner ownership
[] @ Share in global expansion il IPO opportunity \ ==
" @ Share in global expansion
@ &« From partner to shareholder | |
| 4 "* From partner to shareholder \
— \ \

Earlier joiners access more stages
of CAFELL growth

LALLNE

Fairtrade Certificate

canus i

e ey S———
e Ry & ot iy o e o e o
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1870 He& WU SlTetell CAFELL g} STRTfaeh shfthY sfi=g hust 3mg!

1 STHERY 2025 sft CAFELL & YR SReRehgH dhraefR SIS RATT e, a1 tRaT=aTd Uedeh! UTd auie o e,
TEUTS! QRUT 15 auteT et FHIE S1Te.

2035 wfd 500,000 “rfier Sisvart snfor 5 gareer AowRrr Geft fAafor sruarh CAFELL =Y @S 31me.

CAFELL \e& 150,000 Q&1 31fdreh Ye&T 3Med. Imed Ulelq Sifenit, 8= ehifei), TRepit STfeeheY, Sidex 3Mfor fafder esfidier
TIATIehi<T GHTALT 3178,

TeTeT R 15 aufear eReR faemar=n deft Mwdier; grer eear & aeoarardl CAFELL el 3ucet hed 331, divrmst
@ T HET AdH BRSO TR 334, THET 10 TG HHGUATS JHT WY UTehR HRuAT Hed et

R TR ST Shetet Fair Trade TATITGS TGRS 318, SRR 3Teh UiRig hith 584 HTT0T d1-0 QARG 36!
ATfieTRY TITTS dheft 318, SITH=T STUGR Jral UNIGRY SRRIR WIeR} S TehdT; & IR ga=a [Hefteam dquf gRfgaa< gt gard.

ST T Al Aolgd HTTOT MY S1Te; RIUTATE! SUShAT TEHTTT §IUITHIS! ST hIUITERE! GaTd SATUTd AATg!. ST
Sitevard! fhar faauleh sruaTd svrdiel Feridl Sa@aRt CAFELL TfieRieR ATel. arafden siefeaaen ol Asigg it
IRIeT IR seTd CAFELL =1 wifdsardier deft fR Sfor sremerieh SiTgd, ST SIgTal a1 [ $ie.
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CAFEI

'CAFELL 15-Year Strategic Roadmap"

&

From Pan-Indian Network Building to Global Coffee Leadership

PHASE ONE (2025-2030)

Core Objective: Establish a pan-Indian logistics and retail network to foster flexible employment

CAFELL CORPORATE PROFILE / WORK GUIDE

1. Employment and Compliance Promotion through Profit-Sharing (2025-2030) (

skills and digital marketing, creating a cumulative total of 500,000 flexible employment
and entrepreneurial opportunities across India.

500,000 |

Employment &
Entrepreneurship
Opportunities

» Compliance and Structured Incentive System:
— Initial Phase (2025-2028): Implement a fully compliant BCD regional profit-sharing I
and referral incentive system to rapidly enhance CAFELL's brand awareness.
- Optimisation (2028-2030): Streamline the system to a transparent two-tier
commission structure comprising only direct referrals and indirect referrals,
ensuring a healthy and sustainable revenue model.

» 500,000 Flexible Employment Initiative: Provide free training in coffee-making ‘ @ . [ ]

2. Infrastructure and Physical Network Roll-out (2025-2028)

10,000

Partner Experience
Stores / Co-working
Spaces / Smart
Coffee Terminals

=

+ Establish a network of 10,000 partner experience stores, co-working spaces and
smart coffee terminals across all 28 states and 8 union territories of India by 2028,
integrating the coffee consumption supply chain between urban and rural areas.

+ Localised supply chain development: Establish regional warehousing and distribution
centres (RDCs) to enable rapid local fulfilment and reduce end-user operational costs. "

PHASE TWO (2030-2035)

Core Objective: Branding and Ecosystem Deepening

1. Explosive Growth of Proprietary Brands and Ecosystem Chains

+ Launch the CAFELL brand portfolio: Comprehensive roll-out of CAFELL's proprietary o I I
coffee beans, ready-to-drink (RTD) coffee, freeze-dried coffee, drip bag products, and |
high-quality physical coffee outlets operated directly or through franchising. ~

« Deepening the benefits of the supply chain for the public: By establishing direct links
with local coffee farmers in India, such as in Karnataka and Kerala, and adopting a direct
sourcing + premium protection model, CAFELL will support Indian farmers and create
over 5 million high-quality jobs spanning cultivation, processing, logistics, shop
operations and digital retail.

2. Upgrading the Revenue Model (Long-term Value Orientation)

« Transformation of the revenue mechanism: Upgrade the partner revenue model to
direct referral bonuses + revenue sharing from physical stores + dividends from
proprietary product sales.

+ Deep alignment of interests: Early-stage partners transition from earning commissions
by recruiting new customers to generating long-term recurring revenue through store
footfall and high-frequency repeat purchases, enabling long-term profit sharing and
participation in brand growth dividends.

PHASE THREE (2035 and Beyond)

Core Objective: Public listing, based in India, with a global outlook

1. Listing on Capital Markets (IPO)
+ Public Offering of Shares: Complete an PO listing on the National Stock Exchange of
India (NSE) / Bombay Stock Exchange (BSE) or a leading international capital market.
+ Company-wide Share Ownership / Option Scheme: Convert a portion of equity into
long-term option incentives for employees and key partners, facilitating their transition
from micro-entrepreneurs to company shareholders.

2. Becoming the World’s Largest Indian Coffee Giant

+ Represent Indian coffee on the global stage: Achieve market leadership in India and
export high-quality coffee from the Indian plains and highlands to the Middle East,
Europe and North America through CAFELL's global supply chain.

