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CAFELL &rf Anfefeient

CAFELL

Outstanding Management
Teams of 2025

CAFELL CAFELL CAFELL

& Bringing Indian coffee to the world. | & Together we build the future of coffee.
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CAFELL ahithi s 8, foraehl dfest Trer # 9 fRId & 8k s3eh! =ma 1870 # g8 off! uar &t 4 oft a1fdes a7 9, g7
wAfe SR PIth TEpfa ok TRuRTel @ URa ithl IaTE Iueied e & forg Tuftd &, SfiR TuTemT, UTHIOIcRdT J2rT FaTaR &
U 7ot srge ufdagdr 991g wEd &

&9 gfFan oR & Trgent ot TR Tt IuTe IueTed e & TTY-TTRT Shithl IUTGeh 2N H Tad faerd ot afthd &0 & gaefa 33
& forq ufdeg &1 CAFELL IcpedT, fomiert ok fRRar & fRgidl &t a1 wadt 8, it gART faeht I & &R dhad i Anfesi=
A §
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CAFELL ;
Join-Time Benefits Comparison

- The benefits you receive depend on when you joined CAFELL -

2025-2028 °,

Joining between

2025 and 2028

Maximum partner benefits

Joining after

Joining after

2028 %) 2030

Reduced early-stage benefits S Late-entry benefit

.\ ;n_ y,

From partner to shareholder |

(] ']sl Free coffee skills training e St fionbls i ome

l @ [E] Digital marketing training o
(] @ Start flexible income ‘.’ Grow customer network
@ ala  BCD 3-tier commission @ Referral Bonus & Upgrade Bonus (e FEe
o ‘:; Referral Bonus & Upgrade Bonus .":'i Transparent BC 2-tier commission
@ ' Grow your customer network | v - |
@ &%  Team and community expansion ﬂ Team and community expansion

| @ Revenue sharing from physical stores ; @ ; @ Revenue sharing from physical stores @ :
(] gg CAFELL product sales dividends gg CAFELL product sales dividerids ®
g g E:In ‘t:erm r::.'::: b;:::me I ' | 877 Participationin the brand u Reven.ue .sharmg
.;J £ 5 i @ Long-term recurring income from equlty investment
® &0 Employee/partner ownership ; in physical stores
@ 4il PO opportunity :0 Employee/partner ownership
@ @ shareinglobal expansion @il 'POopportunity \ =
) ‘-' @ Share in global expansion |
i

From partner to shareholder \

Earlier joiners access more stages
of CAFELL growth

CAFE~—
LALLNE

Fairtrade Certificate

ot e

e ey S——
e ey & o e iy o e o e o
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1870 ¥ =nfd, CAFELL U afes hitht st st 8!

1 SFaRt 2025 @ CAFELL A 9RA SRR & I SaTe A1gad UT fohd; I8 |AT89d Uid-urd auf o di RO ehl ehaR ahdl
g, arit gt 15 adf)

CAFELL &7 &¥S1 2035 deh 500,000 HTSaRT i +1eff aheet 3R 5 fferae FienRar i s &1 &

CAFELL & 150,000 ¥ 3ifde T &, s gfor oifdert, S=aensll, araprdt sifdeanrd), Siarer ofk it & &= &3 & dier amfiet
gl

STTUhT HH-T-TH 15 INT o hRAR [T & STaER A §; CAFELL 31T0ch Sad i [FSTd & ol o IJuetess g 3R
forT foRelt mTa o 7S SR a1 =R &, FOred STy 10 A1 <hi HTYeh 1T St TOHT URT 3 &ah!

AR U 9Rd TR GRT SR Fair Trade THTUF g SR g9 AR & UG Sich hIthT SITel a7 Si=0 Siyfechdrad o are
TSR @fid & 81 §9R QU o ATeqH § 1Y HISIGRT GHE ] IR g&AT&R s Tehd &, it 31T ¢+ h goT Y& 6l TRE 3 81

NI a9 Aised AoTeg SR T §; g forell ot oft foreht wfafafer & v 9 & forg amer =18 a1 CAFELL & 9Tgie’l &R
TERI T 7T e T AT Shet <l htS STeddT el & | BART gg fayra & o areafdes sreferae sik AeTeg anfthl Siyfd e wR
3T CAFELL eht aifersg &Y Guraqmd a1 3k Sooaa &1
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JOBS & TRAINING

]
)
=
=
COMPLIANCE &

INCENTIVES

LAl

RETAIL NETWORK

WAREHOUSING &
LOGISTICS

COFFEE FARMING
& SOURCING I

w

BRAND & PRODUCT
PORTFOLIO

hi

® @
ECOSYSTEM &
REVENUE GROWTH

CAPITAL MARKETS
& IPO

berd

OWNERSHIP &
PARTNERSHIP

XS/
GLOBAL
EXPANSION

= Roadmap Summary:

CORPORATE PROFILE

CAFEI

" CAFELL 15-Year Strategic Roadma.p

— L

From Pan-Indian Network Building to Global Coffee Leadership |

PHASE ONE (2025-2030)

Core Objective: Establish a pan-Indian logistics and retail network to foster flexible employment

CAFELL CORPORATE PROFILE / WORK GUIDE

1. Employment and Compliance Promotion through Profit-Sharing (2025-2030)

» 500,000 Flexible Employment Initiative: Provide free training in coffee-making
skills and digital marketing, creating a cumulative total of 500,000 flexible employment
and entrepreneurial opportunities across India.

500,000 |

Employment &
Entrepreneurship
Opportunities

* Compliance and Structured Incentive System:
~ Initial Phase (2025-2028): Implement a fully compliant BCD regional profit-sharing i

and referral incentive system to rapidly enhance CAFELL's brand awareness. F/7TTL N
- Optimisation (2028-2030): Streamline the system to a transparent two-tier
commission structure comprising only direct referrals and indirect referrals,

ensuring a healthy and sustainable revenue model.

