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Outstanding Management
Teams of 2025

CAFELL

CAFELL

a

& Bringing Indian coffee to the world. | & Together we build the future of coffee.
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CAFELL ;
Join-Time Benefits Comparison

— The benefits you receive depend on when you joined CAFELL -
- N

Y
2025-2028 -,

Joining between

2025 and 2028

Maximum partner benefits

\5 ] est time to join:
v
.\-.! /

Joining after

Joining after

\5:2 ) 2030

Late-entry benefit

2028

Reduced early-stage benefits

@ T Free coffee skills training [ e Start flaxibleincome
l @ [E] Digital marketing training o
(] @ Start flexible income ‘0’ GIow,cletomey; netvork
@ 5. BCD 3-tier commission '@ Referral Bonus & Upgrade Bonus
° ‘3 Referral Bonus & Upgrade Bonus .":'i Transparent BC 2-tier commission
@ ' Grow your customer network | ﬂ v -
@ &%  Team and community expansion Team and community expansion
| (] Revenue sharing from physical stores @ Revenue sharing from physical stores
{ [} gg CAFELL product sales dividends g% CAFELL product sales dividends
© §Z  Participation in the brand
| P in the bran .
l o D L::ﬁg term r;c rring income I | Y7 Participation in the brand n Revenue sharing
u urri I H H
| 3 . @ Long-term recurring income from equlty investment
(] &o Employee/partner ownership in phySi cal stores
[ 4t IPO opportunity :0 Employee/partner ownership
[] @ Share in global expansion il IPO opportunity \ ==
" @ Share in global expansion
@ &« From partner to shareholder | |
| 4 "* From partner to shareholder \
— \ \

Earlier joiners access more stages
of CAFELL growth

LALLNE

Fairtrade Certificate

canus i

e ey S———
e Ry & ot iy o e o e o
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aodoéw@m@ao "aécidxi) mebma}raeéod 29330 BRRB 0RI o&a@de B39 03) 222392390 CAFELL
TNTITCONY). 3 23 6@?63 ma) aoe)md IS Q‘pé 5 VOB eS0T eed CAFELLS 25&)%&3 —azjaéﬁei) mdaja
VTP esA3 aodo o) ddaaﬁ Sozn3es3.

CAFELL - CORPORATE PROFILE 06



JOBS & TRAINING

2

COMPLIANCE &
INCENTIVES

RETAIL NETWORK

WAREHOUSING &
LOGISTICS

COFFEE FARMING
& SOURCING

w

-

BRAND & PRODUCT
PORTFOLIO

hii

® @
ECOSYSTEM &
REVENUE GROWTH

CAPITAL MARKETS
& IPO

fad
L=
OWNERSHIP &
PARTNERSHIP

‘_"'-"\
€
XS/
GLOBAL
EXPANSION

CORPORATE PROFILE

CAFEI

'CAFELL 15-Year Strategic Roadmap"

&

From Pan-Indian Network Building to Global Coffee Leadership

PHASE ONE (2025-2030)

Core Objective: Establish a pan-Indian logistics and retail network to foster flexible employment

CAFELL CORPORATE PROFILE / WORK GUIDE

1. Employment and Compliance Promotion through Profit-Sharing (2025-2030) (

skills and digital marketing, creating a cumulative total of 500,000 flexible employment
and entrepreneurial opportunities across India.

500,000 |

Employment &
Entrepreneurship
Opportunities

» Compliance and Structured Incentive System:
— Initial Phase (2025-2028): Implement a fully compliant BCD regional profit-sharing I
and referral incentive system to rapidly enhance CAFELL's brand awareness.
- Optimisation (2028-2030): Streamline the system to a transparent two-tier
commission structure comprising only direct referrals and indirect referrals,
ensuring a healthy and sustainable revenue model.

» 500,000 Flexible Employment Initiative: Provide free training in coffee-making ‘ @ . [ ]

2. Infrastructure and Physical Network Roll-out (2025-2028)

10,000

Partner Experience
Stores / Co-working
Spaces / Smart
Coffee Terminals

=

+ Establish a network of 10,000 partner experience stores, co-working spaces and
smart coffee terminals across all 28 states and 8 union territories of India by 2028,
integrating the coffee consumption supply chain between urban and rural areas.

+ Localised supply chain development: Establish regional warehousing and distribution
centres (RDCs) to enable rapid local fulfilment and reduce end-user operational costs. "

PHASE TWO (2030-2035)

Core Objective: Branding and Ecosystem Deepening

1. Explosive Growth of Proprietary Brands and Ecosystem Chains

+ Launch the CAFELL brand portfolio: Comprehensive roll-out of CAFELL's proprietary o I I
coffee beans, ready-to-drink (RTD) coffee, freeze-dried coffee, drip bag products, and |
high-quality physical coffee outlets operated directly or through franchising. ~

« Deepening the benefits of the supply chain for the public: By establishing direct links
with local coffee farmers in India, such as in Karnataka and Kerala, and adopting a direct
sourcing + premium protection model, CAFELL will support Indian farmers and create
over 5 million high-quality jobs spanning cultivation, processing, logistics, shop
operations and digital retail.

2. Upgrading the Revenue Model (Long-term Value Orientation)

« Transformation of the revenue mechanism: Upgrade the partner revenue model to
direct referral bonuses + revenue sharing from physical stores + dividends from
proprietary product sales.

+ Deep alignment of interests: Early-stage partners transition from earning commissions
by recruiting new customers to generating long-term recurring revenue through store
footfall and high-frequency repeat purchases, enabling long-term profit sharing and
participation in brand growth dividends.

PHASE THREE (2035 and Beyond)

Core Objective: Public listing, based in India, with a global outlook

1. Listing on Capital Markets (IPO)
+ Public Offering of Shares: Complete an PO listing on the National Stock Exchange of
India (NSE) / Bombay Stock Exchange (BSE) or a leading international capital market.
+ Company-wide Share Ownership / Option Scheme: Convert a portion of equity into
long-term option incentives for employees and key partners, facilitating their transition
from micro-entrepreneurs to company shareholders.