Brand Portfolio

Coverage Target:

28 States +

8 Union Territories |
o

5 Million+
High-Quality Jobs

CAFELL |

Proprietary Brand

" Portfolio Expansion

Direct Sourcing
with Farmers in
Karnataka & Kerala

¥,

IPO Target:

NSE /BSE /
International Capital
Market

Employee &
Partner Ownership

Global Expansion:

Middle East + Europe *
North America

07
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WRAT FATd AS hIthl AR Aeadh SHRUATUTYA HTOT 500,000 Faf<ieh IsHTRTeAT Heft 101 ShRuam_ge o FYuf shitht
ufge faen g oeot, STrTfae AR Tmer seot anfor vrfler o sear=arard! Srdanrel= Aredhiear deft fRmfor evamadq.

ufger e urar IUReR afor e faar (2025-2030)
ARAT SIhT Aeadh IHROT

@refiet AT CAFELL 22readt chitht ufREem 3R

* Hithd chIth! i1 SO f3fSieet ATdhfe uferumgR 500,000 Fafdc JSHIR T Jeftsichaear et

* g9 aTe A HRUAS] AAHIgAR BCD HIefRIeh ohr-arey S11for Tieame Horeft fenflia sweot (2025-2028).

* 9 IfOT ST ET IhReTaR TR URERTeh G-I SHiA Ta-ehs WehAT (2028-2030).

* 2028 Wi TRATdIA 28 I 3101 8 TN Heerded 10,000 TfieR sva Wi, Tghrd hriws afoy Tié it
e iR,

* QRIST ARAGH! Aol rUaTaTS UTG ek Mar STIfoT favor dhe R o,

ORI T 578 URTRT S1foT Eiefentet qeaffadT (2030-2035)
AcTeheaT ATy SEeT ATehIudd

@reftet AFTHT CAFELL Sqvf htht uRewi=n wurq foware:
* CAFELL ot @d:<f IcTG-HTfelehl & Ul

* SRR g

* fQuaTg 9arR (RTD) Hitht

* 1hIST-315S Hith!

* {30 &1 ity

* el shith fareht dhe;

hriiceh JTTIOT hecsTREEAT TRRTd el MR ehith! ITEeh Ideh=araiad o FieRy; Il **de el + fiftgw Treror
HIS* * Jeaet SIS

GTefiet & 5 Geraatig e ToiaR AR Heft fFAafor st

* gt

o

* oy

* foRRentes farsht dramer

* f3fSiea anforsa

* MCRI T SHHE-TRT FATEIT Teidt Scaa Aldichs (e sheur:
* T IR I

* 8 TRAT Il [T
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* CAFELL ScuTeiear fashiqe amsier

* Gefenren oRE T

ﬁﬂﬂmwﬁw 3for SmTfaes faeaR (2035+)
TR RIthY HU-TUTE STfes rtht &aTelter Agaradd

CAFELL i 3fee:

* Wellel Wich YaaSTgR ATdsi-ch efenvur:

* National Stock Exchange of India (NSE)

* Bombay Stock Exchange (BSE)

* fShaT Ui SIARIER il aeiR

* 3fgerdY anfor St BrihATER hem) T YFieRIATS! ATerdhi=ar Geft,
* RN HIthT IeUTEATET ST TRIER Goiel Heenied fowr:

CAFELL .

Join-Time Benefits Comparison

- The benefits you receive depend on when you joined CAFELL -

&

269, Best time to join: 2025-2028
oV,

4.:.}(",7

Joining after

Joining after

2 Joining between
(28 3035 mi2028
28

) Maximum partner fits

2028

Reduced early-stage benefits

2030

Late-entry benefit

(-] IST Free coffee skills training e Shart fsiblé Inshims
r @ [E] Digital marketing training ‘.'
o @ Start flexible income of Grow customer network
@ & BCD 3-tier commission S§"  Referral Bonus & Upgrade Bonus 7 e FEER
(] ‘:‘ Referral Bonus & Upgrade Bonus -":'i Transparent BC 2-tier commission
® B Grow your customer network ‘ . z
a 8  Teamand community expansion .l‘ Team and community expansion |
‘ (] ﬁ Revenue sharing from physical stores ﬁ Revenue sharing from physical stores.
| @ =B CAFELL product sales dividends §§ CAFELL product sales dividends =
o ¥
Participation in the brand ecosystem i
® @ Lo l:rrn e bt ‘ w Participation in the brand ecosystem RQVEII}]E .sharmg
® . @ Long-term recurring income from equlty investment
®© 2o Employee/partner ownership in physical stores
o .’.‘ii IPO opportunity :0 Employee/partner ownership ‘
© @ Sharein global expansion @il PO opportunity e i
| @ ;i From partner to shareholder ‘ ? ihare o gicket ex:ans':ord
. = L 4 | rom partner to shareholder \

puf > iy Earlier joiners access more stages
o of CAFELL growth

1 August each year marks CAFELL's in-person mid-year review meeting for partners in India; teams of 50 or more members are eligible to attend
AT T ToATd Gg AR SIedTiies FTGRIAT [denrar=an siferen cuimed gt goar et fied — Srer=ear ufRieroT sifor
I=Te GeffurgA & CAFELL =1 faareted uRewidier 98T, Ica=-ared Sifor ifdsardier Arerdhiear geffuda.

CAFELL CORPORATE PROFILE 09



CAFELL CORPORATE PROFILE / WORK GUIDE

CAFELL =1 fashrauardrdie Udeh @t diairesar Gt fAmfor enxat. arfier fSidaan daes ggurft gidter, e sifde
farerraTea Toriaed & Tt 813 QAhdie — STSTa ANTETehd SeITa ErHdhle HRTER &7 QrehdTd.

CAFELL Gtard wTdt aher. fasardter arfter s

B CAFELTL

CAFELL Partner Development Roadmap f -

How a Partner Grows with CAFELL -

arrTE

Phase 1.5

2025-2028 2028-2030 2030-2035

E

Join & Learn Build & Expand StOT e& Owner ShlP &

L i APt Ecosystem Income Global Opportumty
F " ] o o i,
@ Free coffee skills training @ Grow customer network ® Revenue sharing from @ Employee / partner ownership
o : w0 i hysical stores
# Digital marketing training @ Indirect referral bonuses . E);:EL : P & PO opportunity
@ Start flexible income @ Transparent 2-tier commission i ProcUELSsies diends # Share in global expansion
: . i . ® Brand ecosystem participation 9 P
& BCD 3-tier Commission # Team and community expansion @ Long-term recurring income @ From partner to shareholder
~—— ot S - v

> @ ->@-> &> @

Promote Expand Share Profit = Share Ownership |

CAFELL HiSadT gAdT UaTH FgUTSl chdcs G@TEl Shuid AT gIUf g — R WITSATHTST IRl URERIGEd W vl 3.
Rire Uo7 ST Aaf<ies Icu=Tean GefurgA goaTd o, MTfieR Aeadh fawar, aREwide agumT, Io=-arey sfor
qfersaTeiier ATeTchIea Heflehs aTedTel e AehdTd. YT el ANTGehad =T ehu- Hled aredT are SO fo=am \fasardier aemd
eI T ara grEmdt CAFELL Eefarrefi= earadis IvRd 31e.