10,000

Partner Experience
Stores / Co-working
Spaces / Smart
Coffee Terminals

Nl R _
2. Infrastructure and Physical Network Roll-out (2025-2028) - :
« Establish a network of 10,000 partner experience stores, co-working spaces and Coverage Target: I
smart coffee terminals across all 28 states and 8 union territories of India by 2028, ‘ 28
integrating the coffee consumption supply chain between urban and rural areas. | States +
+ Localised supply chain development: Establish regional warehousing and distribution 8 Union Territories
centres (RDCs) to enable rapid local fulfilment and reduce end-user operational costs. W g
Core Objective: Branding and Ecosystem Deepening - =~
1. Explosive Growth of Proprietary Brands and Ecosystem Chains / 5 Million+
+ Launch the CAFELL brand portfolio: Comprehensive roll-out of CAFELL's proprietary I I s1 .
coffee beans, ready-to-drink (RTD) coffee, freeze-dried coffee, drip bag products, and | U I ngh Quahty Jobs
high-quality physical coffee outlets operated directly or through franchising. N —
« Deepening the benefits of the supply chain for the public: By establishing direct links (== =4
with local coffee farmers in India, such as in Karnataka and Kerala, and adopting a direct
sourcing + premium protection model, CAFELL will support Indian farmers and create . CAFELL
over 5 million high-quality jobs spanning cultivation, processing, logistics, shop ) Proprietary Brand
operations and digital retail. " Portfolio Expansion
2. Upgrading the Revenue Model (Long-term Value Orientation) =
« Transformation of the revenue mechanism: Upgrade the partner revenue model to i N
direct referral bonuses + revenue sharing from physical stores + dividends from Direct Sourcing
proprietary product sales. ith F .
+ Deep alignment of interests: Early-stage partners transition from earning commissions bt ATmeELs N
by recruiting new customers to generating long-term recurring revenue through store Karnataka & Kerala
footfall and high-frequency repeat purchases, enabling long-term profit sharing and \ 1Y
participation in brand growth dividends. =K
PHASE THREE (2035 and Beyond) IPO Target:
Core Objective: Public listing, based in India, with a global outlook NSE /BSE /

1. Listing on Capital Markets (IPO)
+ Public Offering of Shares: Complete an [PO listing on the National Stock Exchange of
India (NSE) / Bombay Stock Exchange (BSE) or a leading international capital market.

+ Company-wide Share Ownership / Option Scheme: Convert a portion of equity into
long-term option incentives for employees and key partners, facilitating their transition
from micro-entrepreneurs to company shareholders.

2. Becoming the World’s Largest Indian Coffee Giant

+ Represent Indian coffee on the global stage: Achieve market leadership in India and
export high-quality coffee from the Indian plains and highlands to the Middle East,
Europe and North America through CAFELL's global supply chain.

|

Brand Portfolio

International Capital
Market

Employee &
Partner Ownership

Global Expansion:

Middle East + Europe «
North America
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R T T FET hIth! TSGR Aedeh - 3R 500,000 Tt ASHIR LR Giord et ° AT, Yeh HYUT hith! SohiTeed
forenfird em, afYe e g1fle e 3R IrEieRl aur sr=ial & fore e eres @il & faaR T dah|

g1 TROT: SR fAmfor ofik It fawar (2025-2030)
R ehT hith! Aeach T

CAFELL fA=fofeEa aregst & Sereamdt sith sertfRes wnfia sam:

* U hith iR SR FEfSTee Arehfen ufreror & Arens & 500,000 d<fet AR 3R Jegmfierdr & SiawR|

* 578 faeTa &t i 37 & forg ger SruTe-smenia BCD &g AT-Treiieheor SR UiedTg= WoTett (2025-2028) & faemrg |
° ey 3R 3Tet Ihee TR MR uresff al-wakter et Temr (2028-2030) &Y 37k Termut|

* 2028 T R & 28 IS 3R 8 che M UM # 10,000 VSRR S ©R, TE-hRIwIe SR TIE it e o
faemrRi

* IMYfct Sl et HSTgd e oh folq S Mierl SR faaRur dhal ehl wATTT

TR TROL: §1S Fohi %A 3R Eredemtieres ge AT (2030-2035)
Jeaeh fard ¥ §iis @ifia a

CAFELL fr=faf@a arenmi @ ges Tyuf srfthl Serlfeer ol fawar s
¢ CAFELL & w@fie arel IaTG UIEwhIferat &l geeid:

o It =

o o4 & fog 3R (RTD) i

* 1hIST-3158 alth

o {30 &1 ik

o fifiIch IGT 3TTIeiT

ek SR et S &5 § YRTT il fRaml & 1Y uyer arsier, o dad uaaer @iie + hivaw grem dtsa
ST ST

Frafafea &= # 5 fferas & ifdres oreTyguf ARl sr gor:
o Tt

© TETRI0T

o Ao

© G GaTer

o f3fSiea g

o GIEIER] Y 3T ehl hHIH-SMUTRA HHATS § ST TeTehs;

° UgeT I g

o fifdep R & Tora # Rt
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* CAFELL 3are fajsht emaier

o Erefepiferen sopifeen & wrfiert

=T =RoT: YSitehRor SR dffe faear (2035+)
IR ithl o=t § 3fYeh hith ofiex I

CAFELL T qie3;

o f=fafed & arem @ ardsifAe w0 @ etag g

o AT Wich Yoot 311t 3far (NSE)

o s TWieh GargeisT (BSE)

* 1 U@ SIARIEE il Ao , ,

o SfRIEY 3R faehed rdchal & HTead § =Rl duT TEieR] & oy @i & Sfaer|
o YR hTthl ITE ot AfYeh R T &=t 7

CAFELL ;
Join-Time Benefits Comparison

- The benefits you receive depend on when you joined CAFELL -
— B '\:’ —

—r

o Joining between
(28 3035 mi2028
=i W/

Free coffee skills training

Maximum partner benefits

Digital marketing training

Start flexible income

BCD 3-tier commission

Referral Bonus & Upgrade Bonus
Grow your customer network

Team and community expansion
Revenue sharing from physical stores
CAFELL product sales dividends
Participation in the brand ecosystem
Long-term recurring income
Employee/partner ownership

IPO opportunity

Share in global expansion

Q0000000000000

From partner to shareholder

(
|
\

N@RMOSWEHEFIO0

\ Joining after

Joining after

2028

Reduced early-stage benefits

2030

Late-entry benefit

Start flexible income

Grow customer network
Referral Bonus & Upgrade Bonus e i \
Transparent BC 2-tier commission

Team and community expansion

Revenue sharing from physical stores

CAFELL product sales dividends —_—
Revenue sharing

from equity investment
in physical stores

Participation in the brand ecosystem
Long-term recurring income
Employee/partner ownership