2. Becoming the World’s Largest Indian Coffee Giant

+ Represent Indian coffee on the global stage: Achieve market leadership in India and
export high-quality coffee from the Indian plains and highlands to the Middle East,
Europe and North America through CAFELL's global supply chain.

Brand Portfolio

Coverage Target:

28 States +

8 Union Territories |
o

5 Million+
High-Quality Jobs

CAFELL |

Proprietary Brand

" Portfolio Expansion

Direct Sourcing
with Farmers in
Karnataka & Kerala

¥,

IPO Target:

NSE /BSE /
International Capital
Market

Employee &
Partner Ownership

Global Expansion:

Middle East + Europe *
North America
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* D5 BOTT dédféon B0

B8R B03: 20BIPeBTe Y 25N3T IJYTES (2035+)
23988e03) Fo& B0BIA0T 25N3T Fo& J0BIZTHBN

CAFELL zo8)3e0 ent3eddaas nodneb:
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CAFELL :
Join-Time Benefits Comparison

~ The benefits you receive depend on when you joined CAFELL -

.

Joining after

2028

Reduced early-stage benefits

Joining between
2025 and 2028

Maximum partner benefits

©

@

(] ﬁ Free coffee skills training Start fledble incame
’ @ [E] Digital marketing training
© () Startflexible income ‘:; Stowgtitomes naband:
@ ki BCD 3-tier commission S§"  Referral Bonus & Upgrade Bonus - T ST
(] ‘:’ Referral Bonus & Upgrade Bonus -":'i Transparent BC 2-tier commission
) ® B Grow your customer network ‘ .l“ . z N
@ &  Team and community expansion Team and community expansion :
(] Revenue sharing from physical stores i ﬁ Revenue sharing from physical stores. ¥ @ =
© == COPER-proddcigles uidenc: . =2  CAFELL product sales dividends ' _—
185 mmmmme™ | | g e ey
® 2o Employee/partner ownership @ Long:-term recurring income ]'031’1 e?lu ty "11 :S e
o .’.‘ii IPO opportunity :0 Employee/partner ownership 1n physical stores
© @ Sharein global expansion @il PO opportunity ‘\ i
-] ;. From partner to shareholder ‘ ? Shiacd In glcbel expandion
- = 4 - From partner to shareholder \

- Earlier joiners access more stages
of CAFELL growth J

1 August each year marks CAFELL's in-person mid-year review meeting for partners in India; teams of 50 or more members are eligible to attend
€3802)8 B03r3eIe TBQHYHTBO0T &eNTIVTON 23S eae;’)ma B0o3NHE) 23NBBH0E 93T AHJL — VO
30233 =) STRODE LTEBRYT B, CAFELL a~a~csoé =033 d SZoDE) TSRS, €St Boe3S
DD, 2,3&)@&5!:5 S50Des3 T 9z35038NRYSBA.
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S0eNTICTIA ?56033&)53::53

CAFELL 23038 233300. d&a'éde‘g 9eNTITTIN.

B CAFELTL

CAFELL Partner Development Roadmap f -

How a Partner Grows with CAFELL -

arrTE

Phase 1.5

2025-2028 2028-2030 2030-2035

E

Join & Learn Build & Expand StOT e& Owner ShlP &

L i APt Ecosystem Income Global Opportumty
F " ] o o § i,
@ Free coffee skills training @ Grow customer network ® Revenue sharing from @ Employee / partner ownership
o : w0 i hysical stores
# Digital marketing training @ Indirect referral bonuses . E);:EL : P & PO opportunity
@ Start flexible income @ Transparent 2-tier commission i ProcUELSsies diends # Share in global expansion
: . i . ® Brand ecosystem participation 9 P
& BCD 3-tier Commission # Team and community expansion @ Long-term recurring income @ From partner to shareholder
~—— ot S - v

> @ ->@-> &> @

Promote Expand Share Profit = Share Ownership |

CAFELL 23038NS dad, s30356083) €30 2,003 8031 Seddad)t3e3e e9e) — 23&)@ 39,N QDETT TOT3

5 dwoiraoaﬁ zﬁee?ojwaé)mﬁd F03e); 30238 Y iraoa@.ra%bd TP0H3 @d&éﬁ@od €380, TILNTIITT)
me) &)mdﬁ =033 ai S03€), 16@% DS, 303008 B0233 abé) FAIRGH 3 S50De33 T 93503NRYS

S0y BOHRER. edozi)g &aabﬁmadcb 205030007 238a3ren 3y, eadd Bjc‘:)c.\kd 0H3RFE), Toew BTN
CAFELL Dezre5odes 23eBBADRY, AEDIT.
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0

N7

3% CAFELL
CAFELL Brand Profit Flow Diagra

How coffee beans gain dramatically higher value
through processing, branding, and global sales

Partner Input Why can one coffee bean
+ Deposit money to buy products create much higher value?