CAFELL CORPORATE PROFILE 10
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W

CAFELL
CAFELL Brand Profit Flow Diagramsees

How coffee beans gain dramatically higher value
through processing, branding, and global sales

Partner Input Why can one coffee bean
+ Deposit money to buy products create much higher value?

o o 2
nvite friends to join “(lﬂ

Processing
increases usability

CAFELL Procurement )
& Expansion

+ Purchase more coffee products
+ Expand product supply

— ‘ Packaging
3 = —— improves convenience
Processing & Product
Development
+ Roast, process, and package coffee Branding
+ Develop coffee beverages .
7 + Develop smart coffee machines creates RUEII D appeal
* + Create derivative products ]
TN SFT 3. 5 3 Beverages and
@ Brand & Supply machines extend
( Partnerships the value chain
* Partner with globally renowned
coffee bean suppliers b !

« Cooperate with coffee brands ) Global distribution

expands market reach

Global Sales Channels

+ Sell products worldwide

+ Online and offline channels

+ Stores, distributors, and
retail markets

Value Growth & Profit Flow

* Raw coffee bean -> processed coffee
| -> branded products
+ Higher product value through quality,
convenience, and brand appeal
* Profit supports reinvestment, expansion,
and partner growth

Reinvestment
supports scale and
repeat sales

p e

Why can this model continue to develop?

® O

| Repeat coffee Reinvestment Partner growth Brand trust Global supply
demand profit supports more customers quality and brand & sales
daily consumption expansion of and partners appeal encourage partnerships and

creates products, machines, expand the repeat purchases distribution support
recurring sales and channels market long-term scale

Clearer way to understand the model:

o>\ T o @ » W >

[]
Input Procurement Processing Branding Global Sales

Reinvestment

l@ Win-win cooperation » compliant business growth - small capital, scalable results |

CAFELL < 9T RIS GAS ddeddR, a1 aauardard! grel 1fde airear (R srare.

T IATEA WRET Xl — D CAFELL 1 hith! i+ @él meuaredt sifdier igaet fiesd — = i sireR fadht gl —
SO TSIl TRITHeT T fHesd.

[crHt 2TTEaeTga H1S URUIH TTed ShRuTTS! aTueett SOt AT S1TfoT shrieefiR anifefer Ugd — URER ATeTerieh Gganr]

CAFELL CORPORATE PROFILE 11
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sAME PRODUCT. 100 % HIGHER PROFIT.

Brand recognition turns ordinary products into global value.

Regular Watch BRAND W
Same function, RECOGNITION ROLEX
tells time Same function,
tells time
1 00 x But a global luxury symbol
Price: $50 HIGHER PROFIT Price: 510,000
Profit: $5 Profit: $500
Regular Bag BRAND !
Same material, RECOGNITION LOUIS VUITTON
carries your items S mitadl
1 00 x carries your ite.rns
But a global luxury symbol
Price: $50 HIGHER PROFIT Price: $10,000
Profit: $5 Profit: $500
Coffee Beans BRAND
Same beans, RECOGNITION CAFE LL
brew the same coffee Same high-quality beans,

Price: $2 per kg Price: $200 per kg
HIGHER PROFIT

Profit: Pserzk?

same great coffee CAFE L L
x But a trusted global brand B o

Higher P lue Susta: rowth

@ STRONGER BRAND HIGHER PROFIT MARGIN @ GLOBAL RECOGNITION o®e LONG-TERM SUCCESS 71 A F,-ga’uc‘f
. ot he 5% y

! di {f-rmf {u(urf

arger Market [ \ T

K-42000 HTSI=aT qraT S0 IaTeR0T 83T

1. AT STHBE e ot CAFELL sisfawdt SiFEehdr ateacd! 31Ts.
2. AR CAFELL & aRdfdeh hithl IcTe-TaR UfchaT e it faghl sevamardt Rs.42000 fAeft Iueresr e
3. yrfieRiEled sis< Jed aregd, 42000 Rs =1 371ffes @14 20 ueiter 3iferes fohar 100 gl areadr 3 rehdl.

U CAFELL &1 STfgRIdAed Tdau]eh SRugrl TReT ATe!. He-dl HIIGRIT Tt URd 30T Qe SHTaeaeh 3Te.

CAFELL CORPORATE PROFILE 12
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B Bals: et
Rs850.00 Rs5157,306.34

a -

Rs7,506.05 o e o i
CAFELL attract more partners. enhance brand
value and competitiveness, and achieve
sustainable, stable growth, The continued
expansion of CAFELLs coffee business will

Rs3.308.850.14
' bring long-term development opporiunities,

==l e promotion prospects, and higher income for

My Team
signing this o gl

i e tocog
3 5 - 2637 with these term .'neﬂ 0
[ D%

supervise the eI is
1o protect the lggitinate rights gad lteresieg)
all partners av 20:2

signed

Terms issued by: CAFELL
Partner account: +91 96***8721
Partner name: Priv—mpor

Signature date: 29/05/2025

CAFELL
Terms issued bY:

pariner aceounts

g
pariner nAmE: -
wuoment + 4 32026
|03
Factha i gignature 484€

Sigmaturs st

L

2025 3o 2026 Aed i+t Ygahraler rdiar w@reR) hed gl By 3gd.
3T YR TR 18T ol

1. 8 S MR THR S0 ARG Rereg sichean Famrare ad; 3 sicia grigrd sme.
2. GEHMITAT iR WeRt hedaR gl A fhAM 15 I I dhes Tehal.
3. THe! TS IS &35 2rehar; CAFELL e HYUT Hes ek URd el 3101 JogTell Uehal 1Rs I JeRd BIUIR ATl

CAFELL 9RE! aRddeh ehu-Td ardfdeh AR &35 k. 0T ad(deh AR Seehret T gHfHd
TR IEIaR WY Shell 3118 ohl? e g

CAFELL - CORPORATE PROFILE 13
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CAFELL KH SERIES PRODUCT INCOME CAFELL K SERIES PRODUCT INCOME

Daily Daily

Total Total Referral | Purchase Product Price Daily Daily Cycle Total Referral
Ratio | Income

i : i In Incom:
Product | Price Micoine | | Retur Batic | Bonas Limit Ratio come ome Bonus

Cycle

630

5600

9800 5.70% 273714 279.3% % : 12355.2
K-5.