IPO opportunity ‘\
Share in global expansion
From partner to shareholder

> -5 Earlier joiners access more stages
o/ of CAFELL growth

1 August each year marks CAFELL's in-person mid-year review meeting for partners in India; teams of 50 or more members are eligible to attend

LTIATA UHIERY & TTeRt ot ferrr & a1fdes TRoT deh Uga ferdt & — St ufieror 8k o & SraeRi § e, gontfieen 8§
rfieRt, ISTE-greTehur 3R CAFELL & faar & a7y sifasy # w@ifiie & Sraal dehl
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CAFELL & farenTst 13T STeiT-STerT aRuTl # fAf9e S/aer Ul shed! &1 9gier fSiat Sied! J&d 8, 9 e & a4 &t
37fereh TRON H 9T & Yehd & — SITST TNTETehd | O TehR ehel ch &lHchlicich [GdeReh S deh|

CAFELL & r 3t 56 | wifersg & rfier a1

P CAFELL =

CAFELL Partner Development Roadmap i E A

How a Partner Grows with CAFELL -

2025-2028 2028-2030 2030-2035 2035+

Join & Learn Build & Expand Store & Owner ShlP &

I i Ecosystem Income Global Opportumty
F ff ills traini k ; >
# Free coffee skills training @ Grow customer networl # Revenue sharing from © Employee / partner ownership
o) : i i hysical stores
#@ Digital marketing training @ Indirect referral bonuses - E::EL : v & PO opportunity
@ Start flexible income | @ Transparent 2-tier commission e Procuctsles dvends # Share in global expansion
> oulf . ! @ Brand ecosystem participation 9 P
& BCD 3-tier Commission # Team and community expansion # Long-term recurring income @ From partner to shareholder

CAFELL & 1Y STUeh! ITAT hae fohdil ot ¥ S8 & IR & 81 & — I8 A= & ol 9 Teh SehiTuRed & A1y ST dgA o aR
H g1 hireT UfRIeTor 3R Ffiet ST STl © (TSI Thich, VTSGR Aeddh fAedR, Shified & uTfieR], sTea-aTeienul 3R
fasT & W@ 3aeR] i $R 9 ehd &1 CAFELL ek Ereihlfeteh 5 a1 T8T &, STa1 {[SIATc ANTGITehd| chu=t o T ST §¢
Tohd § 3R 3Tt ufasy it Itherar § iR a9 Tehd &1
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\\0

4

CAFELL
CAFELL Brand Profit Flow Diagramsees

How coffee beans gain dramatically higher value
through processing, branding, and global sales

Partner Input Why can one coffee bean
*+ Deposit money to buy products create much higher value?

i L
nvite friends to join &%

Processing
increases usability

CAFELL Procurement )
& Expansion

+ Purchase more coffee products
+ Expand product supply

Packaging
improves convenience

Processing & Product
Development ‘

+ Roast, process, and package coffee
+ Develop coffee beverages
+ Develop smart coffee machines

Branding
creates premium appeal

+ Create derivative products J

TN E L Beverages and
Brand & Supply machines extend
Partnerships the value chain

+ Partner with globally renowned
coffee bean suppliers

« Cooperate with coffee brands ) Global distribution

expands market reach

Global Sales Channels

+ Sell products worldwide

+ Online and offline channels

+ Stores, distributors, and
retail markets

Value Growth & Profit Flow

* Raw coffee bean -> processed coffee
-> branded products

+ Higher product value through quality,
convenience, and brand appeal

+ Profit supports reinvestment, expansion,

and partner growth

Reinvestment
supports scale and
repeat sales

p e

Why can this model continue to develop?

0O ©® © 0 6

| Repeat coffee Reinvestment Partner growth Brand trust Global supply
demand profit supports more customers quality and brand & sales
daily consumption expansion of and partners appeal encourage partnerships and
creates products, machines, expand the repeat purchases distribution support
‘ recurring sales and channels market long-term scale

Clearer way to understand the model:

o> T @ >\ »

e @&
Input Procurement Processing Branding Global Sales

Reinvestment

l@ Win-win cooperation « compliant business growth + small capital, scalable results |

Ueh IR S1d 31T CAFELL & AT HAiSel bl GHET od 8, dl 31T theldl U & foig dgar AT & gt

3T TG @ed § — 99 CAFELL @t ahitht s @dient o forg a1fires doft firercdt & — seient affes R o= feehar fovarr stran @
— 3R 3mueRt @y & e Aerar 81

[fam-fomr weahT, gas I ofk gt famaiwor ugfa, fores oié deht @ o2 uRumm g1ffie fhg sid €]
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sAME PRODUCT. 100 % HIGHER PROFIT.

Brand recognition turns ordinary products into global value.

Regular Watch BRAND
Same function, RECOGNITION ROLEX
tells time Same function,
tells time

1 00 x But a global luxury symbol
Price: $50 HIGHER PROFIT Price: $10,000
Profit: $5 profit: $500
Regular Bag BRAND !

Same material,
carries your items

RECOGNITION LOUIS VUITTON

Same material,
x carries your items.
But a global luxury symbol

Price: $50 HIGHER PROFIT Price: $10,000

Profit: $5 Profit: $ 500

Coffee Beans BRAND

Same beans, RECOGNITION CAFE LL L
brew the same coffee Same high-quality beans,

Price: $2 per kg

Profit: $0.2
per kg

1 00 same great coffee
x But a trusted global brand
Price: $200 perkg ik
HIGHER PROFIT b S
Profit: $20
per kg

i
—
The same ,}f] differe”

STRONGER BRAND /J HIGHER PROFIT MARGIN GLOBAL RECOGNITION o®e LONG-TERM SUCCESS
ue l"l Sustai rowth arger Market Ll )] ot

L f wwre

IJETE0T o dR TR, K-42000 o g simuch fAw=or &t & &

1. AT et STHT @eeh MU CAFELL hl sTE STMsehdT §eTs 21

2. 39% 91¢ CAFELL & U ardfdeh shith! IaTal oh T<enor 3R fareht & forw Rs.42000 Y e=Rifar 3mrs!