+ Invite friends to join

L

Processing
increases usability

CAFELL Procurement )
& Expansion

+ Purchase more coffee products
+ Expand product supply

Packaging
improves convenience

Processing & Product
Development ‘

+ Roast, process, and package coffee
+ Develop coffee beverages

+ Develop smart coffee machines
* + Create derivative products ]

ar @ Brand & Supply
!
- Partnershi
O (nge Fneriin”

coffee bean suppliers
' « Cooperate with coffee brands p,

6 @ Global Sales Channels
( *@ |+ Sell products worldwide

Branding
creates premium appeal

Beverages and
machines extend
the value chain

Global distribution
expands market reach

Reinvestment
supports scale and
repeat sales

p e

+ Online and offline channels
+ Stores, distributors, and

\_ ‘ 3 retail markets
@ 0 Value Growth & Profit Flow

. * Raw coffee bean -> processed coffee
=

«

P

| -> branded products
+ Higher product value through quality,
convenience, and brand appeal
* Profit supports reinvestment, expansion,
and partner growth

Repeat coffee Reinvestment Partner growth Brand trust Global supply
demand profit supports more customers quality and brand & sales
daily consumption expansion of and partners appeal encourage partnerships and

creates products, machines, expand the repeat purchases distribution support
‘ recurring sales and channels market long-term scale

Clearer way to understand the model:

o>\ T o @ » W >

[]
Input Procurement Processing Branding Global Sales

Reinvestment

l@ Win-win cooperation » compliant business growth - small capital, scalable results |

CAFELLR €233 S3503003:), ead) 933 B8003 S038, 0393=), 0o Jewd) am), eudsd :%)aaoﬁe?ﬁdogea.
desd) BLI[NRTR, 0eDTYO — BB00x CAFELLA B0 Deznelxy, andedden 3523 20@00% 3rdadngd — e3
DeRPY, 250n3Te30N 300083 BBSMHZTW — AN €923 0238 LRBA3NIE.

[383 220Te30% 28R Bt HOB0BRYRY, THTIE Te3oR; 30T, FoRART, BT IGRIT TOIT
©92303003)3 BBZT |
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sAME PRODUCT. 100 % HIGHER PROFIT.

Brand recognition turns ordinary products into global value.

Regular Watch BRAND W
Same function, RECOGNITION ROLEX
tells time Same function,
tells time
1 00 x But a global luxury symbol
Price: $50 HIGHER PROFIT Price: 510,000
Profit: $5 Profit: $500
Regular Bag BRAND !
Same material, RECOGNITION LOUIS VUITTON
carries your items S mitadl
1 00 x carries your ite.rns
But a global luxury symbol
Price: $50 HIGHER PROFIT Price: $10,000
Profit: $5 Profit: $500
Coffee Beans BRAND
Same beans, RECOGNITION CAFE LL
brew the same coffee Same high-quality beans,

Price: $2 per kg Price: $200 per kg
HIGHER PROFIT

Profit: Pserzk?

same great coffee CAFE L L
x But a trusted global brand B o

Higher P ue sl susa rowth arger Market [ \ T

STRONGER BRAND HIGHER PROFIT MARGIN GLOBAL RECOGNITION LONG-TERM SUCCESS oducl.
@ /Ji : @ - The sam /’1' d Horent f pire
T a9

K-420008 Qa3, e559,353:3Y, e0Te®B3e8035N 3rchdedpecs:

1. 20, 5T, I eed esy) CAFELL m_,gsozssai 2073 23 €903 BueBREYED.

2. 3083 CAFELLA 22 308 evgR3nex, So-,00 3300083 s35men Rs.42000 B0 02350003

3. DeNT3RoN m_,zsoa% BB, B2 B3, 42000 Rs esRET €9233:3Y, 20 ey, <1edQ e953zs0 100
De), FBeZTNTOD.

es30003 CAFELL 2508¢003mMN @6 0r323ezaNe). Badiases), 307 w3i0mdal 0enmeson e9e3amay 0DHARTS
TR,
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Eechargs wallst Balasce Wallst
Rs850.00 Rs5157,306.34

ensive management system helps
cAFu.L attract more partners, enhance brand
value and competitiveness, and achieve
S e sustainable, stable growth. The continued
e, BIRTE Lt expansion of CAFELL' coffee business will
bring long-term development opporiunities,

promotion prospects, and higher income for
Rsl28,836.02 Rs2,089,114.63 Rs392,150.00

every partner.

My Team

la——-&k.——.-ﬂk.__a

— = 2025

signed

Terms issued by: CAFELL
Partner account: +91 96***8721
Partner name: Priv—mpor

Signature date: 29/05/2025

Terms issued bY:
pariner ascounts

partner name:

Signature datet

2025 hdy 202686 FER, D FBFUE RSRAEA B SRAT 33 ieb WeD.
Soride SBFVR ROHAGR B BB,

1. B2 BOIRVD) 25903 IFoET TR, 23003e0dd DI 239,05 AadroZares; D Doz BTFZeN.

2. IBFVT WEHNROR B BBA S033, Jexd) 9 BT 15 SRENVICN FOT BITFBORD.

3. dezd) 0350307 23eBar3TU0 ToBemoed Derdzyzdrd); CAFELL Qad, Sompeas iRy, S0DADZE )
A1} 2,003e 1Rs IFIP esrthHBe,

CAFELLR03® 32 Bozm03e 3 2 VR RENRFRY, ede)Rd. 3 2 emcifaéerir%@e Deprezodes R‘;adéobﬁgl
DBITADYS! Dech TBHOE HOWAOA Rl TBOETD?
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CAFELL KH SERIES PRODUCT INCOME CAFELL K SERIES PRODUCT INCOME

i il I Daih Total Referral
- Daily Daily | ey Total Total Referral | Purchase Product Price Daily et Cycle .
S| Az Ratio | Income | °° | Income | Return Ratio | Bonus Limit - cosiand ) Lo

630

5600

9800 5.70% 273714 279.3% % : 12355.2
K-5.

19500 5.90% 51 586755 300.9%
o 10800

K-10800
42000 6.10% 2562 53 135786 323.3% 1400

KH-42000
21000 5.60% 1176 46 54091
Kicking Horse Coffee is a top Canadian organic and Fairtrade brand. In the future, it a i

will be introduced directly into CAFELL's local factories in India for processing, which K-21000
will greatly enhance CAFELL's brand prestige!

At the same time, this will significantly reduce production and transportation costs, D e S e

import tariffs and other expenses, so profits will be much higher than those of Welcome Bonus: 110 Rs
traditional imported brands.