19500 5.90% 51 586755 300.9%
o 10800

K-10800
42000 6.10% 2562 53 135786 323.3% 1400

KH-42000
21000 5.60% 1176 46 54091
Kicking Horse Coffee is a top Canadian organic and Fairtrade brand. In the future, it a i

will be introduced directly into CAFELL's local factories in India for processing, which K-21000
will greatly enhance CAFELL's brand prestige!

" Sl S s - K-Series products are from our partner brand KOPIKO, from Indonesia.
At the same time, this will significantly reduce production and transportation costs,
import tariffs and other expenses, so profits will be much higher than those of Welcome Bonus: 110 Rs
traditional imported brands. 2 g

Product income is credited daily. You need to claim it once every day in your CAFELL

Welcome Bonus: 110 Rs account. You can purchase multiple products to increase your product income.

For example, ifgﬁu bug KH-42000, your daily income will increase by 2562 Rs.Total
3 =135

income: 2562 *

If one of your B members buys KH-42000, your daily commission will be
2562 * 10% = 256.2 Rs, and your total commission will be 256.2 * 53 = 13578.6 Rs.

CAFELL TEAM COMMISSION

Commission Team Commission Team
E¥orct B(10%) C(5%)

: . Invite new members to join and receive referral bonuses, team commissions, weekly
186wy 2 142000, total Income 211572 salary, assistant salary, employee gifts, and other benefits.

CAFELL TEAM COMMISSION

Team Commission Team Commission Team Commission

Prosect B (10%) C (5%) D (2%)

126.00

458.64 22932 91.73
1416.80
2737.14 1368.57 547.43 123352 617.76 247:10

5867.55 2933.78 117351 2673.00 1336.50 534.60

L1} 13578.60 6789.30 2715.72 5409.60 2704.80 1081.92
KH-42000

& Bringing Indion coffee to the world, & Together we build the future of coffee. A8 Bringing Indian coffes 10 the world £ Together we build the future of coffee

EP-630 g 3 IUTEA 37T8; U AN d thad 1 3T WRET s Tehdt,
SR IATe 2-3 FosT WS ST AT,
T JTCIUATHTS! JFel $Tch IUTE @A e TehdT. IETERoT:

2 KH-42000 @} 3eard, o 2 a0 2562*2=5124 Rs g15d; g1 307 135786%2=271572 Rs &g,

CAFELL CORPORATE PROFILE 14
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CAFELL TEAM COMMISSION

Product Commission Team Commission Team Commission Team
B(10%) C(5%) D(2%)

126.00

1416.80

2737.14 1368.57 547.43

5867.55 2933.78 1173.51

13578.60 6789.30 2715.72

458.64 229.32 91.73

1235.52 617.76 247.10

2673.00 1336.50 534.60

5409.60 2704.80 1081.92
K-21000

& Bringing Indian coffee to the world. € Together we build the future of coffee.

S gRl A T8,

8! B o SmAfa dhedrd, B Hewdtedr € SareHr=an $feh Ieqaret 10% qreTel fHeg Qrehdra.
B A C < A4 heary, C Geaieal 4 ScTeea &fHeh Ia=aredT 5% JraTal Heg AhdTd.
C 3D o T e, D Feai=ar 9 Sre-redn Seh It 2% JraTel fHieg Sehdd.

& HAE FBauaraTs!, e IATEATH! JahRH AT EH HERATelT IUTETEAT YgHUT IhAGAh] chall TUET ST SE0T
3T 3R,

CAFELL CORPORATE PROFILE 15
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Please Enter Your Team Size

B C D
10 100 1000

Product : KH-42000

Your Daily Team Income Will Be

B: 2562.00 * 10% * 10 = Rs2562.00

C: 2562.00 * 5% * 100 = Rs12510.00

D: 2562.00 * 2% * 1000 = R=51240.00

Total: 2562.00 + 1281000 + 51240.00 = R=66612.00
Your Month Team Income Will Be

66612.00 * 30 = Rs1998360.00

Your Total Team Income Will Be

66612.00 * 53 = Rs3530436.00

JargRund,

T T BIvarErét 10 FepiHT BT hedT™, JH=ATRs 10 B 958 STEdid.
A% B 7 STURET 10 FAent-T ST hedr™, gAaameRs 10%10=100 C ¥a&d
ST,

Udeh C 3 STURET 10 Wi ST dhedrd, gAaames 100%10=1000 D e
R

efstor KH-42000 #ed grfiet giard,

T &fes & I=:

B: 2562.00 * 10% * 10 = Rs 2562.00

C:2562.00 * 5% * 100 = Rs 12810.00

D: 2562.00 * 2% * 1000 = Rs 51240.00

TepuT: 2562.00 + 12810.00 + 51240.00 = Rs 66612.00

T T1f%e & S
66612.00 * 30 = Rs 1998360.00

TAY TR & ST
66612.00 * 53 = Rs 3530436.00

CAFELL - CORPORATE PROFILE 16
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Pive Eatre Vout Tram e

Tata Nexon a

R S1BO Lk o savLAn
" 100 1000

Tata Newon Price

Bs. 7,40+ 14.52 Lakh

P ReARLN

[RETCR—. vots Camy
s

[ ST ——

LA
{!:;pfﬁj

mam g

Vot Dy T Inome W Earn 40 Lakh in 2 r th. Projects by trusted developers

easily buy a luxury cargg
|

U | e SN =

Y4
Earn 80 Lakh in 4 th.
easily buy a luxury hom

TFETC HEd i ARUMAT FAhi=T STHINT et UTfgol. AT IUATATS! 10 FehT ST T SAOT ¥ BCD d&=i1
JAATYHIU hTH HRUATITST TieTied aher!