3. TTEIERI & 1Y SIS ol ASIgd e o A1 &, 42000 Rs a1 fawfia @141 20 A1 & off 91fden ar gt den foh 100 TAT dak sera
STT T &

39feiT CAFELL o fasiTe R fAaer e &hY SasgehdT Tl &1 39 chael AT gt AISieR! &l dte T gl

CAFELL CORPORATE PROFILE 12
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By
Rs5157,306.34

ensive management system helps
CAFELL attract more partners, enhance brand
value and competitiveness, and achieve
sustainable, stable growth, The continued
expansion of CAFELL’s coffee business will

Rs3.308.850.14 52,952,060 Rs07,095.35

5 bring long-term development opportunities,

i = St promotion prospects, and higher income for
every partner.

These Partne: 58 y supervised by

Ay Team authorized re

— signing this agregmentgy cog
W W — y Faththise tetry 'neﬂ “m
com = e !

B supervi

| ! is
. _ s 1o protect the Jggitknate rights gad Ltersstagf
i - all partners av 2025

signed

Terms issued hy: CAFELL
Partner account: +91 96" **8721

Partner name: Privempor

Signature date: 29/05/2025

CAFELL
crms issued bYE

Texp Loy 72N

pariner accountt
CAsILL .

B pariner name:
[ — s oz o
/030
Puriner s A signature date:
Signature st

T 2025 37 2026 & Gl gRT THSId TR §&I18R T hl diR
3rft TgalT T IR BEATeR Sl

1. U8 BRI YRd TR 3R MR Rerd da grr fafafia €, sik us e 81
z.mﬂwgﬁémawmaﬂﬁéﬁajz,ancraﬁm—ﬁ-mqﬁaﬁaﬁmar{m%l
3. 3 fnelt oft I S&fiohT & ¥and &; CAFELL STToeht O Tt 1fRY aras st 7R STkt Tan off Rs T Jeram =g giml

haet CAFELL St areafdes st g1 areafaes FIeial & Tead! 81 3R hael ardides AienRal o Gredhlicids fear gHfad
g1 R 3T YgahT gHEia R g&ner fong €2 %I @ o

CAFELL - CORPORATE PROFILE
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CAFELL KH SERIES PRODUCT INCOME CAFELL K SERIES PRODUCT INCOME

- Daily Daily Total Total Referral | Purchase Product Price Daily Daily Cycle Total Referral
S| A Ratio | Income Gycle Income | Return Ratio | Bonus Limit i Lo Weccame Bones

630

5600

9800 5. 273714  279.3% 800 ij i 12355.2
K-5.

19500 5. 51 586755 300.9% 1100
o 10800

K-10800
2562 53 135786 323.3% 1400

21000 5.60% 1176 46 54091
Kicking Horse Coffee is a top Canadian organic and Fairtrade brand. In the future, it a 6

will be introduced directly into CAFELL's local factories in India for processing, which K-21000
will greatly enhance CAFELL's brand prestige! .

2 SSNPEA S > = K-Series products are from our partner brand KOPIKO, from Indonesia.
At the same time, this will significantly reduce pmduct:on and transportation costs,
import tariffs and other expenses, so profits will be much higher than those of Welcome Bonus: 110 Rs
traditional imported brands. 7 i

Product income is credited daily. You need to claim it once every day in your CAFELL

Welcome Bonus: 110 Rs account. You can purchase multiple products to increase your product income.

For example, if KH-42000, your daily income will increase by 2562 Rs.Total

il o L g‘;';b;‘gs.,“ Buy 2 RH-42000, total income 271572 Invite new members to join and receive referral bonuses, team commissions, weekly

salary, assistant salary, employee gifts, and other benefits.

CAFELL TEAM COMMISSION

Team Commission Team Commission Team Commission
B (10%) C (5%)

If one of your B members buys KH-42000, your daily commission will be
2562 * 10% = 256.2 Rs, and your total commission will be 256.2 * 53 = 13578.6 Rs.

CAFELL TEAM COMMISSION

Commission Team Commission Team Commission Team
E¥act B(10%) C(5%) 3

Product

126.00

458.64 229.32 91.73
1416.80

2737.14 1368.57 547.43 123352 6176 247:10
5867.55 2933.78 1173.51 2673.00 1336.50 534.60

13578.60 6789.30 2715.72 5409.60 2704.80 1081.92

KH-42000

& Bringing Indion coffee to the world, & Together we build the future of coffee. A8 Bringing Indicn coffes o the world

€ Together we build the future of cobee

EP-630 Ueh ST 3T §; Tdeh Ak 39 hael 1 IR WG Tehal &
3 IATE 2-3 TR WIS, ST Fehd! g |
I S & fAIg oMy e IdTE @I Tehd &, JaTex0T & forg:

2 KH-42000 @, dt smachi e oimg 2562*2=5124 Rs ghft 8k a1 omg 135786*2=271572 Rs gt

CAFELL CORPORATE PROFILE 14
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CAFELL TEAM COMMISSION

Product Commission Team Commission Team Commission Team
B(10%) C(5%) D(2%)

126.00

1416.80

2737.14 1368.57 547.43

5867.55 2933.78 1173.51

13578.60 6789.30 2715.72

458.64 229.32 oL13

1235.52 617.76 247.10

2673.00 1336.50 534.60

5409.60 2704.80 1081.92

4 Bringing Indian coffee to the world. € Together we build the future of coffee.

M AT H A gl

31TT B ot I &ed &, af 3110 B Te&l & goff Iaure] <ht &ier 31 &l 10% UTe e Terd 21
B, C opl ST ohar &, @t 310 C et o Toft Sarel &ht &fSep 31y &t 5% U &2 ehd &
C, D &Y 33 &=ar g, ot 8 D et & geft Iaurel &Y &fRes S ot 2% Ure o Gehd &1

& i U oA & forg emueh IuTe i Af ET & et i A & R a1 ITH 3ifds g TRyl

CAFELL CORPORATE PROFILE 15
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Please Enter Your Team Size

B C D
10 100 1000
Product : KH-42000 v

Your Daily Team Income Will Be

B: 2562.00 * 10% * 10 = Rs2562.00

C:2562.00 * 5% * 100 = Rs12510.00
D: 2562.00 * 2% * 1000 = R=51240.00

Total: 2562.00 + 12310.00 + 51240.00 = Rs66612.00

Your Month Team Income Will Be

66612.00 * 30 = R=1998360.00

Your Total Team Income Will Be

66612.00 * 53 = Rs3530436.00

IETET & folu:

37T 10 SR et e & folg Smfad e &, at s1maeh urg 10 B g
Uk B 10 &7l ohl ST ahwar g, dt 3ioeh g 10%10=100 C gl
e C 10 S eht STHT el 8, df 3aes are 100*10=1000 D gift|

Tt KH-42000 & nfae gid &1

3Mueh! fFes & oma gt

B: 2562.00 * 10% * 10 = Rs 2562.00

C: 2562.00 * 5% * 100 = Rs 12810.00

D:2562.00 * 2% * 1000 = Rs 51240.00

%el: 2562.00 + 12810.00 + 51240.00 = Rs 66612.00

3MTUeh! ATfAeh &9 ST g
66612.00 * 30 = Rs 1998360.00

STTURT el 1 ST BT
66612.00 * 53 = Rs 3530436.00

CAFELL - CORPORATE PROFILE 16
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Tata Nexon a

; Vurk:riﬂ_ (i.'iys 10 o 100 1000
Whatgs \ choice _
> -~ ) : \ ™

Earn 40 Lakh in 21 th. Projects by trusted developers

easily buy a luxury cargg
]
::Eﬁ wilE-

-0 e

« ’
s E@FN 80 Lakh in 4 th.
" easily buy a luxury homefD),

STUhT T ANTI eht SITHT AT BT ST STUhT HEE e Wb | 10 SANTH ent S[e- o folg SmHfd & Sk it BCD &t 31k St &1
AeId & S & & o ORka &

gt EP-630 @Wiied &, i oft 3o wg & dharet 24,555 &ATd €1

g gt KH-42000 Tied §; 319 2 Hgl= & 40 TR AT Yehd & — SIT ST & Ueh oivie] R TRIGA o fold gaie gl
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2 46l O 27%

WEEKLY

Weekly Salary

" Invite ‘ Weekly Salary
1st Invite

4 i ¥ Claimed

2nd Invite

30+100=130

3rd Invite

¥ Claimed

ath Invie e ‘ 30+100+150=280

5th Invite % .
Rs30.0 J Gainied 30+100+150+200=480

Resets to 1st (30 Rs) every Sunday at 23:59. Invite quickly and
don't miss out on the high salary bonus.

Employee Gifts

= o
CAFELL EMPLOYEEGIFTS “='...£ TIPSI

1. One account per person. Inviting accounts under 18 or using fake
accounts will result in a permanent ban from joining CAFELL.

2. This salary bonus is a cyclical bonus of 30 + 100 + 150 + 200!
Pacty Somes L e ; For example, if you invite 8 people this week, you will receive
30+100+150+200+30+100+150+200=960 Rs! No limit, keep inviting,
[ [ s | keep receiving.

i

Home

RUSIEECRE]

& Bringing Indian coffee to the world. | & Together we build the future of coffee.

(8= TfdER 23:59 Tt [ R A EIT 8)

AN

g fAEs0r - 30 Rs

Ex1 fA#soT - 100 Rs
=T fAsor > 150 Rs
<t fAw=or - 200 Rs
qtaar fAEsor - 30 Rs

RIS T AT §; ST ek 31T o AWITE oh R GERI oht SITHT et g, SITUehT StfaRed a9 fAerdT |

TeaTfge I &2 IAaR 23:59 ot T R AT &l ST & 1! 31Teht g% T STl ahl <1 ISHT A1 |
RT3 ¢ foh THaR ot uget Ao (30 Rs) & oM foR S ghft

&R o & forg [Get] IR faotes 1! s Iug-Hiar GaTe g1 & hiRUT I8 AT 8f ST |

CAFELL CORPORATE PROFILE 18
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CAFELL STORE DAYS CAFELL FACTORY DAYS

( MONDAY & TUESDAY ) (THURSDAY & FRIDAY )

GET AN UPGRADE BONUS WHEN YOU BUY PRODUCTS ON FACTORY DAYS!

Invite friends on Store Days and get Extra Bonus today!

+ = | ToBorue (K 'seRies
KH SERIES Totstincome Referral —

Product

(Daily Income x Days) Bonus (Rs) Bonus (Rs)
Price Total Income Referral Extra Total
Frodec (Rs) (Daily Incoms = Days) Bonus (Rs) Bonus (Rs) Bonus (Rs) 31.5 x 40 DAYS = 1,260
TR
308 = 46 DAYS = 14,168 500 280
. KH-5600 5,600 308 x46Days = 14168 500 280 - iy
558.6 = 49 DAYS = 27,371.4 800 a1
- KH-9800 9,800 5586 % 49Days = 273M4 800 an m
1,150.5 x 51 DAYS = 58,675.5 1100 877
- KH-19500 19,500 11505 x 51Days = 586755 1100 877 1977 )
n KH-42000 42,000 2562%53Days=135786 1,400 1,890 m 2,562 x 53 DAYS = 135,786 1400 1890

K SERIES

Total Income Referral Upgrade
(Daily Income x Days) Bonus (Rs) Bonus (Rs)

K SERIES

Total Income Referral Extra Total
Daily Income x Days) Bonua (Ral Bonus (Ra) Bonws (Rs)

250

Product

K-2100 108.2 % 42 Days = 4,586.4 84 334 109.2 x 42 DAYS = 4,586.4

K-5200 5200 2808x44Days=123552 350 208 280.8 x 44 DAYS = 12,355.2

594 x 45 DAYS = 26,730

K-10800 10,800 594 x 45 Days = 26730 500 432

1,176 x 46 DAYS = 54,096

Valid Period: Every Monday and Tuesday (Store Days) VALID PERIOD: EVERY THURSDAY AND FRIDAY (FACTORY DAYS)

_ 00:00 - 23:59

Extra Bonus applies ¢ UPGRADE BONUS IS ONLY AVAILABLE ON FACTORY DAYS.