Welcome Bonus: 110 Rs
For example, if

Product income is credited daily. You need to claim it once every day in your CAFELL
account. You can purchase multiple products to increase your product income.
KH-42000, your daily income will increase by 2562 Rs.Total

bl o 4L g‘;“f;‘g’s"s Buy 2 RH-42000, total income 271572 Invite new members to join and receive referral bonuses, team commissions, weekly

salary, assistant salary, employee gifts, and other benefits.

CAFELL TEAM COMMISSION

Team Commission Team Commission Team Commission
B (10%) C (5%) D (2%)

If one of your B members buys KH-42000, your daily commission will be
2562 * 10% = 256.2 Rs, and your total commission will be 256.2 * 53 = 13578.6 Rs.

CAFELL TEAM COMMISSION

Commission Team Commission Team
E¥orct B(10%) C(5%)

Product

126.00
458.64 229.32 91.73
1416.80

2737.14 1368.57 547.43 123352 617.76 247:10
5867.55 2933.78 117351 2673.00 1336.50 534.60

13578.60 6789.30 2715.72 5409.60 2704.80 1081.92

===
KH-42000

& Bringing Indion coffee to the world, & Together we build the future of coffee. A8 Bringing Indian coffes 10 the world £ Together we build the future of coffee

EP-630 2,00 e9=h23a3 ev3Rzoncs; &8,30302)80 an) 3ea3e 1 2390 3503, H0eBTBIT.
Q30 VIR NFRY, 2-3 2390 DODTHBIT.
3090, B2g,TeN ) BO) LLIF PR, HODTBIRD. SVTIBTESN:

2 KH-42000 £0eB33, e, (3S0DS est3003 2562*2=5124 Rs esrd3s; 2083, estpod 135786*2=271572 Rs esrd3as.
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CAFELL TEAM COMMISSION

Product Commission Team Commission Team Commission Team
B(10%) C(5%) D(2%)

126.00

1416.80

2737.14 1368.57 547.43

5867.55 2933.78 1173.51

13578.60 6789.30 2715.72

458.64 229.32 91.73

1235.52 617.76 247.10

2673.00 1336.50 534.60

5409.60 2704.80 1081.92

& Bringing Indian coffee to the world. € Together we build the future of coffee.

3033, ead) A esNRed.

dezd) B 938, e559,0333, B BBYC evp e03RN% 380D e3t30033 10% e Bedo3ngas.

B e9330h C €9230RY, e3552,0308, C BBJ8 Dexp 3 RN 380D e3t0003 5% At dedodnda.
C 9530 D 9538}, e559,09T3, D SBT3 vevg, e Fned iS00 esmoodd 2% e tedodngds.

3033 BD@E® BB, A, LVIRT BRI A, 0BT ITRS VIR T BRI, TxPNT3ed T 93,03
3523,023ead.
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Please Enter Your Team Size

B C D
10 100 1000

Product : KH-42000

Your Daily Team Income Will Be

B: 2562.00 * 10% * 10 = Rs2562.00

C: 2562.00 * 5% * 100 = Rs12810.00

Total: 2562.00 + 12810.00 + 51240.00 = Rs66612.00

Your Month Team Income Will Be

66612.00 * 30 = Rs1998360.00

Your Total Team Income Will Be

66612.00 * 53 = Rs3530436.00

VBTN,
ezd) Feden 10 [T, e3H,ARBS, AR 10 B SBJD WdhEas.
B,30302), B eH3 =), 10 2230, e3559,033, Az} 10%10=100 C ST

s
=levcple

230302, C I, 10 20, 6359,AT3, A=} 100*10=1000 D
IBJ3D }DHIT.

23 KH-42000R Bedha3,

Ay, Zﬁddo@?\i 3033 eswaod:

B: 2562.00 * 10% * 10 = Rs 2562.00

C: 2562.00 * 5% * 100 = Rs 12810.00

D: 2562.00 * 2% * 1000 = Rs 51240.00

2083): 2562.00 + 12810.00 + 51240.00 = Rs 66612.00

A, 23R 0BT e3TI03d:
66612.00 * 30 = Rs 1998360.00

Ay, 2083), 0B e3T003:
66612.00 * 53 = Rs 3530436.00

CAFELL - CORPORATE PROFILE 16
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’ ™

Vot Dy T Inome W Earn 40 Lakh in 2 r th. Projects by trusted developers

easily buy a luxury cargg
|
::Eﬁ w1

U | e SN =

«
Earn 80 Lakh in 4 th. g
easily buy a luxury homel{D) i

AR BB Sr0e) IV, Jeed) &35, ITe3esd. Feden 10 =ITY, e3,IQ, ey BCD IBZh dev,030e 303
Soat3en ededd!

93333850 EP-630 ad0eBITT, Dezd) Jondn Sezsey 24,555 1P 3eD.

e9333e850 KH-42000 200eBITT, Qezd) 2 3onee) 40 Lakh RdB0mch — /i aherzdesoN 2,030 2&0T 590
DDeRTeN TTHIT.
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2 46l O 27%

WEEKLY

Weekly Salary

Invite ‘ Weekly Salary

1st Invite

1 00 #) Claimed

2nd Invite

30+100=130

3rd Invite

: %2 Claimed

4th Invite 30+100+150=280

" #) Claimed
200.00

5th Invite 5 i
Rs30.0( J Satiied 30+100+150+200=480

Resets to 1st (30 Rs) every Sunday at 23:59. Invite quickly and
don't miss out on the high salary bonus.

Employee Gifts

: Tips:
1. One account per person. Inviting accounts under 18 or using fake
| Pty accounts will result in a permanent ban from joining CAFELL.
: 2. This salary bonus is a cyclical bonus of 30 + 100 + 150 + 200!
Py LT ! For example, if you invite 8 people this week, you will receive
_ 30+100+150+200+30+100+150+200=960 Rs! No limit, keep inviting,
R ] . N2 keep receiving.

i

Home

& Bringing Indian coffee to the world. | & Together we build the future of coffee.