SR A Fai-t EP-630 WRET 3, R JFel axHsl therd 24,555 SHAdTe.

SR @i Faf-t KH-42000 @R e, @R gral 2 Afg=aid 40 Lakh Hg Iehal — S HgSTIUl Ueh AaeRl iR @RET Sheuarars!
T IR
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2 46l O 27%

WEEKLY

Weekly Salary

" Invite ‘ Weekly Salary
1st Invite

1 00 #) Claimed

2nd Invite

30+100=130

3rd Invite

: %2 Claimed

4th Invite 30+100+150=280

" #) Claimed
200.00

5th Invite 5 i
Rs30.0( J Satiied 30+100+150+200=480

Resets to 1st (30 Rs) every Sunday at 23:59. Invite quickly and
don't miss out on the high salary bonus.

Employee Gifts

: Tips:
1. One account per person. Inviting accounts under 18 or using fake
YW ‘ accounts will result in a permanent ban from joining CAFELL.

2. This salary bonus is a cyclical bonus of 30 + 100 + 150 + 200!
For example, if you invite 8 people this week, you will receive

office
Party Bonus (EAFELL cavers the menthiy

_ 30+100+150+200+30+100+150+200=960 Rs! No limit, keep inviting,
R ] . N2 keep receiving.
i
Hate &3 Bringing Indian coffee to the world. C Together we build the future of coffee.
qrdTfgen da
(ex fAart 23:59 arerdr 0 @R A< g1a)
RIAELI

ufge 3mH=oT — 30 Rs
IR AT — 100 Rs
faaR sz — 150 Rs
<t 3fTHOT — 200 Rs
U 3HA0T — 30 Rs

RIvItE! FAfaT AT YT SeasaTd grel Saxi-T ST ehed Agard, dR Jrelel i S-d fesd Tgdid.

HTeTges da & IRt 23:59 arstar 0 @R 9 gl ! U Saasdrdia defiar gral e dde uTiest.
TEUSH, SHART Ufgedr STHAUTIRA (30 Rs) AieToft g-61 9 gl

Udeh ATHAVETS! [Get] aR foRten ahr! 3, Sifom Hed YUATE & dhielsTg] gise.

CAFELL CORPORATE PROFILE 18
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CAFELL STORE DAYS CAFELL FACTORY DAYS

(MONDAY & TUESDAY ) ( THURSDAY & FRIDAY )

GET AN UPGRADE BONUS WHEN YOU BUY PRODUCTS ON FACTORY DAYS!

Invite friends on Store Days and get Extra Bonus today!

+ = ot (KM 'SERIES )
KH SERIES Product Doy ke % Do Pt || o

Price Total Income Referral Extra Total
fect (Rs) (Daily Income = Days) Borus (Rs) Bonus (Ra) Bonus (Rs) 31.5 x 40 DAYS = 1,260
f oo o0 moememe w0 (D

308 x 46 DAYS = 14,168 500 280

. KH-5600 5600 308 x 46 Days = 14168 500 280 780 St
558.6 x 49 DAYS = 27,371.4 800 aa1

- KH-8800 9,800 5586 x 49 Days = 273714 800 aMm m XH.-9800
- KH-1 19,500 11505 x 51Days = 58,6755 1100 877 1,977 1,150.5 x 51 DAYS = 58,675.5 1100 877
n KH-42000 42,000 2,562 x53Days = 135786 1,400 1,890 m 2,562 = 53 DAYS = 135,786 1400 1890

K SERIES - K SERIES 47

Total Income Referral Upgrade

Produ (Daily income x Days) Bonus (Rs) Bonus (Rs)

Price Total Income Referral Extra Total
(Rs) (Daily Income x Days) Bonus (Rs) Bonus (Ra) Bonws (Rs)

1,176 x 46 DAYS = 54,096

K-2100 2100 109.2 x 42 Days = 4586.4 250 84 109.2 x 42 DAYS = 4,586.4
i REB200 1| 200 1) 2000 5 44 Daye = H900.3 - - m 280.8 x 44 DAYS = 12,355.2
K-10800 10,800 594 x 45 Days = 26730 500 432 m
594 x 45 DAYS = 26,730
JRE k2000 21000 1Mexd6Dwss5406 600 840 m

VALID PERIOD: EVERY THURSDAY AND FRIDAY (FACTORY DAYS)

00:00 - 23:59

UPGRADE BONUS IS ONLY AVAILABLE ON FACTORY DAYS.

CAFELL JR. . cAFELL "‘ g cfzfu I:?."G WEEKErd.D P.RODUCI'[NCOHE'
CAFELL MALL COLLABORATION — GIFT SERIES SMART COFFEE CABINET R = omoan o 2w
et | i | B9, oo | o [P | St | s | PRODUCT INCOME o s

oD AN 00 1 wee s 1w

Deos SN 1ITM00 e Meve eUs 2 e

08 Se0N 100 e wem sex 1

| 35000 1550 60 93000 1 108 500
w1330
W) CAFELL Mall Collaboration - 10,000 Free Gifts! ; Smart coffes cabinuets are placed in sirpo
CAFELL is actively expanding In India, bringing all its stores and factories to India, . ther high-faottail high-ip:

) CAFELL and its partner stores are offering 10,000 free gifts to hardworking assistants!

W 1 B Member - Gift-700 4 10 B Members - Gift-35000
Daily Income: Rs 31 Daily Income: Rs 1,550
Total income: 31 = 50 = Rs 1,550 Total income: 1,550 x 60 = Rs 93,000
Froe Gift: CAFILL C Free Gift. Mobile Phone w0 weat ey 4

Note: You must have

aim 10 be eligible 10 purchase! Limited stock, may sell out anytime!

v e 1om 10
Q) No Referral Borun
© B/C/D Comenissions: 10% / 5% / 2% oo 1o o s
& Purchase using Recharge Wallet only!
e ew0 ™ 1200
B bringing indion coliee 1o the world. | A Together we build the fturs of colfes. ; J . 15000 1asd0 o0 2008

CAFELL #9 TRIST NTATT6S IS JUeTet] ST, AT STeR &l 3.