CAFELL "R cAFELL S "-\. < c::fu T«G wEEKEl:I? PRODUCT INCOME

CAFELL MALL COLLABORATION — GIFT SERIES SMART COFFEE CABINET PBE vw onowe s -
ot | e | 39|y | 1| Pt | P | | o PRODUCT INCOME | g

a k21000 21,000 176x46Dsys=54006  GOO 840

T
Oudy | ey | Yot | S | Tatal | Refera | Wekcoma | Parchass
R |t | T | o | B | Ut
Dote SN LK U e s 3 e
e se Mm e sme wes 1
Ir 5300 240 S8 13920 1 58 1000 w38
wn s
! 35000 1550 60 93000 1 108 500 .
wn1som
W CAFELL Mall Collaboration - 10,000 Free Gifts! 9 oo cabinets are placed in sirports.
CAFELL is actively expanding In India, bringing all its stores and factories to India. other high-foottall high ipending k
) CAFELL and its partner stores are offering 10,000 free gitts to hardworking assistants! T e P p———
W 1 8 Member - Gift-700 10 B Members - Gift-35000
Daily income: Rs 31 Daily Income: Rs 1,550
Total income: 31 = 50 = Rs 1,550 Total Income: 1,550 x 60 = R 93,000
Free Gift: CAFELL Cup Free Gift: Mobile Phone Ll na m L]
Note: You must have & Tearm 10 be eligible 10 purchase! Limited stock, may sell out snytime!
e som vaan
© No Referral Borus
© B/C/D Commissions: 10% / 5% / 2% e e o s
@ Purchase using Recharge Wallet only!
o a0 s 120
B Drisging Indian cabue 1a the werld. € Topsthar we build the futers of cofles. . . o 14040 o0 808

CAFELL # &% {3 37eTi1-31eT a1y U=y gid &, $9fely 8F TR oK a1 & |

R fRag: marR 00:00 - HTeER 23:59
I oY ST e 3R rfaRed e o Rl

Theredl féaw: AR 00:00 - S[shaR 23:59
IS Wi TR TS §199 UTed el

AT didhe: AfFarR 00:00 - AR 23:59
el 3rafey aret ITe! T 3ifeieh AT Ue o

T IATE, IUBR 3R 31T ST AT T T Iuered] 1T SIId &; 3TTeh! VY TR 37feeh &1 7 ATyl
&9 i afthg ®U @ fAa o — I=a 1, S1fdres FATHT SR AMER SUBR had &4 arel Gawi & folg Iuetey &l
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e

CAFELL Assistant Salary

o o from
Assistant level = 10amto10pm | Every year | 15 years
dsim
1-star assistant
22000 18 200 10400 156000
2-star assistant
24000 58 500 26000 390000
3-star assistant
29000 108 1300 67600 1014000
4-star assistant
220000 108, TEAM SIZE 50 3500 182000 2730000
5-star assistant
20000 |108.TEAM SIZE 100 7500 390000 5850000
6-star assistant
260000 108, TEAM SIZE 250 15000 780000 11700000

Note that assistant positions are limited!

CAFELL is only mrangi 500,000 assistants. Once this requirement i |s met,
o more assistant salaries will be offered to new members
Everyone needs fo seize the opportunity to eamn assistant salanes

Assistant salaries will increase or decrease based on
CAFELL's quarterly coffee bean sales profit.

For example, if you reach 10 valid B & team sizes with 50 members
and your maximum produet price is =20000,

= You W|EI bs able !u claim 3500 every Monday, totaling
II *'52 * 15 = 2,730,000 over 15 years.

(-

mﬁaﬁa@m;ﬁﬁaﬁmﬁaaﬁﬁ Wm@iﬁméﬁqmé‘rmml
1 34 B, 9Tdiigeh Rs 200

5 3¢ B, 9reriges Rs 500

10 & B, greigss Rs 1300

&9 &1 3R 50, ITeTiees Rs 3500

&Y o1 3MMeRR 100, ITwTReh Rs 7000

&9 T 3MeRRR 250, IreTfges Rs 15000

o e
o o e
frelumm sty

D
ey e
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CAFELL =
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Y
CAFELL

CAFELL - CORPORATE PROFILE 22



CAFELL CORPORATE PROFILE / WORK GUIDE

CAFELL

There are only

500,000

Assistant Salary
positions available

CAFELL &haet 500,000 TgTeh! <hl ciT o & &!
31T 15 ot deh 82 AHaR 200-15000 Rs g ddT UT e Jehd &l

3Rt SO &7 ol deft § 3ruis ok fAnfla et & forg st Agad &=l ghft | Teh IR ®8-TR g Ug ¥R STH & a1,
ifarsg & SToeht E Sasae SRR ddh Ugd H SITY, d@ ot ek g S U Iuered el 8t WehdT| STYeh dhad f-%iR &l
TEraH Ia- A GehdT 81

500,0003 2afert & A1E & TR 31T TgRIh Id- o U g gt
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7

Office
Party Bonus (CAFELL covers the monthly rent)

Team size 100 Team size 200

Phone Motorcycle
5-star assistant 6-star assistant

Team size 400 Team size 800

PR ey
=

Maruti Suzuki Celerio Citroen Basalt X
6-star assistant 6-star assistant

Team size 2000 Team size 4000

cApRLL T carpL

Ve Purchase Fund

20 Lakh Home Purchase Fund 50 Lakh Home Purchase Fund
6-star assistant 6-star assistant

- o) &8 Bringing Indian coffee o the warld. € Together we build the future of coffes

ORI ot ST ahd W@ — STTUeh! & St aSt g1ft, Siuehl I+ sifdie IugR A

&9 @ 3R 30; UTel Si9g
& &1 SRR 50; e
&9 T 3R 100: ASTSe HiF

&9 T 3R 200; Hiearsiha
&9 T 3hRR 400-800: TR

&9 T 3R 2000-4000: TR WiieA & oy ths
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CAFELL

=]

« Transaction Successful
12:00 PM on 31 2 20

Paid to

@ HIMANSHUL YADAV 550
A hShuBOS13@ib

N + 1
Transfar Details ~
DNiardasddme

aPe Trans

T2607311200078868661230 L]
[ﬂ FRXXXRAAKAXIE03 550

UTR: 484164326845 (]

D @ 0 &

Send Agsin View
History
(& contact PhonePe Support >

LIFTP s wasse

i Bank agi 289
by ac lipkad to mobile X999. UTH-210711563%

Bal Re Explore kotak con
CONTACT vigarit

CORPORATE PROFILE

FYC to PAY YOUR

Payment successful
July 31 at1:28 PM

Hardeep Singh

1@nyes

(@) View Detalls {© share receipt

You have earned B’
2.0% cashback

Get extra cashback of As.6000 B

‘i(‘ W a Paid to

.q- Transaction Successful
02:20 PM on 31 Jul 2028

Paid to
@ PIYUSH MAKWANA 550
piyush.B04BE 5
I P na @
PAYTM « pivuss 8048 pyes
Transter Details ~
TOleashgBSvx
T24 750
Debilted from
XAXXXX2733 550
UTR

Powered by

LI ives mamn

AK
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- ashyay #8 Rama Krishna
O i R R | i = T O
T oS B
@ Messages snd o 1S ohat can Madaan, my conMuicnn,

Helo, 1 3m the manager of CAFELL.