2003 3e33

(233 oRbas 23:598, 08, sHv@ReoB-eHIS)

VTIBTEIN:

13¢ es%9,S — 30 Rs
23¢ es%9,3 ~ 100 Rs
3¢ esm,3 ~ 150 Rs
43¢ esm,3 — 200 Rs
53¢ es®9,3 — 30 Rs

odrezd)cde 3 YE; 2,08 TR Jeed) WITTRY, BT, IDZ e AT, 3523)30 2310eSTRBRY, Bda303ed.

3903 23e3:323) @3 239e98 23:598, 08, HHdBeoDBRRIZW I ead) 53,8 3900 9a3593NRT,
JIDHB3een=BRZ Y 23es.
290338, Bex)e3000 BT esH,300a (30 Rs) 59,2598 >3 es8023e30m03E3.

B3 3FH,330, [Get] 2Hee3 33° 3B! 9RTFB, JeHad <edT S0 9T 938 BWA3NIE.

CAFELL CORPORATE PROFILE 18
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CAFELL STORE DAYS CAFELL FACTORY DAYS

( MONDAY & TUESDAY ) (THURSDAY & FRIDAY )

GET AN UPGRADE BONUS WHEN YOU BUY PRODUCTS ON FACTORY DAYS!

Invite friends on Store Days and get Extra Bonus today!

+ = | TotalBorus R
KH SERIES o i

Price Total Income Referral Extra Total
(Rs) (Daity Income = Days) Bonus (Rs) Bonus (Rl Bonus (Rs) 31.5 x 40 DAYS = 1,260
poo o0 sswmmew w2 (D

308 x 46 DAYS = 14,168 500 280

. KH-5600 5,600 308 x 46 Days = 14168 500 280 i
5586 x 49 DAYS = 27,3714 800 aa1

- KH-9800 9,800 5586x49Days=27374 800 aa m Kr-3800
- ot 18500 || 105 = €10me~caezE | U o 1977 1,150.5 x 51 DAYS = 58,675.5 1100 877
n KH-42000 42,000 2562%53Days=135786 1,400 1,890 m 2,562 x 53 DAYS = 135,786 1400 1890

K SERIES C K SERIES 47

Total Income Referral Upgrade

Product (Daily Income x Days) Bonus (Rs) Bonus (Rs)

Total income
[Daily Income x Days)

200 108.2 % 42 Days = 4,586.4 109.2 x 42 DAYS = 4,586.4

5,200 2808 x 44 Days = 12,355.2 350 208

280.8 » 44 DAYS = 12,355.2

K-10800 10,800 594 x 45 Days = 26730 500 432
594 x 45 DAYS = 26,730

21,000

1176 % 46 Days = 54,006

1,176 x 46 DAYS = 54,096

. & |
Valid Period: Every Monday and Tuesday (Store Days) VALID PERIOD: EVERY THURSDAY AND FRIDAY (FACTORY DAYS)
_ 00:00 - 23:59

Extra Bonus applies only on 5 ys. UPGRADE BONUS IS ONLY AVAILABLE ON FACTORY DAYS.

CAFELL JR. . cAFELL v "‘\: g c-arfu Eun‘s WEEKEND PRODUCT INCOME

CAFELL MALL COLLABORATION — GIFT SERIES SMART COFFEE CABINET R = omoan o 2w
et | i | B9, oo | o [P | St | s | PRODUCT INCOME B o i s

oD AN 00 1 wee s 1w
Deos SN 1ITM00 e Meve eUs 2 e
08 Se0N 100 e wem sex 1

10 sao% TRane vee

| 35000 1550 60 93000 1 108 500
G 15000
W) CAFELL Mall Collaboration - 10,000 Free Gifts! 9 fee cabinets are placed in o
CAFELL is actively expanding In india, bringing all its stores and factories to India. maila. and other high footiall high ipending

) CAFELL and its partner stores are offering 10,000 free gifts to hardworking assistants!

W 1 8 Member - Gift-700 W 108 Members - Gift-35000
Daily Income: Rs 31 Daily income: Rs 1,550
Total income: 31 = 50 = Rs 1,550 Total income: 1,550 x 60 = Rs 93,000
Free Gift: CAFELL € Free Gift: Mobike Phone w0 weri wn e
Note: You must hav m 16 be eligible 10 purchase! Limited stock, may sell out anytime!
e s som 1240
Q) No Referral Borun
@ 8/C/D Commissions: 10% / 5% / 2% o0 e e s
& Purchase using Recharge Wallet anly!
7080 6300 5150 1260
BB ringing Indicn collee 18 the world. | {5 Togethar we build the futers of colfes. ; o - 15000 a0 20 808

CAFELLS®), 38R O, 5 03eeassined 0edthdss; ei5Bor eaa® seed nab3de.

B0’ BINL: Beaddzsed 00:00 - eHortwesed 23:59
3830, 5T, AQ B30 28eITRBRY, JBAWO.

93,0 BINLL: rHhesed 00:00 - 23503 23:59
VI IR, OB 9z ee® 23pesT® B3ALO.

I

€390 )eB0Tse: B3390 00:00 - 23932303 23:59
BDegPr=3R0d eLIF %! €98 Bed), 9233, AedFss.

T9,E3° VZRNLD, GLENRPBNRD 23 BIT eFOTIR €9J03NTe0N oejémrbgﬁ; 530033 8° a3ee3 BN NI
DOT3eD.
B0BB, 73,03239A JeDED ~ B2 3,03eeND, B N ) eI evDRPBERH 308 BRODDHTZONR
3503, ©23;.
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CAFELL tant Salary

o i Every Monday from
ooy Team size 10m 0 10pm | Every year | 15 years
1-star assistant
22000 18 200 10400 156000
2-star assistant
24000 58 500 26000 390000
3-star assistant
29000 108 1300 67600 1014000
4-star assistant
220000 10B,TEAM SIZE 50 3500 182000 2730000
5-star assistant
40000 |:108:TEAM SIZE 100 7500 390000 5850000
6-star assistant
260000 108, TEAM SIZE 250 15000 780000 11700000

Note that assistant positions are limited!