ISR fRay: 9HarR 00:00 - HTesaR 23:59

thered] féed: TRaR 00:00 - YRR 23:59
IATEA WRE ShedTeR IS §i ez,

@ didhs: MfAarR 00:00 - AR 23:59
ErHehTel=T ScuTeq ! aifdies AT adTd.

TIE IATEH, Heaw] 0T SR S AU U hedT ST, TS IHUhs 3Teeh A8l 2.
& Tfthaaut IURT : 31k Hrae, Sifdren T ST ITH Heawq had & SR TERITITST Jucres STad.

CAFELL CORPORATE PROFILE 19
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TR

CAFELL Assistant Salary

Every Monday from
Assistant level | TOUT Max Team size Gam o 10pm | Every year | 15 years
1-star assistant
22000 18 200 10400 156000
2-star assistant
24000 58 500 26000 390000
3-star assistant
29000 108 1300 67600 1014000
4-star assistant
220000 10B,TEAM SIZE 50 3500 182000 2730000
5-star assistant
40000 |:108:TEAM SIZE 100 7500 390000 5850000
6-star assistant
260000 108, TEAM SIZE 250 15000 780000 11700000

Note that assistant positions are limited!

CAFELL is only hmn% 500,000 assistants. Once this requlrsmem |s met,
o more assistant salaries will be offered to new member:
Everyone needs fo seize the opportunity to earn assistant salanes

="
| IR
B | o | L h e

- 3 " =1k
wﬁmaﬁzﬁaﬁﬁma{mﬁaw ﬁﬁgﬂ%mwaﬂmﬁﬁm@al
139 B, <= 3M&asdrel Rs 200

5 3¢ B 9@, X 3Taasardr Rs 500

10 &¢ B ¥, & 3Tadsdra Rs 1300
&I 3MThR 50, @R 3Taasarem Rs 3500
EET 3R 100, &R 3Maasarel Rs 7000
ST SRR 250, &R 3Taasarar Rs 15000

Assistant salaries will increase or decrease based on
CAFELL's quarterly coffee bean sales profit.

CAFELL - CORPORATE PROFILE 20
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Y
CAFELL

Ve
I_f » .
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CAFELL

There are only

Assistant Salary
positions available

CAFELL eheres 500,000 HgTachieiier el el 3ATg!
Tl 15 aufudd X dHart 200-15000 Rs @grareh da- fHesg 2rehdT.

AT & STeTe T STUiE S1foT faehid aRuaraTét JrRTel Hed dherd! AT, Hel-eR GgRadhid! Ue WRedHdR, Jiasard gadl
& 31T SRR Tgael a<f JAATITS! Red ST Iueied] . SIMAcS! JFETeT therd @WTeTedT TR YgRAeh Ja- g
<Thd.

500,000 a1 Hefi-aR TTHI S, JFel TgTAch da-TaTé! UT AGUR ATe!.

CAFELL CORPORATE PROFILE 23
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Office
Party Bonus (CAFELL covers the monthly rent)

Team size 100 Team size 200

Phone Motorcycle
5-star assistant 6-star assistant

Team size 400 Team size 800

PR ey
=

Maruti Suzuki Celerio Citroen Basalt X
6-star assistant 6-star assistant

Team size 2000 Team size 4000

Vo Purchase bund

20 Lakh Home Purchase Fund 50 Lakh Home Purchase Fund
6-star assistant 6-star assistant

&8 Bringing Indian coffee ta the warld. € Together

SR SATHT Sed 8T — gAdT & RSideht AT /8, fderT siferes Weaw] JreTen Hadid.

& SRR 30: UTél aFg
E=IT 3R 50 hrafedd
&9 3R 100: FiaTgd A

S SRR 200: Fexgrehd
EmT 3R 400-800: TR
&I SRR 2000-4000: ©R @RET Aeft

CAFELL - CORPORATE PROFILE 24
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a .q- Transaction Successful

02:20 PM on 31 Jul 2028

“ Transaction Successful
12:00 PM on 31 J 20

Paid to
Fekito @ PIYUSH MAKWANA ¥550
HIMANSHUL YADAV 550 plyush.804B8E 5
SnshuB0513@it
" Payment successful RN i
K t ’
July 31at 1:28 PM PAUTIN - pivush 804860y
Transfer Details .
[Z] Transter Detalls ~
;sag Hardeep Singh =
DNIardosddme L I@nyes Message
aPa Trar TOMeashgBSvx
T2607311200078868661230 B o) © Trankaction I
View Detalls Share receipt
Debit ) T28 750
[ﬂ KRR XX N KX RK X IB03 F550 Datlte !
UTR: 484164326845 (L] You have earned n " XXXXXX2733 550
2.0% cashback UTR: 96
o O 0 & =
B > Get extra cashback of Rs.6000 @
Sand Agaln View Sl
Histary Expense
@ Contact PhonePe Support >
LI fhynnn wasee Powered by

LR ives mamn

1\ ﬁ:’ a Paid to

AK AJEET

by ac lipkad to mobile X999. UTH-21071163% 4
Bal Re Explore kotak com/PYC to PAY YOUR
CONTACT vig et
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‘Rama Krishna
[ Fo - me m ok | . o- a
[T s
g 1o-en rypted. Ondy people i this chat car Madam, my house

Hello, 1 3m the manager of CAFELL.

- Please provide your personal information

Wsit 550Rson ‘I|‘|” | Hejjoined in March
o I8'March 2025 to join, ® = 2025 in just 4 months,

= used the money he

= E‘:ed at CAFELL to

£ ﬁ build himself a new
| i@} house

ded vour and you desene it. Hard work
brings good results s

Before joining CAFELL,| ny e ithad
e betote. It was you and CAFELL who changed me, now my e is full of drive, snd

my next goal is 1o bacome the richest person in our local aren. | kmow that as long as |

Hielio, my bonus | persevere, | will certainly schieve i

o Jishnu Raj

every month money was going for family expenses only &3

TR
i

After working at CAFELL
@ forsix months, he used|the
B money he earned to build a
| new houseifor his family.