- Please provide your personal information

full name:

age
Cliy

Profession:
‘mother tongue:
Registration number
youl invite link

RResesit 550Rson :|f”||' | Hejjoined in March
S'Wiarch 2025 to join e == 2025 in just 4 months,
used the money he

ol

;%m earnned at CAFELL to
£ o build himself a new
house

0 Jishnu Raj

every month money was going for family expenses only &3

for six. months, he used the
money he earned.to build a
new houseifor his family

Wow... I'm so happy to see this! & \
You told me before that giving your family a better home was your
biggest dream

L J )

539
Thank uma'am i, My parents r very happy. My wife n kids also
very excited &y
CAFELL brought a big change in our life i,
Before I was always worried abt money &3 Now finally I feel our
family is moving forward J, J.
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CAFELL

. CAFELL Grong 23 Be | B 1 & o

iR

o B
a

Vinay-37-English-teacher-

e [ Modia, ks and dee

91 Sredmessiges

O s rotmeations
P ——

aavznesa chat pvacy

i g G

+ @ rweamosa 12 ‘ CAFELL Growp 23

@ i B At ¢ o

%

CORPORATE PROFILE

P @ s T
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< My Record

Account Recharge

TRANEACTION DETARS

Account Number MXXXATLES

Amount, 2532080 20260502172027625900010
Mode of Transter UPl

Transaction Date: 16/09/2026

Narration

TRANSFER FROM 300000002089 UPUCRDIOOOCOOMATZ0IOM
PRAKASHRMGEB/XXXXXX0473/NA

8
Winay-37-Englishteacher-
s
+ @ mw SARVBOBLICGOMG1TUNA

27
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‘Withdraw —t USDT Withdraw

Recharge Withdraw Recharge - USDT Recharge

- - Rs97.00 Rs9,662.88

e o ‘Withdraw —Z | USDT Withdraw  ==¢

Rs0.38 Rs9,518.91 o T
Rs0.00

Rs0.00 1 Rs12,488.71

y Rs7,500.00
Rs500.00 e

Rs7,500.00

1l withdrawal tod
Rs180,779.27 Rs142,445.00 Rs9,319.67
Rs32,303.29 Rs23,612.00 Rs1,789.06 5 s - e
Rs10,321.31 Rs52,917.69 Rs120,100.00
m 1 product o Total withdraw toilay
Rs2,168.25 Rs9,512.43 Rs17,330.00 Rs170,970.10 Rs132,945.00 Rs9,831.81
My Team

My Team R549,949.12

'HOW MUCH MIDDLE CLASS
ARE YOU IN 2026?

TOP 1% ¥9,23,227 /- Monthly
TOP 2% ¥3,28,631 /- Monthly

TOP 10% ¥66,141 /- Monthly ‘
TOP 20% ¥38,105 /- Monthly

TOP 30% v29,228/- Monthly

TOP 40% £23,986 /- Monthly

9l Middle 50% £20,052 /- Monthly To better understand,

30K > 70%

If you earn £30000,
v14,403 /- Monthly you make more
money than over 70%

¥11,856 /- Monthly of people in the count

BOTTOM 40% #16,969 /- Monthly

v4,347 /- Monthly

St foh 3 ufafee 10,000 Rs 9 &aTa €1

1. F&t & forg 10 @0 ol amifa ad|

2. CAFELL hrd feanfadait ol dfehar w0 & Sreaee o SR U JUT GHa™ &l givonst § suee G|

3. CAFELL RIS ohl T1e1 ohext & ufafed 6 g faard — 10 =1 & iR 10 il &t o1f3d e — I8 10 ARG i bl
HUAT GRT e i = # uget heH gl

18 I § A 31TY & AN TR BT ahl M B o felg ST =181 foma ST wehd!

A e chael 1 S @TT Ustighd  Hehd &) I e IR S g
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WEEKLY = 2 e

CAFELL o, 2

nd r r 100 30.100=130

30+100+150=280

Price(Rs) Total Income Referral Bonus(Rs)

EP-630 630 31.5x40 Days=1260 170

Price(Rs) Total Income Referral Bonus|Rs!

KH-5600 5600 308x46 Davs:14168 500 o 2t 2855, Invite quickly and

Price(Rs) Total Income Referral Bonus(Rs)

KH-9800  9gpp  558.6x49 Days=27371.4 _ 800

s under 18 or using fake
om joining CAFELL

30+ 100 + 150 + 2001 |
ok =

Price(Rs) Total Income Referral BanusiRs|

KH-19500 49500 1150.5x51 Days=58675.5 1100

Price(Rs) Total Income ‘Referral Bonus(Rs)

KH-42000 45000 2562x53 Days=135786 1400

Teamsize | " 10umiotopm " | Every yesr | 15 years
claim
1-star assistant
22000 L] 200 10400 156000
K200 Price(Rs) Total Incame Referral Banus(Rs)
~21 i -star n
2100  109.2x42 Days=4586.4 _ 250 e R FReR [ s
Price(Rs) Total Income Referral Banus(Rs) 5 vt et
K-5200 5200 280.8x44 Days=12355.2 350 29000 108 1300 67600 1014000
4-star assistant
Price(Rs) Total Income Referral Bonus(Rs) 220000 108,TEAM SIZE 50 3500 182000 2730000
K-10800 40800  594x45 Days=26730 500
SstrassStant sooop  OBTEAM SIZE 100 7500 390000 5850000
Price(Rs| Total Income Referral BanusiRs)
K-21000 51000  1176x46 Days=54096 600 i s
260000 108, TEAM SIZE 250 15000 780000 11700000

EP-630 @t 3mH3d e, a9 170 Rs
KH-5600 @t 3T &d, a9 500 Rs
KH-9800 @ 313 e, =74 800 Rs
KH-19500 @t 3mHfd a9, &=d 1100 Rs
KH-42000 @t 3mHd @9, a9 1400 Rs