CAFELL is only hmn% 500,000 assistants. Once this requlrsmem |s met,
o more assistant salaries will be offered to new member:
Everyone needs fo seize the opportunity to earn assistant salanes

Assistant salaries will increase or decrease based on
CAFELL's quarterly coffee bean sales profit.

For example, if you reach 10 valid B & team sizes with 50 members
and your maximum produet price is =20000,

You w1il be able to claim 3500 every Monday, totaling
3500 * 52 * 15 = 2,730,000 over 15 years.

[

1 = I
; , i . | §

es3) Y, Bed), IV, 3T, I0ZeB 0, Ve, 2908 JHIODT 23e3T @9, BesgH3es!
1 @595 B, &3008, Rs 200

5 353, B B, 23998, Rs 500

10 &359-; B SBID, @988, Rs 1300

303ad3 Me3, 50, @933, Rs 3500

3033 Mo, 100, 3933, Rs 7000

303a3 Me3, 250, @233, Rs 15000

CAFELL - CORPORATE PROFILE 20
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Y
CAFELL

Ve
I_f » .
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CAFELL

There are only

CAFELL 8ez3®> 500,000 SH03BCRY, 3308, 3eard 350 3c3!

dezd) 15 SRENTISR B3 Beadrasat 200-15000 Rs 303 236333, BB00TDR.

A, S0BBRY, e3enevon eosrrien® 3508 @@%@pﬁéﬁm esy) BeFE3ed), FOR 233973236, e33)-T9,0° BFHBo03T TYRNLL
BPEERPOB S03T, 23IHTE), A, 3078 g Mo, SeNSHTTR AR 8508 m@d ©23,3003e AT2BID. esn ed)
BB eI VFHIODB 23e3IIY, 23393, BBOHDBIRD.

500,000 dégob 3033 [3e0TB, Qed) FH0H3 36338, e9BE TN DL,

CAFELL CORPORATE PROFILE 23



CAFELL CORPORATE PROFILE / WORK GUIDE

Office
Party Bonus (CAFELL covers the monthly rent)

Team size 100 Team size 200

Phone Motorcycle
5-star assistant 6-star assistant

Team size 400 Team size 800

PR ey
=

Maruti Suzuki Celerio Citroen Basalt X
6-star assistant 6-star assistant

Team size 2000 Team size 4000

Vo Purchase bund

20 Lakh Home Purchase Fund 50 Lakh Home Purchase Fund
6-star assistant 6-star assistant

2IC0Ry, e, ATy, TWoTTOH — Jad, 30T BRBIIT0S, Jerk Bed, SLRRABHED BRAGENI.

30BAE o3, 30: 083 23ReIT°
3033 M3, 50: 323eD
3033 Mg, 100: Bwedes® Fpes®

30B3A Mg, 200: e300 3er*
3033 o3, 400-800: F9Td
3033 M3, 2000-4000: =S 0B AY
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a .q- Transaction Successful

02:20 PM on 31 Jul 2028

“ Transaction Successful
12:00 PM on 31 J 20

Paid to
Fekito @ PIYUSH MAKWANA ¥550
HIMANSHUL YADAV 550 plyush.804B8E 5
SnshuB0513@it
" Payment successful RN i
K t ’
July 31at 1:28 PM PAUTIN - pivush 804860y
Transfer Details .
[Z] Transter Detalls ~
;sag Hardeep Singh =
DNIardosddme L I@nyes Message
aPa Trar TOMeashgBSvx
T2607311200078868661230 B o) © Trankaction I
View Detalls Share receipt
Debit ) T28 750
[ﬂ KRR XX N KX RK X IB03 F550 Datlte !
UTR: 484164326845 (L] You have earned n " XXXXXX2733 550
2.0% cashback UTR: 96
o O 0 & =
B > Get extra cashback of Rs.6000 @
Sand Agaln View Sl
Histary Expense
@ Contact PhonePe Support >
LI fhynnn wasee Powered by

LR ives mamn

1\ ﬁ:’ a Paid to

AK AJEET

by ac lipkad to mobile X999. UTH-21071163% 4
Bal Re Explore kotak com/PYC to PAY YOUR
CONTACT vig et

CAFELL - CORPORATE PROFILE 25
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‘Rama Krishna
[ Fo - me m ok | . o- a
[T s
g 1o-en rypted. Ondy people i this chat car Madam, my house

Hello, 1 3m the manager of CAFELL.

- Please provide your personal information

Wsit 550Rson ‘I|‘|” | Hejjoined in March
o I8'March 2025 to join, ® = 2025 in just 4 months,

= used the money he

= E‘:ed at CAFELL to

£ ﬁ build himself a new
| i@} house

ded vour and you desene it. Hard work
brings good results s

Before joining CAFELL,| ny e ithad
e betote. It was you and CAFELL who changed me, now my e is full of drive, snd

my next goal is 1o bacome the richest person in our local aren. | kmow that as long as |

Hielio, my bonus | persevere, | will certainly schieve i

o Jishnu Raj

every month money was going for family expenses only &3

TR
i

After working at CAFELL
@ forsix months, he used|the
B money he earned to build a
| new houseifor his family.

Wow... 'm 5o happy to see this! &
You told me before that giving your family a better home was your
biggest dream

L Jr )

539 W
Thank u ma'am i, My parents r very happy. My wife n kids also
very excited & #
CAFELL brought a big change in our life i,
Before I was always worried abt money &3 Now finally I feel our
family is moving forward A, J.