Wow... 'm 5o happy to see this! &
You told me before that giving your family a better home was your
biggest dream

L Jr )

539 W
Thank u ma'am i, My parents r very happy. My wife n kids also
very excited & #
CAFELL brought a big change in our life i,
Before I was always worried abt money &3 Now finally I feel our
family is moving forward A, J.

CORPORATE PROFILE
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. CAFELL Grong 23

|8
N e
e [
X "
.
oa’ﬂﬁ@
R (-
[
T 2 oty e S T B8
paritopndyrad mdie
moskohont b
oy b
gt
Thanms LAFEL .
L e
| =%\
+ @ Iwearonn
. CAFLLL Growo 23

Ik
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o~ a i & Contactinto

A

Vinay-37-English-teacher-

[ Modia, ks snd decs

r Stordmessaes
O s rotmestions

D e s

IS

@ Amencedchat pmacy
Encryoen

&

g

& ‘ CAFELL Growp 23

& Contactinfo

& e CAFILL Growp 23

P @ uen T —— |

TRANSACTION DETARS

CORPORATE PROFILE / WORK GUIDE

< My Record

fo—t

2260915112712592819030

o

202609121 522443 19366060

Account Numbes MOXNATLES

Amount. 7532080 20260902172027625900010
Mode of Transter uPl

Transaction Date: 16/09/2026

Narration

TRANSFER FROM 300000002089 UPUCRNIOOOCOXMATIOIOM

PRAKASH/RMGB/XXXXXX0473/NA

o

+ @

De Q& | & Covlaciri

A

Vinay-37-Englishteacher-

aceann e X015
amere v5.07600
[ — um

Transacion D 100002026

Sarmen

TRANSFER FROM XXXX00000(2096 UPVCRIGEOOOOM0BMS.
SARIBDBLIXGOXGITUNA

27
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wat
A T

Recharge

‘Withdraw —t | Withdraw

e
. Rs97.00 Rs9,662.88
charge walle ; e Wa Withdraw USDT Withdraw ==
Rs0.38 Rs9,518.91

Rs0.00

Rs0.00 4 Rs97.00 Rs12,488.71

Rs7,500.00

=

Rs7,500.00

1 withdrawal I tod
Rs180,779.27 Rs142,445.00 Rs9,319.67
t . Total withdrawal today
Rs32,303.29 Rs23,612.00 Rs1,789.06 5 A SR . prok
Rs10,321.31 Rs52,917.69 Rs120,100.00

Rs2,168.25 Rs9,512.43 Rs17,330.00 Rs170,970.10 Rs132,945.00 Rs9,831.81
My Team

My Team Rs10,125.40 R549,949.12

'HOW MUCH MIDDLE CLASS
ARE YOU IN 2026?

TOP 1% ©9,23,227 /- Monthly
TOP 2% ¥3,28,631 /- Monthly
TOP 10% ¥66,141 /- Monthly ‘
TOP 20% ¥38,105 /- Monthly

TOP 30% v29,228/- Monthly

TOP 40% ¥23,986 /- Monthly

¥20,052 /- Monthly To better understand,

16,969 /- Monthly 30K > 700/0

If you earn £30000,
BOTTOM 30% 714,403 /- Monthly you make more
money than over 70%
BOTTOM 20% ¥11,856 /- Monthly of people in the count

BOTTOM 10% | ¥4,347 /- Monthly

d AT 10,000 Rs & AT o STV &1L

1. ArfT BIUATETST 10 AT ST .

2. CAFELL &r Arieichian Tfchaaot a1eamg et SO TTe F G SuuTiaed STeramdad gl

3. CAFELL Yehed SI9R SIS &3S 6 ar¥ & — 10 feawid 10 sierir S @t — 10 Lakh saTavar @ gof
FHRuTTT oA & ufget urehe !

18 gufETeiiel SaarRi=T MUY femeataT arie gloamrs! smHid & !

Ueh SKIT thad 1 &1l @I Aled, Aehd ! AT Ievie chedTd raTell I CIchel STTad !
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CAFELL

CAFELL careny weety o=
Invite Weekdy Salary Whkty Salary
Price(Rs) Total Income Referral Bonus(Rs)
a EPz630 | 830 31.5x40 Days=1260 170 s0-100.150-280
Price(Rs) Total Income Referral Bonus(Rs)
KH-5600  ggog 308x46 Days=14168 500
Price(Rs) Total Income Referral Bonus{Rs] nts under 18 or using fake
KH-9800  g9ggp  558.6x49 Days=27371.4 _ 800 s, 15 |
Pk
Price(Rs) Total Income ‘Referral Bonus(Rs) Lt
- KH-19500 19500 1150.5x51 Days=586755 1100
Price(Rs) Total Income Referral Bonus(Rs)
KH-42000 45000 2562x53 Days=135786 1400
P
Team size mm:aumum Every year
A 22000 1B 200 10400 156000
o ) Price(Rs) Total Income Referral Bonus(Rs)
5 K-2100 2100  109.2x42 Days=4586.4 _ 250 v it " = el
Price(Rs) Total Income ‘Referral Bonus(Rs) 3-star assistant
K-5200 5200 280.8x44 Days=12355.2 350 29000 108 1300 67600 1014000
". Price(Rs) Total Income Referral Bonus(Rs) L Aa—— 220000 10B,TEAM SIZE 50 3500 182000 2730000
K-10800 10800 594x45 Days=26730 500
Sstrassstant  sooop OBTEAM SIZE 100 7500 390000 5850000
Price(Rs) Total Income Referral Bonus(Rs)
a K-21000 51000  1176x46 Days=54096 600 AT
z60000 108, TEAM SIZE 250 15000 780000 11700000

EP-630 91} SmEfd &, si9a 170 Rs
KH-5600 T1é} 3mH3d a1, a9 500 Rs
KH-9800 Tré 31mf3d aheT, 19 800 Rs
KH-19500 I1&Y 313 &1, 194 1100 Rs
KH-42000 T1éY 3m3d &1, 199 1400 Rs

‘My Team’ eR forieh T, AR ‘Copy’ IR faieh o, JH=aT AT ST ATHie GIUaTHTST ST el STITOr ShATS g el

CORPORATE PROFILE
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My Record My Record

am - — —
-

JMSOUBTIIMINENIIN0 €

=R

=ES .