‘My Team'’ W feria &, ftiX ‘Copy’ WR faeTes e, ST Gl ant o7eft e o forg Smefad e ofik s1eft eSS el
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My Record My Record

\ —
A

2050ST19MIENI I

=B

2025011611 88371883010

=B

Product lacome

2SI

v
v
81 e
7

22NUITIATI0060

=B

1024 @ & & -

M .
1y Assets Product Income

Rs3,642,408.22 Eé Feb 21 2026 07:21:56

Espleed Product Product Income
E]_ R,

Product Purchase

180 Day

180 Earned / 180 Received — L ).
B e

Rs11,760.00

2,116,800,
it Product Purchase

Online Recharge

Rs2,116,800.00

150 Day

150 Earned / 150 Received l:_g e

Rsd, 600,00

Rs690,000.00 Online Recharge

My Record My Assets

Rs814,694.46
Weekly nFm I O

Product Purchase

80 Day
Rs4,640.00
000.00 Rs371,200.00

Rs371,200.00

Product Purchase

Rs27,000.00
65 Day

Income progress 65 Earned / 65 Received

Online Recharge
nline Recharge Buaily incom: Rs2,160.00

E]_ 20,000.00 Total incon Rs140.400.00
ZE9 wayos o095 AR Rs140,400.00

Online Recharge
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ﬁ( AFELL Wome Products Busioess Model  Company TeNm  Resources FAQ  Engih

TEAM EXPERTISE

EXPERIENCED TEAM,

TRUSTED SUPPORT

3+Years of india Market Experience Supporting CAFELL Partners With Professional
Guidance.

ATIN NN AT T O

B CAFELL Home Products BusinessModel Company Team Resources FAQ  English

OUR PRODUCTS

Zambian Coffee Ready-to-Drink Coffee Global Origins, Market-

Collection Collection Driven Selection

miarket

2025 &, CAFELL = &3 221 § it ofi=g, shitht 97, Tre AfSm A2, @ikl ofR o= fafaer Iaumel &Y 200 & orfdes fopad Iuetsy
RIS &1 Y I TSGR i TaTed AT 3T & SR Siaent 15 aut & 31feres 9 deh AR 31T UTed et | AGg fAere 8!
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Celebrates 20+ Months of Strong Growth in Inc

HOME LATESTNEWS BUSINESS CAYFTO
1,000 Partner Cap and Terminal Revenue-Sharir

LL Celebrates 20+ Months of Strong Growth in || S5 === =umiis | CAFI
)00 Partner Cap and Terminal Revenue-Sharing " CAFELL 15-Year Strategic Roadm

HI — As India's coffee consumption rapidly rises, CAFELL. a global leader in integrated c
ail ecosystems, today officially highlighted its progress in the Indian market alongside it
through 2040.

ts oporations in India on January 1, 2025, CAFELL has ach over 20 months of continuous, robust, and

ELL Celebrates 20+ Months of Strong Growth in Indi  Stock Quotes
500,000 Partner Cap and Terminal Revenue-Sharing ==

CAFEI

CAFELL 15-Year Strategic Roadmap

s FELI

ar Strategic Roadmal

From Pan-Indi

Upgrade to Streetinsider Premium - Free Trial

StreetInsider.com

B0 5P oty Malag Mg larsing Dbbesds (P4 Medge Push Presoiom Lotiers Seda Tl AP|/Data

CAFELL Celebrates 20+ Months of Strong Growth in India, Unveiling 500,000
Partner Cap and Terminal Revenue-Sharing Model

CAFEI

CAFELL I5-Year Strategic Roadmap

Sice taunching 5 operations in India on January 1, 2028, CAFELL has achieved over M months
of continuaws, rabust. and fully compilant business Hac
o ces menica 13 demorsirates Me

locas pariners wih sustaratic, ong. |

CAFELL Colobrates 20+ Months of Strong Growth in India,
Unveiling 500,000 Partner Cap and Terminal Revenue-Sha

At 1 e

CAFELL 15-Year Strategic Roadmap

PHASE ONE (2025-2030,

CA

CAFELL 15-Year Strategic Roadmd . X
> o= i
o

afe 3y 3fiR 31U B CAFELL & uRfRd 781 €, df udm I¢ THMER ATl 4@ & folg el

420 T 31fden HaRTER TR WR Uftig Hifear 9=t & CAFELL i uiwn 6 g1

forelt uflig, Hifea T § off Terdlt 819 &Y 1% F91a=T 8idT 8! @ifch I8 felegher e & a7 420 T Sifdes SIqwIE TR W
g Hifsar T T T Tt Bl

g CAFELL & UTHTOTRdT bt Taftd THTor 8, e @it & & ehl gRe $fR STTet 15 T ehl 31 &t fasgaiarar A gl 81

CAFELL CORPORATE PROFILE 32



CAFELL CORPORATE PROFILE / WORK GUIDE

CAFELL

e i

Build with
CAFELL. & =

World Qo

Grow Wlth Sampicnie

Since 2025, CAFELL has offered over 500 varieties of coffee beans,
coffee beverages, smart vending machines, stores, and other diverse
products from multiple countries, generating substantial profits for its
partners and helping you achieve continuous income for over 15 years!

When you reach a team size of at least 50 people
and become a CAFELL Distributor, you can participate in:

9 « the World of Coffee event in the US every April or May;

+ the CAFELL Mid-Year Meeting every August Ist;

@ = monthly team trips, gifts, cars, houses, and other benefits!

CAFELL welcomes you to join us in building a business
and achievmg ﬁnancial freedom. We look forward to

TS ST € Sl SRR HA-H-hA 50 AT deh Ugd STl & SR 30 CAFELL ¥geh 89 911 6,

STY 3TH HFT o Hehd! &
B 91T 319 a1 7 A SR A g1 aret World of Coffee amiehr #;
& a¥ 1 FTd &l g1 aTelt CAFELL #eg-ay ok &

3R Af9d 0 @, g2 7giA &9 IHY, SUSR, R, R 3R 317 197!

CAFELL 3Tudhl a9d a9 SR fa<ia TadadT U &t § g1 91 S[8A o folg SmHfad T 81 89 2035 § CAFELL &
IS ®U T Hiag 819 TR TUhT 370 A1 3a Y 3111 e &

gare! gAY ArsieRt 3R oft Ithet Bl
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