CORPORATE PROFILE

26
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. CAFELL Grong 23

|8
N e
e [
X "
.
oa’ﬂﬁ@
R (-
[
T 2 oty e S T B8
paritopndyrad mdie
moskohont b
oy b
gt
Thanms LAFEL .
L e
| =%\
+ @ Iwearonn
. CAFLLL Growo 23

Ik

CAFELL CORPORATE PROFILE

o~ a i & Contactinto

A

Vinay-37-English-teacher-

[ Modia, ks snd decs

r Stordmessaes
O s rotmestions

D e s

IS

@ Amencedchat pmacy
Encryoen

&

g

& ‘ CAFELL Growp 23

& Contactinfo

& e CAFILL Growp 23

P @ uen T —— |

TRANSACTION DETARS

CORPORATE PROFILE / WORK GUIDE

< My Record

fo—t

2260915112712592819030

o

202609121 522443 19366060

Account Numbes MOXNATLES

Amount. 7532080 20260902172027625900010
Mode of Transter uPl

Transaction Date: 16/09/2026

Narration

TRANSFER FROM 300000002089 UPUCRNIOOOCOXMATIOIOM

PRAKASH/RMGB/XXXXXX0473/NA

o

+ @

De Q& | & Covlaciri

A

Vinay-37-Englishteacher-

aceann e X015
amere v5.07600
[ — um

Transacion D 100002026

Sarmen

TRANSFER FROM XXXX00000(2096 UPVCRIGEOOOOM0BMS.
SARIBDBLIXGOXGITUNA

27
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CAFELL

1023 808 e A Sl

charge walle F ¢ Wal
Rs0.38 Rs9,518.91

Rs0.00

Rs500.00

£3 Claim Salary

% ‘ Tot today
Rs32,303.29 Rs23,612.00 Rs1,789.06

Rs2,168.25 Rs9,512.43 Rs17,330.00

My Team

WA EeeeR

e

e -

Rs97.00 Rs12,488.71
Rs0.00
Rs7,500.00

Rs170,970.10 Rs132,945.00 Rs9,831.81

Rs10,125.40 R549,949.12

A T

Recharge

‘Withdraw Withdraw

Rs97.00 Rs9,662.88

Rs0.00
Rs7,500.00

Rs180,779.27 Rs142,445.00 Rs9,319.67

n 1 com " prot
Rs10,321.31 Rs52,917.69 Rs120,100.00

My Team

'HOW MUCH MIDDLE CLASS

TOP 1%

TOP 2%

TOP 10%

TOP 20%

TOP 30%

TOP 40%

BOTTOM 40%

- 3!
N BOTTOM 30%
SR

¥

As/ BOTTOM 20%

BOTTOM 10%

09333 BIB, 10,000 Rs FBer? ROTTYB 22020, 39AD.

1. Jeden 10 BITRY, B8HIAR.

ARE YOU IN 2026?

©9,23,227 /- Monthly
¥3,28,631 /- Monthly
¥66,141 /- Monthly ‘
¥38,105 /- Monthly
¥29,228/- Monthly
¥23,986 /- Monthly

To better understand,

30K > 70%

If you earn ¥30000,
you make more
maoney than ove
of people in the co

¥20,052 /- Monthly
16,969 /- Monthly
v14,403 /- Monthly
¥11,856 /- Monthly

v4,347 /- Monthly

2. CAFELL 30330 350 S023nea) 88,03e50N e9gd 0D e3508 a8 mHoes) Bore Je30weods @5e3ssne 2o

A3033z30N 330863 BR0DD.

3. CAFELL 03e2sr3030), Boz380%00 B30 6 rosdneidy, et — 10 BRALE, 10 230:), esm,98 — 10 Lakh
AORE BTy, SREONRDRE AT wATR BeiACS!
18 SR 8,08 30D SAHYFBORY, T APENHRY, Bedew esa, A0

B,30302)30 Fex3e 1 FOTT 839803, 23598, R0 ANTIT! AODED LV 0ERTT 323N RITIrHIT!

CORPORATE PROFILE
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CAFELL ety
w B W e

Price(Rs) Total Income Referral Bonus(Rs)

EEG30 630 31.5x40 Days=1260 170

30+100+150=280

Price(Rs) Total Income Referral Bonus(Rs)

KH-5600  ggog 308x46 Days=14168 500

Price(Rs) Total Income Referral Bonus(Rs)

KH-9800  9gpp  558.6x49 Days=27371.4 _ 800

s iy
202 100+ 150+ 2001

o W peaple this week, you
00+150+ 200=960 Rs! No ls

Price(Rs) Total Income Referral Bonus(Rs)

KH-19500 49500 1150.5x51 Days=58675.5 1100

Price(Rs) Total Income Referral Bonus(Rs)

KH-42000 45000 2562x53 Days=135786 1400

Team size "7?.’,2“'?!."“’0,...""’“ Every year
1-star assistant
22000 18 200 10400 156000
K-2100 Price(Rs) Total Income Referral Bonus{Rs)
=21 -star assistant
2100 109.2x42 Days=4586.4 250 e | - - st | s
Price(Rs) Total Income Referral Bonus(Rs) 3-star assistant
K-5200 5200 280.8x44 Days=12355.2 350 29000 108 1300 67600 1014000
Price(Rs) Total Income Reforral Bonus(Rs) 8t [ ) oI e Sibiion | v
K-10800 40800  594x45 Days=26730 500
PricelRs| Total Income Referral BonusiRs) ey | S| OATIAN e 7500 390000 5850000
K=21000 31000  1176x46 Days=54096 600 Te—
z60000 108, TEAM SIZE 250 15000 780000 11700000

EP-6301 es59,08, 230e3° 170 Rs
KH-56001 &9@32)&:, 230e3° 500 Rs
KH-9800R 65:)5:)3), 230e33° 800 Rs
KH-195001% 83@32)23, 230e35° 1100 Rs
KH-42000R esmd:)&, 230e33° 1400 Rs

‘My Team'’ eye€3 &5° e3508, J033 ‘Copy’ a3ree3 33° &3NR. Aed), Fp&ITY, Bsnede Feden esH9,IQ &) Bariede Beo
NOTen 39,80DI!
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My Record My Record

am - — —
-

JMSOUBTIIMINENIIN0 €

=R

=ES .