Bonus Recensed

E

Product Lacome

2025011611 MEISTI 88010

=B

2SN SULSIUTDS

v
v4
0. v/
v

2025011302325351 7200060

=N

0301 ISTLITAETISOED

Product Income

Usespired Product Product Income
—) +Rs '
E@ et 21 2036 072156

Product Purchase

180 Day
180 Earned / 180 Received E" Rs98,000,00
Rs11,760.00 €3 Feb 202006 153815
2
icatoiuiod Product Purchase
Rs2,116,800.00

Online Recharge

150 Day

150 Earned / 150 Received |:_E i

R4, 600,00

REE90,008.00 Online Recharge

My Assets

Rs814,694.46

80 Day
Product Purchase

Rs4,640.00

Rs371,200.00

Rs371,200.00

65 Day
65 Earned / 65 Received

Online Recharge Rs2,160.00

e Rs20,000.00 I incor Rs140,400.00
|-:~3 May 08 0:09:5 e Srands’ Baculon Rs140,400.00
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H‘”"' Wome Products  Busioess Model  Company TeNm  Resoirces FAQ | Engih

TEAM EXPERTIS

EXPERIENCED TEAM,

TRUSTED SUPPORT

3+Years of india Market Experience Supporting CAFELL Partners With Professional
Guidance.

ATIN NN AT T O

ﬁ(:_\}-’ELL Home Products Business Model Company Team Resources FAQ  English

OUR PRODUCTS

Zambian Coffee Ready-to-Drink Coffee Global Origins, Market-

Collection Collection Driven Sele

selects the best-performing

each

help partners ¢

2025 Urgd, CAFELL 3k ax1idilet hith! i, ehitht U, T1E i #ef, whar anfor gar fafder Seurei=an 200 g aifden
ehRTd I Thee &l 3. TS et YNGR A&Tviia T Harer simg Sfor gratel 15 auigH 3ifee sie draayu
I fiwauary wed gigd!
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BTS- 14 MOMIS-OF-SETOAG-OWYT-T-IN0E- LEWESING- SUARA} FaTIrer -Cap-a revenue-snanng mooe

w
KTTC:

HOME LATESTNEWS BUSINESS CRYFTO

Celebrates 20+ Months of Strong Growth in Inc
1,000 Partner Cap and Terminal Revenue-Sharir

e ot eyt CAZELL 8 gt ke 1 b o 3t

ILL Celebrates 20+ Months of Strong Growth in I| === : Ry
)OO0 Partner Cap and Terminal Revenue-Sharing

CAFELL 15-Year Strategic Roadmap
HI — As India's coffee consumption rapidly rises, CAFELL. a global leader in integrated c

ail ecosystems, today officially highlighted its progress in the Indian market alongside if
through 2040.

paratio fia an January 1, 2025, CAFE } over 20 months of continuous, rebust, and

ELL Celebrates 20+ Months of Strong Growth in Indi  Stock Quotes
500,000 Partner Cap and Terminal Revenue-Sharing =

CAFEI

CAFELL 15-Year Strategic Roadmap

—— CAFELI
CAFELL 15-Year Strategic Roadma|

to Glob

* " CAFELL ar Strategic Roadmap

Upgrade to Streetinsider Premium - Free Trial

B0 5P oty Raliag Mg Larsing Dbbesds (P8 Medge P Provoiom Lot Sesda Tl AP|/Data

i o S Orwin 1 ke, Urweiing 500,000 - A R - e e

srowth in India, Unveiling 500,000
Maodel

StreetInsider.com

Celebrates 20+ Months of St
ap and Terminal Revenue-S

CAFELI
Partner

CAFI

CAFELL I5-Year Strategic Roadmap

(CAFELL Colobrates 20+ Months of Strong Growth in India,
Unveiling 500,000 Partner Cap and Terminal Revenue-Sha
Model

T

CAFI

CAFELL 15-Year Strategic Roadmg

'

T SMfOT AT fAi=1 CAFELL a8 Alfge A4d, aR pudT =T ST+ u= UTguams i,

420 B AT SaRTERT TRIER Ui ATesd SR CAFELL < hiqeh ohel 3178,

Qe Ui AT HeIehg deh GIuaTdl 1% eRIdT 31 Aehel | TR 420 B 3118k SATRETY TRIER Ui HIEH AT Yehra
IS} e heeter, & gofaot SiereRT SR,

81 CAFELL =7 fasgramgear qRar QRIT 31g; ArHes Tdehrar el gRiea Tgvart sifor géier 15 auf<ar Sa=re! [agramsd
RSB CEICH
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CAFELL

e e

Build with
CAFELL. [ I AV
Grow with F e =r——

Since 2025, CAFELL has offered over 500 varieties of coffee beans,
coffee beverages, smart vending machines, stores, and other diverse
products from multiple countries, generating substantial profits for its
partners and helping you achieve continuous income for over 15 years!

When you reach a team size of at least 50 people
and become a CAFELL Distributor, you can participate in:

9 « the World of Coffee event in the US every April or May;

+ the CAFELL Mid-Year Meeting every August Ist;

@ = monthly team trips, gifts, cars, houses, and other benefits!

CAFELL welcomes you to join us in building a business

and achieving financial freedom. We look forward to

having you by our side when CAFELL goes public in 2035! (‘f
AF

May our partnership be even more succ

StegT graT ST TR fehAT 50 diehiudd digterdt Mol gwl CAFELL Hgraeh T,

TR Welid SRIhHTAE TgUTT 813> AehalT:
gut uftret fehar & Afg=ara 3mfRaha givmRt World of Coffee srfsha;
g 1 SITE Asf gt CAFELL Hed-ay d&h;

3foT Srfed, & AT IW Hgell, Heawy, R, ¥R 30T SR hrIe!

[T IHRUITIIST 10T 311ffen W= Aaavarard! sim=ardiad e gioararsl CAFELL geTel $Hfd axd. 2035 3¢
CAFELL Gresien Q3R ITIRT Glag 815, degl Jral S=arted el Sieft SIgre s sre!

YTaTg ! S YrierR) SifdenTfere g giat!
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