Bonus Recensed

E

Product Lacome

2025011611 MEISTI 88010

=B

2SN SULSIUTDS

v
v4
0. v/
v

2025011302325351 7200060

=N

0301 ISTLITAETISOED

Product Income

Usespired Product Product Income
—) +Rs '
E@ et 21 2036 072156

Product Purchase

180 Day
180 Earned / 180 Received E" Rs98,000,00
Rs11,760.00 €3 Feb 202006 153815
2
icatoiuiod Product Purchase
Rs2,116,800.00

Online Recharge

150 Day

150 Earned / 150 Received |:_E i

R4, 600,00

REE90,008.00 Online Recharge

My Assets

Rs814,694.46

80 Day
Product Purchase

Rs4,640.00

Rs371,200.00

Rs371,200.00

65 Day
65 Earned / 65 Received

Online Recharge Rs2,160.00

e Rs20,000.00 I incor Rs140,400.00
|-:~3 May 08 0:09:5 e Srands’ Baculon Rs140,400.00
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H‘”"' Wome Products  Busioess Model  Company TeNm  Resoirces FAQ | Engih

TEAM EXPERTIS

EXPERIENCED TEAM,

TRUSTED SUPPORT

3+Years of india Market Experience Supporting CAFELL Partners With Professional
Guidance.

ATIN NN AT T O

ﬁ(:_\}-’ELL Home Products Business Model Company Team Resources FAQ  English

OUR PRODUCTS

Zambian Coffee Ready-to-Drink Coffee  Global Origins, Market-
Collection Collection Driven Selection

Adistinctive cof

unique chara

st-performing

20258033, CAFELL e9:3¢3 t3e3Nn90x & DewnD), 598 @e0dNRD, 0, E3°F 3oBon® 0doZried, SRR Ay,
233 3P0 BVIRNY 20080, B2y, IFRTY, 2.BNIT. ABO0T 9T 9301 Reaend 5923 BB eH3Fy
AR 15 SRENPN0I H23), Fo© IT0IT e5303H RPBEN JFFH0H !
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U MBS -01-SIrang-gIOWT-n-inaa-

——
KTTC=

HOME LATESTNEWS BUSINESS CRYPTO Celebrates 20+ Months of Strong Growth in Inc
1,000 Partner Cap and Terminal Revenue-Sharir

ILL Celebrates 20+ Months of Strong Growth in I| === o o — B AFI
)OO0 Partner Cap and Terminal Revenue-Sharing _ % CAFELL I5-Year Strategic Roadm

HI — As India's coffee consumption rapidly rises, CAFELL. a global leader in integrated c
ail ecosystems, today officially highlighted its progress in the Indian market alongside if
through 2040.

ts oparatio fia an January 1, 2025, CAFE } over 20 months of continuous, rebust, and

ELL Celebrates 20+ Months of Strong Growth in Indi  Stock Quotes
500,000 Partner Cap and Terminal Revenue-Sharing =

CAFELI

* CAFELL 15-Year Strategic Roadma)

xSIN St Insid ] = :
MPAKY Streef der.c
o S —— 3 e g Upgrade to Streetinsider Premium - Free Trial
Stock Quotes

B0 4P Caesten Maing Merges lasing Dbkbesds (FOs Medgs Pk Freoiom Ut SesdaTlp AP|/Dais
1 o g Grewth in ncla, Ueiing 500 000 F - v e T

CAFELL Celebrates 20+ Months of Strong Growth in India, Unveiling 500,000
Partner Cap and Terminal Revenue-Sharing Model

a8y | PHASE ONE 2025

(CAFELL Colobrates 20+ Months of Strong Growth in India,
Unveiling 500,000 Partner Cap and Terminal Revenue-Sha
Model

Dk gy e, Be&30r CAFELL S030h00E0, Bobdes), e moasas), 508edmbsod eson 308,

42080, 323), ©9088008e00N BRT 39053 Fogned CAFELL ey, 3803,

=)

20,00 3 d mcﬁ = wowom 3@ ZRR TG 3 1% 93! 3338 42030, 3e3), eaoa’doam (JeWWinplal a’_:,s%t%
359, do r\)Oc\)ﬁ%‘b 2,003¢ mdooﬁodef) 3R), dma&)aé)ds Soa’erasas eI,

3cdh CAFELLS 3231 To3a), ©0g0350NtS; 3,803,02)0 60 VBN BRIR, 3008 15 Swened escoodd
D2 TBE NDR TR, HBSBBIA.

CAFELL CORPORATE PROFILE 32



CAFELL CORPORATE PROFILE / WORK GUIDE

CAFELL

Build with
Grow with BIE et

Since 2025, CAFELL has offered over 500 varieties of coffee beans,
coffee beverages, smart vending machines, stores, and other diverse
products from multiple countries, generating substantial profits for its
partners and helping you achieve continuous income for over 15 years!

When you reach a team size of at least 50 people
and become a CAFELL Distributor, you can participate in:

9 « the World of Coffee event in the US every April or May;

+ the CAFELL Mid-Year Meeting every August Ist;

@ = monthly team trips, gifts, cars, houses, and other benefits!

CAFELL welcomes you to join us in building a business
and achieving financial freedom. We look forward to
having you by our side when CAFELL goes public in 2035!

cirk you &

May our partnership be even more succ

A, S0BE M8, BIF 50 22V, 3end, Deed) CAFELL Swo03svewson,

ez3) Y)NPE) 230N BHRB20BT:

D3 IRE D, 9T e Jorie) €9:303TE) Scdadwa World of Coffee
TODETED;

3,3 SR esniy 180mD SBadnes CAFELL &b -Swe Be3;
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